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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh Self-Efficacy dan pengalaman 

magang terhadap kesiapan kerja lulusan SMK Negeri 2 Tuban. Penelitian ini 

menggunakan pendekatan kuantitatif dengan melibatkan 63 responden. Data dianalisis 

menggunakan metode Structural Equation Modeling–Partial Least Squares (SEM-

PLS). Hasil penelitian menunjukkan bahwa Self-Efficacy berpengaruh positif dan 

signifikan terhadap kesiapan kerja. Pengalaman magang juga berpengaruh positif dan 

signifikan terhadap kesiapan kerja. Temuan penelitian menunjukkan bahwa semakin 

tinggi Self-Efficacy yang dimiliki lulusan dan semakin baik pengalaman magang yang 

diperoleh, maka semakin tinggi pula kesiapan kerja lulusan SMK Negeri 2 Tuban. 

Hasil penelitian ini menunjukkan bahwa peningkatan Self-Efficacy dan kualitas 

pengalaman magang dapat menjadi faktor penting dalam mendukung kesiapan kerja 

lulusan SMK.  

Kata Kunci : Self-Efficacy, Pengalaman Magang, Kesiapan Kerja, Lulusan SMK. 

 

ABSTRACT 

This study aims to analyze the effect of self-efficacy and internship experience on the 

work readiness of graduates of SMK Negeri 2 Tuban. This study employed a 

quantitative approach involving 63 respondents. The data were analyzed using the 

Structural Equation Modeling–Partial Least Squares (SEM-PLS) method. The results 

showed that self-efficacy had a positive and significant effect on work readiness. 

Internship experience also had a positive and significant effect on work readiness. 

These findings indicate that the higher the self-efficacy possessed by graduates and the 

better the internship experience they obtain, the higher their level of work readiness. 

The results of this study suggest that improving self-efficacy and the quality of 

internship experiences can play an important role in supporting the work readiness of 

vocational high school graduates.     

Keywords: Self-Efficacy, Internship Experience, Work Readiness, Vocational High 

School Graduates.  
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