
 

100 

 

DAFTAR PUSTAKA 

 

Adhiati, C. S., Palupiningtyas, D., & Samtono, S. (2025). Generation Z Work-Life 

Preferences: Organizational, Social, And Arrangement Effects. Annals Of Human 

Resource Management Research, 5(3), 227–239. 

Https://Doi.Org/10.35912/Ahrmr.V5i3.3342 

Arditya Afrizal Mahardika, Ingarianti, T., & Uun Zulfiana. (2022). Work-Life Balance 

Pada Karyawan Generasi Z. Collabryzk Journal For Scientific Studies, 1(1), 1–

16. Https://Doi.Org/10.58959/Cjss.V1i1.8 

Ardiyansyah, R., & Rini, H. P. (2025). Work Engagement And Work Experience As 

Determinants Of Bus Driver Performance At Po Menggala Garuda Lokatara On 

The Surabaya-Malang Route. Msr Journal, 4, 2025. 

Bakker, A. B., Demerouti, E., & Sanz-Vergel, A. (2025). Annual Review Of 

Organizational Psychology And Organizational Behavior Job Demands-

Resources Theory: Ten Years Later. Annu. Rev. Organ. Psychol. Organ. Behav. 

2023, 10, 47. Https://Doi.Org/10.1146/Annurev-Orgpsych-120920 

BPS Surabaya. (2024). Grafik Penduduk Surabaya Menurut Usia Tahun 2024. 

BPS Surabaya. (2025). Keadaan Ketenagakerjaan Kota Surabaya Agustus 2025. 

Chaniago, S. W. P., & Widyanti, N. N. W. (2024, November 13). 66 Persen Orang 

Indonesia Cenderung Tetap Bekerja Saat Liburan Pada 2025 . Kompas. 

Https://Travel.Kompas.Com/Read/2024/11/13/122207627/66-Persen-Orang-

Indonesia-Cenderung-Tetap-Bekerja-Saat-Liburan-Pada-

2025?Utm_Source=Various&Utm_Medium=Referral&Utm_Campaign=Aiml_

Widget_Desktop 

CIPD. (2021). Health And Well-Being At Work. 

Fatmawati, S., & Irbayuni, S. (2021). Effect Of Work Life Balance And Compensation 

On Job Satisfaction At Koperasi Setia Bhakti Wanita Surabaya. Jurnal Ekonomi 

Balance, 17, 90–101. 

Ferrysandi, B. N., Nainggolan, E. E., & Ul Haque, S. A. (2024). Mencapai Work 

Engagement Pada Karyawan : Bagaimana Peranan Psychological Well-Being Dan 



 

101 

 

Work Life Balance? Sukma : Jurnal Penelitian Psikologi, 5(1), 133–147. 

Https://Doi.Org/10.30996/Sukma.V5i1.11615 

Fiorini, L. A. (2024). Remote Workers’ Reasons For Changed Levels Of Absenteeism, 

Presenteeism And Working Outside Agreed Hours During The Covid-19 

Pandemic. Sage Open, 14(1). Https://Doi.Org/10.1177/21582440241240636 

Fisher, G. G., Bulger, C. A., & Smith, C. S. (2009). Beyond Work And Family: A 

Measure Of Work/Nonwork Interference And Enhancement. Journal Of 

Occupational Health Psychology, 14(4), 441–456. 

Https://Doi.Org/10.1037/A0016737 

Gusti Putu Devandra Yudhistira, & Dewi Khrisna Sawitri. (2025). Counterproductive 

Work Behavior: Pengaruh Job Demand Dan Knowledge Management. Jurnal 

Lentera Bisnis, 14(1), 251–261. Https://Doi.Org/10.34127/Jrlab.V14i1.1337 

Hair, J. F., Hult, G. T. M., Ringle, C. M., Sarstedt, M., Danks, N. P., & Ray, S. (2021). 

Partial Least Squares Structural Equation Modeling (Pls-Sem) Using R. Springer 

International Publishing. Https://Doi.Org/10.1007/978-3-030-80519-7 

Hesketh, I., Cooper, C. L., & Ivy, J. (2015). Leaveism And Work-Life Integration: The 

Thinning Blue Line? Policing (Oxford), 9(2), 183–194. 

Https://Doi.Org/10.1093/Police/Pau029 

Hikmawati, F. (2020). Metodologi Penelitian. Pt Rajagrafindo Persada. 

