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ABSTRAK 

HAVELYNE OCTAVIANA DAMALING, 22042010175, Pengaruh Employee 

Competence, Work Motivation, Dan On The Job Training Terhadap Employee 

Performance Di Industri Kreatif Digital (Studi Pada Podcast Somestory 

Jakarta) 

 

Perkembangan industri kreatif di era digital mendorong organisasi media kreatif 

untuk memiliki sumber daya manusia yang mampu menghasilkan kinerja optimal 

dalam menghadapi dinamika pekerjaan yang cepat dan kompetitif. Podcast 

Somestory sebagai organisasi kreatif yang bergerak di bidang produksi konten 

podcast dan TikTok memerlukan karyawan yang memiliki kompetensi, motivasi 

kerja, serta dukungan pelatihan kerja guna menunjang pencapaian tujuan 

organisasi. Penelitian ini bertujuan untuk menganalisis pengaruh employee 

competence, work motivation, dan on the job training terhadap employee 

performance pada Podcast Somestory. Penelitian ini menggunakan pendekatan 

kuantitatif dengan metode pengumpulan data melalui kuesioner yang disebarkan 

kepada 78 responden dengan teknik sampling jenuh. Teknik analisis data yang 

digunakan adalah analisis regresi linear berganda dengan bantuan aplikasi SPSS 

versi 31. Hasil penelitian menunjukkan bahwa secara parsial employee competence 

berpengaruh positif dan signifikan terhadap employee performance dengan nilai 

signifikansi sebesar <0,001. Sementara itu, work motivation dan on the job training 

tidak berpengaruh signifikan terhadap employee performance dengan nilai 

signifikansi masing-masing sebesar 0,674 dan 0,554. Namun, secara simultan 

employee competence, work motivation, dan on the job training berpengaruh 

signifikan terhadap employee performance. Temuan penelitian menunjukkan bahwa 

employee competence menjadi faktor dominan dalam meningkatkan employee 

performance pada industri kreatif, khususnya pada Podcast Somestory. 

 

Kata kunci: Employee Competence, Work Motivation, On The Job Training, dan 

Employee Performance 
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ABSTRACT 

HAVELYNE OCTAVIANA DAMALING, 22042010175, The Influence of 

Employee Competence, Work Motivation, and On the Job Training on Employee 

Performance in the Digital Creative Industry (Study of Podcast Somestory 

Jakarta) 

 

The development of the creative industry in the digital era encourages media 

companies to have human resource capable of delivering optimal performance in a 

dynamic and competitive work environment. Podcast Somestory, as a media 

company engaged in podcast and TikTok content production, requires employees 

who possess competence, work motivation, and adequate job training to support 

the achievement of organizational goals. This study aims to analyze the effect of 

employee competence, work motivation, and on the job training on employee 

performance at Podcast Somestory. This study employed a quantitative approach 

with data collected through questionnaires distributed to 78 respondents using a 

saturated sampling technique. The data were analyzed using multiple linear 

regression analysis with the assistance of SPSS version 31. The results showed 

partially, employee competence had a positive and significant effect on employee 

performance with a significance value of <0,001. Meanwhile, work motivation and 

on the job training did not have a significant effect on employee performance, with 

significance values of 0,674 and 0,554, respectively. However, simultaneously, 

employee competence, work motivation, and on the job training had a significant 

effect on employee performance. This findings indicate that employee competence 

is the most dominant factor in improving employee performance in the creative 

industry, particularly at Podcast Somestory. 

 

Keywords: Employee Competence, Work Motivation, On-the-Job Training, and 

Employee Performance 


