141

DAFTAR PUSTAKA

Ambing, C. D., & Sanido, K. L. (2025). View of Financial Obligations on Work Stress,
Work-Life Balance, and Work Commitment of Bank Employees.

Amelia, R. (2025). Impact of Time Management; Analysis of Performance and Life
Balance in Workers. 1(1).

A, P., & Mulyadi. (2022). Pengaruh Workload terhadap Work-Life Balance.

Asta Dewi, A., Administrasi Niaga, J., & Negeri Bandung, P. (2025). Pengaruh
Manajemen Waktu terhadap Tingkat Stres: Studi pada Mahasiswa Berwirausaha di
Kota Bandung. Jurnal Disrupsi Bisnis, 8(3), 341-351.
https://doi.org/10.32493/drb.v8i3.48996

BPS. (2025a). cerita-data-statistik-untuk-indonesia-edisi-2024-01.

BPS, K. S. (2025b). kota-surabaya-dalam-angka-2025. Volume 37, 2025.

Farida, U., Rapini, T., & Putro, R. L. (n.d.). PENGARUH WORK LIFE BALANCE,
STRES KERJA DAN BEBAN KERJA TERHADAP TURNOVER INTENTION.
18(2), 432-446.

Ghassani Manajemen, N., Ekonomi dan Bisnis, F., Ghassani, N., & Nugroho Adi, A.
(n.d.). INDEKSASI PENULIS KORESPONDENSI PENGARUH MANAJEMEN
WAKTU, WORKLIFE BALANCE, DAN STRES KERJA TERHADAP KINERJA. 3,
2024. https://doi.org/10.21776/jki.2024.03.1.9

Hapsari, W. D., & Indriyaningrum, K. (2024). Dampak Beban Kerja, Stres Kerja dan
Time Management terhadap Work Life Balance Mahasiswa yang Bekerja pada
kelas DLC Universitas Stikubank Semarang. Journal of Management and Bussines
(JOMB), 6(3), 804-811. https://doi.org/10.31539/jomb.v6i3.9038

Hidayat, S., Darmanto, D., Mu’min, H., & Dja’wa, A. (2025). WORK-LIFE BALANCE
AND EMPLOYEE PERFORMANCE: REVIEWING GLOBAL PERSPECTIVES.
4(03), 245-262. https://doi.org/10.62668/ecotechnopreneur.v4i03.1765

Mahrizon Putri, M., & Heliyani, H. (2024). Analisis Jabatan Dan Analisis Beban Kerja
Terhadap Kinerja Dengan Worklife Balance Sebagai Variabel Moderasi. Jurnal
Ekobistek, 13(3), 135-141. https://doi.org/10.35134/ekobistek.v13i3.799

Miftahul Janna, N., & Pembimbing, D. (n.d.). KONSEP UJI VALIDITAS DAN
RELIABILITAS DENGAN MENGGUNAKAN SPSS.

Najwa Ammara Jauza, & Albina, M. (2025). Model dan Pendekatan Penelitian
Kuantitatif: Kajian Filosofis, Metodologis, dan Aplikatif. QOUBA : Jurnal
Pendidikan, 2(1), 104-111. https://doi.org/10.61104/gb.v2i1.280

Nathania, M., Saputra, P., Karsim, K., Tanjungpura, U., & Barat, K. (2026). Studi IImu
Manajemen dan Organisai (SIMO) Effects of Working Hours and Workload on
Work-Life Balance Via Stress. 6(4), 137-156.
https://doi.org/10.35912/simo.v6i4.4963

Ozyuksel, S. (2022). Financial Stress Relationship with Work Life and Financial Well-
Being. European Scientific Journal, ESJ, 18(6), 87.
https://doi.org/10.19044/esj.2022.v18n6p87

pahlevi, reza. (2025, September 30). Fenomena Side Hustle di Tengah Lapangan Kerja
Berupah Rendah . 2025.

Panggabean, P. B., & Panggabean, P. B. (n.d.). THE EFFECT OF FINANCIAL STRESS
AND COPING MECHANISMS ON EMPLOYEE PERFORMANCE: A
LITERATURE REVIEW.



142

Pertiwi, S. R., Winarsunu, T., & Syakarofath, N. A. (2024). Workload and Work-Life
Balance on Employees. Jurnal Integrasi Riset Psikologi, 1(2), 75-85.
https://doi.org/10.26486/intensi.v1i2.3522

Priadana, S., & Sunarsi, D. (2021). METODE PENELITIAN KUANTITATIF.

