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ABSTRAK 

Pelanggaran hak maternitas buruh perempuan masih menjadi persoalan 

ketenagakerjaan yang bersifat struktural, termasuk di Kota Surabaya. Meskipun 

berbagai regulasi nasional telah mengatur perlindungan hak maternitas secara 

cukup komprehensif, implementasinya di lapangan masih menghadapi berbagai 

hambatan. Kondisi tersebut menunjukkan bahwa keberadaan regulasi belum secara 

otomatis diikuti oleh political will pemerintah dalam memastikan perlindungan hak 

maternitas terlaksana secara efektif. Maka, penelitian ini bertujuan untuk 

menganalisis political will pemerintah dalam upaya pencegahan pelanggaran hak 

maternitas buruh perempuan di Kota Surabaya. Penelitian ini menggunakan metode 

penelitian kualitatif dengan pendekatan studi kasus. Fokus penelitian dianalisis 

menggunakan kerangka political will dari Grimes dkk. (2021), yang meliputi 

source of initiative, in-depth analysis of the problem, mobilization of support, 

application of credible sanctions, dan continuity of effort. Dengan komponen 

tersebut, hasil penelitian menunjukkan bahwa political will pemerintah dalam 

upaya pencegahan pelanggaran hak maternitas buruh perempuan di Kota Surabaya 

dinilai masih belum terbangun secara komprehensif. Perlindungan hak maternitas 

masih cenderung diposisikan sebagai isu administratif ketenagakerjaan, belum 

sebagai bagian penting dari pembangunan yang inklusif dan berkeadilan gender. 

Oleh karena itu, diperlukan penguatan komitmen politik pemerintah daerah melalui 

pendekatan yang lebih sensitif gender, penguatan pengawasan ketenagakerjaan, 

upaya pemasyarakatan hak-hak maternitas kepada buruh perempuan sebagai subjek 

utama kebijakan, serta pembentukan mekanisme evaluasi dan perlindungan yang 

lebih terintegrasi dan berkelanjutan. 

Kata Kunci: political will, hak maternitas, buruh perempuan, ketenagakerjaan. 
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ABSTRACT 

Violations of maternity rights among women workers remain a structural labor 

issue, including in Surabaya City. Although various national regulations have 

comprehensively regulated the protection of maternity rights, their implementation 

in practice still faces numerous challenges. This condition indicates that the 

existence of regulations has not automatically been accompanied by the 

government’s political will to ensure the effective protection of maternity rights. 

Therefore, this study aims to analyze the government’s political will in efforts to 

prevent violations of maternity rights among women workers in Surabaya City.This 

study employed a qualitative research method using a case study approach. The 

focus of the research was analyzed using the political will framework developed by 

Grimes et al. (2021), which consists of source of initiative, in-depth analysis of the 

problem, mobilization of support, application of credible sanctions, and continuity 

of effort. Based on these components, the findings reveal that the government’s 

political will in preventing violations of maternity rights among women workers in 

Surabaya City is considered not yet comprehensively established. The protection of 

maternity rights is still predominantly positioned as an administrative labor issue 

rather than as an essential part of inclusive and gender-just development. 

Therefore, stronger political commitment from the local government is needed 

through more gender-sensitive approaches, strengthened labor supervision, 

broader dissemination of maternity rights awareness among women workers as the 

primary subjects of the policy, and the establishment of more integrated and 

sustainable evaluation and protection mechanisms. 

Keywords: political will, maternity rights, women workers, labor. 
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