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ABSTRAK

Achmad Thariq Maulana, 19042010161, Pengaruh Work Life Balance, Work
Overload, dan Burnout terhadap Kinerja Karyawan pada PT Industri
Kemasan Semen Gresik

Penelitian ini bertujuan untuk menganalisis pengaruh work life balance,
work overload, dan burnout terhadap kinerja karyawan pada PT Industri Kemasan
Semen Gresik. Penelitian ini menggunakan pendekatan kuantitatif. Teknik
pengambilan sampel menggunakan non-probability sampling dengan penentuan
jumlah sampel menggunakan rumus Slovin, sehingga diperoleh 104 responden
yang terdiri atas karyawan produksi dan staf administrasi. Pengumpulan data
dilakukan melalui penyebaran kuesioner, sedangkan analisis data menggunakan
SPSS wversi 25 dengan analisis regresi linear berganda. Hasil penelitian
menunjukkan bahwa work life balance berpengaruh positif dan signifikan terhadap
kinerja karyawan. Sementara itu, work overload dan burnout berpengaruh negatif
dan signifikan terhadap kinerja karyawan. Secara simultan, ketiga variabel
independen tersebut berpengaruh signifikan terhadap kinerja karyawan. Nilai
koefisien determinasi (R Square) sebesar 0,746 menunjukkan bahwa 74,6% variasi
kinerja karyawan dapat dijelaskan oleh work life balance, work overload, dan
burnout, sedangkan sisanya 25,4% dipengaruhi oleh faktor lain di luar penelitian.
Hasil penelitian ini diharapkan menjadi masukan bagi perusahaan dalam
meningkatkan kinerja karyawan melalui penerapan work life balance, pengelolaan
beban kerja, dan pencegahan burnout.

Kata Kunci: Work Life Balance, Work Overload, Burnout, Kinerja Karyawan.



ABSTRACT

Achmad Thariq Maulana, 19042010161, The Influence of Work-Life Balance,
Work Overload, and Burnout on Employee Performance at PT Industri Kemasan
Semen Gresik

This study aims to analyze the effects of work-life balance, work overload,
and burnout on employee performance at PT Industri Kemasan Semen Gresik. This
research employed a quantitative approach. The sampling technique used was non-
probability sampling, with the sample size determined using the Slovin formula,
resulting in 104 respondents consisting of production employees and administrative
staff. Data were collected through questionnaires and analyzed using IBM SPSS
Statistics Version 25 with multiple linear regression analysis. The results show that
work-life balance has a positive and significant effect on employee performance.
Meanwhile, work overload and burnout have negative and significant effects on
employee performance. Simultaneously, the three independent variables have a
significant effect on employee performance. The coefficient of determination (R
Square) of 0.746 indicates that 74.6% of employee performance is explained by
work-life balance, work overload, and burnout, while the remaining 25.4% is
influenced by other factors outside this study. These findings are expected to provide
useful input for companies in improving employee performance by enhancing work-
life balance, managing workload effectively, and preventing burnout.

Keywords: Work-Life Balance, Work Overload, Burnout, Employee Performance.
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