Rizzo, A., Yildirim, M., Maggio, M. G., Khabbache, H., Gomez-Salgado, J.,
Bahramizadeh, M., Ali, D. A., Szarpak, L., Crescenzo, P., luele, G., Bragazzi, N.,
Tarchi, L., & Chirico, F. (2023). Novel measures to assess work-life balance: A
systematic review of last 5 years (2018-2023). In Journal of Health and Social
Sciences (Vol. 8, Number 4, pp. 270-281). SIPISS- Edizioni FS Publishers.
https://doi.org/10.19204/2023/NVLM2

Rofida Novianti, K., & Fuadiputra, 1. R. (2021). The Effect of Job Autonomy on
Turnover Intention: Mediation Role of Work-Life Balance, and Job Satisfaction in
the Banking Sector. International Journal of Social Science and Business, 5(4),
490-497. https://ejournal.undiksha.ac.id/index.php/1JSSB/index

Rosmawaty, S., Fikri, A., Kunci, K., Akademik, S., Orangtua, K., & Ketidakpuasan, R.
(n.d.). Efek Moderasi Parental Involvement pada Hubungan Academic Stress
dengan Dissatisfaction Response Siswa SMP X.
https://doi.org/10.59818/jpi.v5i4.1793

Salim, J. H., Marcia, B., Adithya, A. R., Zahra, S. F., & Hastuti, R. (2025a). Peran
Manajemen Waktu Terhadap Work-Life Balance pada Karyawan Divisi Human
Resource di DKI Jakarta. R2J, 7(5). https://doi.org/10.38035/rrj.v7i5

Salim, J. H., Marcia, B., Adithya, A. R., Zahra, S. F., & Hastuti, R. (2025b). Peran
Manajemen Waktu Terhadap Work-Life Balance pada Karyawan Divisi Human
Resource di DKI Jakarta. R2J, 7(5). https://doi.org/10.38035/rrj.v7i5

Shaikh, S., Khoso, I., & Channa, N. (2023). The Nexus between Time Management
Behaviors and Work-Life Balance of Employees. ETIKONOMI, 22(1), 119-130.
https://doi.org/10.15408/etk.v22i1.22385

Sijabat, R., & Martanto, I. (n.d.). The Impact of Role Conflict on Employee Performance
with Work Stress as An Intervening.
https://doi.org/10.21831/economia.v20i1.51782

Suhayati, E., & Alia Putri, N. (n.d.). BEBAN KERJA DAN KESEIMBANGAN
KEHIDUPAN KERJA AKUNTAN WORKLOAD AND WORK LIFE BALANCE
ACCOUNTANT.

Sumarni, Ondeng, S., & Rahman, U. (2025). Ragam Variabel dan definisi Operasional
Penelitian Pendidikan: Implikasi Metodologis Pendidikan Islam dan Pendidikan
Matematika. Jurnal Pendidikan, Penciptaan Seni Dan Budaya, 1(2), 80-88.
https://doi.org/10.62710/jppsb.s4m3n888

Umamah, R., & Hidayati, R. A. (n.d.). IRJ: Innovation Research Journal Workload
Analysis for Employees with Multiple Positions.

Uyun, N. (2021). MANAJEMEN SUMBER DAYA MANUSIA.

Wardhana, aditya, Butarbutar, M., Budiana, irwan, Aprilia, H. D., Zunaidi, A.,
Sembiring, veramika br, Rozinah, S., & Arif, Y. (2021). MANAJEMEN SUMBER
DAYA MANUSIA.

Wijaya, W., Nugroho, L. M., Fidyarani, T. P., Ninno, I. E., Lie, D., & Pribadi, R. B.
(2022). Gambaran Work-Life Balance Karyawan Multiple Careers yang



143

Menerapkan Sistem Kerja Remote. PSIKODIMENSIA, 21(1), 111-122.
https://doi.org/10.24167/psidim.v21i1.4650

Yixiang Wang, Said Yousef Dwikat, Jalal Rajeh Hanaysha, & Zulaykho Kadirova.
(2026). After-Hours Use of Technology and Workers’ Green Job Outcomes: Impact
of Work—Family Conflict in the Organization. MDPI-Administrative Sciences,
16(1). https://www.mdpi.com/2076-3387/16/1/44



