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PENGARUH ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG)
PERFORMANCE TERHADAP MANAJEMEN LABA DIMODERASI
KEBERAGAMAN GENDER PADA PERUSAHAAN YANG TERDAFTAR
DI BEI

Bagus Budi Bowo Leksono

ABSTRAK

Riset ini dirancang guna memvalidasi bukti empiris seputar implikasi
Environmental, Social, and Governance (ESG) performance terhadap
kecenderungan manajemen laba pada entitas LQ45. Lebih lanjut, analisis ini
mengevaluasi sejauh mana keragaman gender dalam struktur dewan komisaris
mampu memoderasi interaksi tersebut, dengan mengikutsertakan variabel kontrol
guna mengisolasi efek karakteristik spesifik perusahaan agar model terhindar dari
bias spesifikasi. Melalui desain kuantitatif kausalitas dan penetapan kriteria
purposive sampling, terkumpul 36 unit observasi dari 12 perusahaan non-keuangan
selama rentang waktu 2022-2024. Hasil analisis regresi data panel dengan
Moderated Regression Analysis (MRA) mengonfirmasi bahwa ESG performance
tidak memberikan dampak signifikan terhadap reduksi manajemen laba,
mengindikasikan bahwa pelaporan keberlanjutan cenderung dimanfaatkan sebatas
instrumen legitimasi sosial. Di sisi lain, keberagaman gender juga gagal
memoderasi pengaruh ESG terhadap rekayasa laba. Temuan ini disinyalir sebagai
imbas dari fenomena tokenisme di mana minimnya representasi perempuan
menyebabkan fungsi pengawasan etis tidak beroperasi secara optimal dalam
memitigasi praktik manipulasi akrual.

Kata kunci: ESG Performance, Manajemen Laba, Keberagaman Gender Dewan
Komisaris
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THE EFFECT OF ENVIRONMENTAL, SOCIAL AND GOVERNANCE
(ESG) PERFORMANCE ON EARNINGS MANAGEMENT MODERATED BY
GENDER DIVERSITY IN COMPANIES LISTED ON IDX

Bagus Budi Bowo Leksono

ABSTRACT

The primary objective of this empirical research is to assess how
Environmental, Social, and Governance (ESG) metrics influence earnings
management practices, while concurrently testing the moderating function of board
gender diversity. The estimation model integrates control variables to neutralize
confounding fundamental attributes, thereby strengthening the robustness of the
findings. Based on a causal-quantitative framework, 12 non-financial entities from
the LO45 index were purposively selected, yielding 36 observations over the 2022-
2024 period. Evidence from the Moderated Regression Analysis (MRA) indicates a
statistically insignificant relationship between ESG performance and the reduction
of earnings management, highlighting that sustainability reporting is often reduced
to a mere legitimacy tactic. Additionally, board gender diversity is proven
ineffective as a moderator. The phenomenon of token inclusion restricts the minority
of female commissioners from exerting the critical ethical monitoring required to
prevent financial reporting manipulation.

Keywords: ESG Performance, Earnings Management, Board of Commissioners
Gender Diversity