Kusumaningrum, R., Dini M, R., Mulyasari, S., & Prasetya, A. B. (2025). 

Understanding Gen Z At Work: The Impact Of Harmonious Passion, Work 

Environment, And Role Clarity On Job Performance Through Job Satisfaction In 

Indonesia’s State-Owned Construction Sector. Eduvest - Journal Of Universal 

Studies, 5(9), 10547–10563. Https://Doi.Org/10.59188/Eduvest.V5i9.51128 

Made Dwi Puspitawati, N., Komang Oka Permadi, I., Henri Taneo, D., Made 

Yudhaningsih, N., & Dewa Nyoman Usadha, I. (2025). Exploring The Impact Of 

Work-Life Balance And Self-Efficacy On Work Engagement Among Female 

Employees: The Mediating Role Of Job Satisfaction. 

Https://Doi.Org/10.21776/Ub.Jam.2025.023.2.12 

Marthina Rosyanti, D., Armanu, A., & Ratnawati, K. (2021). Teacher Work 

Engagement In Inclusive School. Jurnal Aplikasi Manajemen, 19(1), 92–98. 

Https://Doi.Org/10.21776/Ub.Jam.2021.019.01.09 



 

102 

 

Mata-López, W. A., Juárez-Hernández, L. G., Tobón, S., & Montesinos-López, O. A. 

(2021). Analysis Of Construct Validity And Reliability Of Two Instruments To 

Evaluate Professional Oriented Activities. Reop - Revista Española De 

Orientación Y Psicopedagogía, 32(2), 47–68. 

Https://Doi.Org/10.5944/Reop.Vol.32.Num.2.2021.31278 

Mazzetti, G., Robledo, E., Vignoli, M., Topa, G., Guglielmi, D., & Schaufeli, W. B. 

(2023). Work Engagement: A Meta-Analysis Using The Job Demands-Resources 

Model. Psychological Reports, 126(3), 1069–1107. 

Https://Doi.Org/10.1177/00332941211051988 

Meng, L., Du, J., & Lin, X. (2023). Surviving Bench Stress: Meaningful Work As A 

Personal Resource In The Expanded Job Demands-Resources Model. Current 

Psychology, 42(21), 17757–17768. Https://Doi.Org/10.1007/S12144-022-02956-

9 

Mulang, H. (2022). Analysis Of The Effect Of Organizational Justice, Worklife 

Balance On Employee Engagement And Turnover Intention. Golden Ratio Of 

Human Resource Management, 2(2), 86–97. 

Https://Doi.Org/10.52970/Grhrm.V2i2.169 

Noerchoidah, N., & Indriyani, R. (2022). Hasil Work Engagement Dari Work Life 

Balance Karyawan: Peran Mediasi Job Crafting. Jurnal Manajerial, 9(03), 264. 

Https://Doi.Org/10.30587/Jurnalmanajerial.V9i03.4265 

Noviani, R., & Jufri, A. (2025). Pengaruh Determinan Work Life Balance Terhadap 

Withdrawal Behavior Pada Karyawan. 1(2). Https://Doi.Org/10.63822/T2v3nn81 

Pasaribu, R., Lestari, T. D. Y., Rangkuti, N. A., Azyura, R., & Wadi, M. A. (2025). 

Pengaruh Work-Life Balance Terhadap Kepuasan Kerja Pada Generasi Z. Jurnal 

Akademik Ekonomi Dan Manajemena, 2. 

Https://Doi.Org/Https://Doi.Org/10.61722/Jaem.V2i3.5772 

Pazer, S. (2025). Work-Life Balance In Home-Office Contexts Exploring Productivity, 

Stress, And Boundary Management In Remote Work. European Review Of 

Applied Sociology, 18(30), 96–104. Https://Doi.Org/10.2478/Eras-2025-0007 

Pridayanti, N. K. Y., Widnyana, I. W., & Sukadana, I. W. (2025). Pengaruh Work-Life 

Balance, Job Satisfaction, Workload Terhadap Turnover Intention (Studi Kasus: 

Perusahaan Cv Rumah Hijau Gianyar). Emas, 6(2), 360–372. 

