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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh kompensasi dan employee 

engagement terhadap turnover intention pada karyawan PT. Semanggi Mas 

Sejahtera Tulungagung. Penelitian ini menggunakan pendekatan kuantitatif dengan 

teknik sampel jenuh terhadap 65 karyawan. Data dikumpulkan melalui kuesioner 

dan dianalisis menggunakan metode Structural Equation Modeling-Partial Least 

Squares (SEM-PLS). Hasil penelitian menunjukkan bahwa kompensasi 

berpengaruh negatif dan signifikan terhadap turnover intention, yang berarti 

semakin baik kompensasi yang diterima karyawan, maka semakin rendah keinginan 

untuk meninggalkan perusahaan. Selain itu, employee engagement juga 

berpengaruh negatif dan signifikan terhadap turnover intention, sehingga semakin 

tinggi keterikatan karyawan terhadap pekerjaan, maka semakin rendah 

kecenderungan untuk meninggalkan perusahaan. Dengan demikian, peningkatan 

kompensasi dan employee engagement dapat menjadi upaya untuk menekan 

turnover intention pada karyawan PT. Semanggi Mas Sejahtera Tulungagung. 

 

Kata kunci: kompensasi, employee engagement, turnover intention. 
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ABSTRACT 

This study aims to analyze the effect of compensation and employee engagement 

on turnover intention among employees of PT. Semanggi Mas Sejahtera 

Tulungagung. This study employed a quantitative approach using a saturated 

sampling technique involving 65 employees as respondents. Data were collected 

through questionnaires and analyzed using the Structural Equation Modeling-

Partial Least Squares (SEM-PLS) method. The results showed that compensation 

had a negative and significant effect on turnover intention, indicating that better 

compensation received by employees leads to a lower intention to leave the 

company. Furthermore, employee engagement also had a negative and significant 

effect on turnover intention, indicating that higher employee engagement is 

associated with a lower tendency to leave the company. Therefore, improving 

compensation and employee engagement can be an effort to reduce turnover 

intention among employees of PT. Semanggi Mas Sejahtera Tulungagung. 
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