
 1 

DAFTAR PUSTAKA 

Aggarwal, A., Sharma, D., Vohra, P., Sharma, S., & Sharma, V. (2023). Work 
Environment and Job Satisfaction among Employees. 11(1). 
https://doi.org/10.25215/1101.126 

Aghajani, S. (2020). The Role of NGOs (Non-governmental organizations) in 
Participatory Prevention of Environmental crimes. Revista Eletrônica Em 
Gestão, Educação e Tecnologia Ambiental, 24, 16. 
https://doi.org/10.5902/2236117040267 

Ali, B. J., & Anwar, G. (2021). Employee Turnover Intention and Job Satisfaction. 
International Journal of Advanced Engineering, Management and Science, 
7(6), 22–30. https://doi.org/10.22161/ijaems.76.3 

Ardianto, Y., Riskarini, D., Baharuddin, G., & Handayani, S. P. (2024). The Impact 
of Compensation and Job Satisfaction on Employee Performance: A Case 
Study of PT Bank XYZ (Persero) Tbk. Jurnal Bina Praja, 16(2), 377–388. 
https://doi.org/10.21787/jbp.16.2024.377-388 

Bangi. (2022). Factors Influencing Labour Turnover Intentions in Non-
Governmental Organization: Insights from Christian Social Service 
Commission (CSSC) in Dar es Salaam. European Journal of Humanities and 
Social Sciences, 2(1), 80–86. https://doi.org/10.24018/ejsocial.2022.2.1.193 

Bangi, Y. I., & Mgeni, P. L. (2022). Factors Influencing Labour Turnover Intentions 
in Non-Governmental Organization: Insights from Christian Social Service 
Commission (CSSC) in Dar es Salaam. European Journal of Humanities and 
Social Sciences, 2(1), 80–86. https://doi.org/10.24018/ejsocial.2022.2.1.193 

Bauer, T. N., & Erdogan Berrin. (2011). 
BauerErdogan_OrgSocialization_APA_IO_III. 

Cohen, G., Blake, R. S., & Goodman, D. (2016). Does Turnover Intention Matter? 
Evaluating the Usefulness of Turnover Intention Rate as a Predictor of Actual 
Turnover Rate. Review of Public Personnel Administration, 36(3), 240–263. 
https://doi.org/10.1177/0734371X15581850 

Dewanti, A. S., & Nurhayati, M. (2025). Driving Performance Through Agile 
Leadership and Motivation: The Mediating Role of Organizational Citizenship 
Behavior. Asean International Journal of Business, 4(2), 2809–6673. 
https://doi.org/10.54099/aijb.v4i2.1371 

Dong, N. (2024a). Investigate the Role of Environmental NGOs in Global 
Sustainable Development and Environmental Governance. Scientific and 
Social Research, 6(5), 157–163. https://doi.org/10.26689/ssr.v6i5.6955 



 2 

Dong, N. (2024b). Investigate the Role of Environmental NGOs in Global 
Sustainable Development and Environmental Governance. Scientific and 
Social Research, 6(5), 157–163. https://doi.org/10.26689/ssr.v6i5.6955 

Erni Prasetyo, & Sulastri Irbayuni. (2025). Job Satisfaction of Freelance 
Photographers: The Role of Self-Efficacy and Job Characteristics. 
International Journal of Economics and Management Sciences, 2(4), 121–
126. https://doi.org/10.61132/ijems.v2i4.988 

Etikan, I. (2017). Sampling and Sampling Methods. Biometrics & Biostatistics 
International Journal, 5(6). https://doi.org/10.15406/bbij.2017.05.00149 

Gunawan Malau, A., Lestari, W., Sihombing, D. W., Siahaan, R. Y., Siburian, S., & 
Limakrisna, N. (n.d.). The Implementing Of Green Recruitment And Green 
Training For Managing Turnover Intention. 
https://doi.org/10.31933/dijemss.v5i3 

Hamed Taherdoost, A., & Lumpur, K. (2016). Validity and Reliability of the 
Research Instrument; How to Test the Validation of a Questionnaire/Survey in 
a Research. In International Journal of Academic Research in Management 
(IJARM) (Vol. 5, Number 3). www.elvedit.com 

Han, J. W., Kok, S. K., & McClelland, R. (2023). The impact of green training on 
employee turnover intention and customer satisfaction: An integrated 
perspective. Corporate Social Responsibility and Environmental 
Management, 30(6), 3006–3019. https://doi.org/10.1002/csr.2534 

Hu, X., Khan, S. M., Huang, S., Abbas, J., Matei, M. C., & Badulescu, D. (2022). 
Employees’ Green Enterprise Motivation and Green Creative Process 
Engagement and Their Impact on Green Creative Performance. International 
Journal of Environmental Research and Public Health, 19(10), 5983. 
https://doi.org/10.3390/ijerph19105983 

Hussein, H. (2024). The Impact of Green Human Resource Management Practices 
on Brand Citizenship Behavior and Employee Turnover Intention: A Mixed 
Methods Approach. Sustainability, 16(15), 6528. 
https://doi.org/10.3390/su16156528 

JakPat. (2023). 78% of Gen Z and Millennials Are Interested in Implementing the 
Zero Waste Movement. https://insight.jakpat.net/gen-z-and-millennials-in-
implementing-zero-waste-movement/?utm_source 

Joseph Franklin Hair, Marko Sarsterd, & Christian M Ringle. (2022). A Primer on 
Partial Least Squares Structural Equation Modeling (PLS-SEM). 

