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INTISARI 

 

Nama    : Angela Diva Crecentia Rumagit 

NPM    : 22071010177 

Tempat, Tanggal Lahir : Surabaya, 3 Oktober 2003 

Program Studi   : Hukum 

IMPLEMENTASI PEMENUHAN HAK UPAH PEKERJA HARIAN LEPAS 

DALAM PELINDUNGAN KETENAGAKERJAAN (STUDI DI 

EKSPEKTANICA CARNIVAL SURABAYA TAHUN 2025) 

 

ABSTRAK: Hubungan kerja antara pekerja harian lepas dan pemberi kerja 

menimbulkan hak dan kewajiban, termasuk hak atas upah sebagai imbalan atas 

pekerjaan yang telah dilaksanakan. Praktiknya event organizer, pemenuhan hak 

upah masih menghadapi permasalahan berupa tidak adanya perjanjian kerja tertulis, 

ketidakjelasan mekanisme pengupahan, dan keterlambatan pembayaran upah. 

Penelitian ini bertujuan menganalisis implementasi pengaturan hukum hak upah 

pekerja harian lepas di Ekspektanica Carnival Surabaya 2025 serta peranan Dinas 

Tenaga Kerja dalam melindungi pekerja harian lepas di bidang event organizer 

Kota Surabaya. Penelitian menggunakan metode yuridis empiris dengan data yang 

diperoleh melalui wawancara, kuesioner, dan studi kepustakaan. Hasil penelitian 

menunjukkan implementasi hak upah belum optimal karena hubungan kerja masih 

didasarkan pada kesepakatan lisan tanpa perjanjian kerja tertulis, tidak adanya 

kepastian mekanisme pengupahan, serta keterlambatan pembayaran upah hingga 

lima bulan yang dalam perspektif hukum perdata merupakan wanprestasi (mora 

debitoris). Peranan Dinas Tenaga Kerja melalui pembinaan, pengawasan, dan 

pelayanan ketenagakerjaan juga belum optimal karena terkendala keterbatasan 

pengawas, dominannya kesepakatan lisan, rendahnya pelaporan pekerja, dan 

hubungan kerja yang bersifat sementara.  

 

Kata kunci: pekerja harian lepas, hak upah, event organizer, Dinas Tenaga 

Kerja, pelindungan hukum.
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ABSTRACT 

The employment relationship between casual daily workers and employers gives 

rise to rights and obligations that must be fulfilled by both parties, including the 

workers’ right to receive wages as compensation for the work they have 

performed. In the practice of event organizing, the fulfillment of daily casual 

workers’ wage rights still faces various problems, such as the absence of written 

employment agreements, unclear wage mechanisms, and delays in wage 

payments, which have the potential to reduce legal certainty and protection for 

workers. This study aims to analyze the implementation of legal regulations 

regarding the wage rights of daily casual workers at the 2025 Ekspektanica 

Carnival in Surabaya, as well as the role of the Surabaya City Labor Office in 

protecting daily casual workers in the event organizing sector. The study 

employs an empirical-juridical method using a regulatory approach, a 

conceptual approach, and a case study approach. Data were collected through 

interviews, questionnaires, and a literature review of laws and regulations, 

books, and scientific journals. The results of the study indicate that the 

implementation of legal regulations regarding wage rights has not been 

optimally carried out because employment relationships are still based on 

verbal agreements without written employment contracts, there is a lack of 

certainty regarding wage components and payment mechanisms, and wage 

payments are delayed by up to five months after the work is completed. From a 

civil law perspective, the delay. 

 

Keywords: Casual daily workers, wage rights, event organizers, Department of 

Labor, legal protection. 
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