Https://Doi.Org/10.36733/Emas.V6i2.11324 



 

103 

 

Rahmansyah, A. M., Utami, N. H., & Prasetya, A. (2023). The Effect Of Work Life 

Balance And Work Engagement On Employee Loyalty And Performance. Profit, 

017(1). 

Redy, R., Hasyim, H., & Kusumapradja, R. (2024). The Impact Of Presenteeism On 

Hospital Management And The Factors Influence Indonesia Case. International 

Journal Of Social Science And Human Research, 7(05). 

Https://Doi.Org/10.47191/Ijsshr/V7-I05-03 

Richards, J., Ellis, V., Canduela, J., Pustelnikovaite, T., & Saxena, S. (2023). 

Developing The Concept Of Leaveism: From Presenteeism/Absence To An 

Emergent And Expanding Domain Of Employment? Human Resource 

Management Journal, 33(2), 384–405. Https://Doi.Org/10.1111/1748-

8583.12452 

Salsabila, S. F., & Achmad, N. (2025). Analysis Of Corporate Reputation As An 

Intervening Variable In The Relationship Between The Influence Of E-

Recruitment, Employer Branding, And Compensation On The Interest Of 

Generation Z In Applying For Jobs. Proceeding Iseth (International Summit On 

Science, Technology, And Humanity), 485–495. 

Https://Doi.Org/10.23917/Iseth.5393 

Schaufeli, W. B., Salanova, M., González-Romá, V., & Bakker, A. B. (2002). The 

Measurement Of Engagement And Burnout: A Two Sample Confirmatory Factor 

Analytic Approach. Journal Of Happiness Studies, 3(1), 71–92. 

Https://Doi.Org/10.1023/A:1015630930326 

Sihotang, H. (2023). Metode Penelitian Kuantitatif (E. Murniarti, Ed.). 

Simamora, B. (2022). Skala Likert, Bias Penggunaan Dan Jalan Keluarnya. Jurnal 

Manajemen, 12(1), 84–93. Https://Doi.Org/10.46806/Jman.V12i1.978 

Skamagki, G., Carpenter, C., King, A., & Wåhlin, C. (2022). Management Of Chronic 

Musculoskeletal Disorders In The Workplace From The Perspective Of Older 

Employees: A Mixed Methods Research Study. International Journal Of 

Environmental Research And Public Health, 19(15), 9348. 

Https://Doi.Org/10.3390/Ijerph19159348 

Vanesa, V. H., Shanty, D., Triyani, T., Gunawan P, A. W., S Sadana, S. M., & Supriatna, 

D. (2022). Mediating Effect Of Work-Life Balance Towards Leadership Style And 



 

104 

 

Work Engagement. Jppi (Jurnal Penelitian Pendidikan Indonesia), 8(4), 933. 

Https://Doi.Org/10.29210/020221898 

Wardani, A. N. K., Yuwono, S., & Juliono, J. (2025). Dampak Work-Life Balance Dan 

Kesehatan Mental Karyawan Terhadap Kinerja Karyawan Gen Z Di Kabupaten 

Pringsewu. Jurnal Ilmiah Ekonomi Manajemen Jurnal Ilmiah Multi Science, 

16(01), 48–58. Https://Doi.Org/10.52657/Jiem.V16i01.2969 

Wijaya, P., Noor, T., & Soeharto, E. D. (2021). Kontribusi Work Life Balance Terhadap 

Work Engagement Karyawan. Https://Doi.Org/10.30872/Psikostudia 

Wijayanto, P., Suharti, L., & Chaniago, R. (2022). Pengaruh Work Life Balance 

Terhadap Employee Engagement Dan Dampaknya Terhadap Turn-Over 

Intentions Dengan Job Characteristics Sebagai Pemoderasi (Studi Pada Karyawan 

Generasi Y Di Indonesia). Jurnal Ekonomi Pendidikan Dan Kewirausahaan, 

10(1), 83–98. Https://Doi.Org/10.26740/Jepk.V10n1.P83-98 

Yonatan, A. Z. (2025, June 18). Pekerja Ri Rata-Rata Kerja 41 Jam Seminggu. 

Goodstats. Https://Goodstats.Id/Article/Pekerja-Ri-Rata-Rata-Kerja-41-Jam-

Seminggu-Lktum 

Zikoulis, A. (2024). Blurred Lines: Understanding Leaveism In The Contemporary 

Work Environment. 

  

 

 

 

 

 

 

 

 