Junsheng, H., Masud, M. M., Akhtar, R., & Rana, Md. S. (2020). The Mediating 
Role of Employees’ Green Motivation between Exploratory Factors and Green 



 3 

Behaviour in the Malaysian Food Industry. Sustainability, 12(2), 509. 
https://doi.org/10.3390/su12020509 

Lankanath, R. K. M. (2025a). Employee Turnover in Non-Profit Organizations : 
Understanding Drivers and Developing Retention Strategies. 9(3), 1314–
1319. 

Lankanath, R. K. M. (2025b). Employee Turnover in Non-Profit Organizations : 
Understanding Drivers and Developing Retention Strategies. 9(3), 1314–
1319. 

Li, Z., Xue, J., Li, R., Chen, H., & Wang, T. (2020). Environmentally Specific 
Transformational Leadership and Employee’s Pro-environmental Behavior: 
The Mediating Roles of Environmental Passion and Autonomous Motivation. 
Frontiers in Psychology, 11. https://doi.org/10.3389/fpsyg.2020.01408 

Luong, T.-B., & Nguyen, D. T. A. (2025). The Influence of Green Motivation on 
the Relationship Between Environmental Concern, Perceived Green 
Knowledge, Green Trust, and Green Hotel Visit Intention. Journal of Quality 
Assurance in Hospitality & Tourism, 1–18. 
https://doi.org/10.1080/1528008X.2025.2540986 

Marthina, D., Fani, R., Mentari, K., & Dewanti, C. (2023). THE EFFECTS OF 
GREEN CULTURE AND EMPLOYEE MOTIVATION ON GREEN 
WORKPLACE PRACTICE IN THE FOOD AND BEVERAGE INDUSTRY IN 
INDONESIA. 

Meisya Rahmatia Zefania, & Mei Retno Adiwaty. (2025). The Role of Career 
Development and Job Satisfaction in Reducing Turnover Intention in the 
Broadcasting Industry. International Journal of Economics and Management 
Sciences, 2(4), 62–67. https://doi.org/10.61132/ijems.v2i4.958 

Midamba, D. C., Ndolo, O. F., Chepkoech, B., Agbolosoo, J. A., Ouya, F. O., & 
Jjengo, A. (2025). Data Collection Methods in Social Sciences: A Primer for 
Novice Researchers and Students. South Asian Journal of Social Studies and 
Economics, 22(6), 217–229. https://doi.org/10.9734/sajsse/2025/v22i61049 

Muhamad, N. (2025). Banjir, Bencana Alam yang Banyak Melanda Indonesia per 
September 2025. 
https://databoks.katadata.co.id/lingkungan/statistik/68d4d770db182/banjir-
bencana-alam-yang-banyak-melanda-indonesia-per-september-2025 

Oktaysoy, O., Topcuoglu, E., Ozgen-Cigdemli, A. O., Kaygin, E., Kosa, G., Turan-
Torun, B., Kobanoglu, M. S., & Uygungil-Erdogan, S. (2025). The mediating 
role of job satisfaction in the effect of green transformational leadership on 
intention to leave the job. Frontiers in Psychology, 16. 
https://doi.org/10.3389/fpsyg.2025.1490203 



 4 

Partelow, S., Winkler, K. J., & Thaler, G. M. (2020). Environmental non-
governmental organizations and global environmental discourse. PLOS ONE, 
15(5), e0232945. https://doi.org/10.1371/journal.pone.0232945 

Putri, S. S. K., & Irbayuni, S. (2025). The Influence Of Leadership And Job 
Satisfaction On Turnover Intention At PT. XYZ. JHSS (JOURNAL OF 
HUMANITIES AND SOCIAL STUDIES), 9(1), 119–122. 
https://doi.org/10.33751/jhss.v9i1.42 

Rosado, N. I. (2024). The Relationship Between Abusive Management and 
Counterproductive Employee Behavior in the United States. 

Saban, D., Basalamah, S., Gani, A., & Rahman, Z. (2020). Impact Of Islamic Work 
Ethics, Competencies, Compensation, Work Culture On Job Satisfaction And 
Employee Performance: The Case Of Four Star Hotels. European Journal of 
Business and Management Research, 5(1). 
https://doi.org/10.24018/ejbmr.2020.5.1.181 

Shaikh, W. (2023). Employee satisfaction at an NGO working in educationalsector 
in Mumbai. BOHR International Journal of Social Science and Humanities 
Research, 2(1), 72–76. https://doi.org/10.54646/bijsshr.2023.27 

Sugiyono. (2013). METODE PENELITIAN KUANTITATIF. 

Thonburg, R. (2023). Walden University Publishing. Thesis Walden University, 42–
165. 

Wang, R. (2022). Organizational Commitment in the Nonprofit Sector and the 
Underlying Impact of Stakeholders and Organizational Support. VOLUNTAS: 
International Journal of Voluntary and Nonprofit Organizations, 33(3), 538–
549. https://doi.org/10.1007/s11266-021-00336-8 

Widiya Avianti, & Endang Pitaloka. (2023). Harnessing Employee Engagement and 
Organizational Culture for Employee Retention in the Ngo of Women 
Empowerment. Journal of Economic Empowerment Strategy (JEES), 6(2), 
105–118. https://doi.org/10.23969/jees.v6i2.11599 

Zainuddin Hamidi, D., Parimita, W., & Wibowo, A. (2024). Green Motivation In 
Digital Era: A Systematic Literature Review For Sustainability Human 
Resource Practices. International Journal of Human Capital Management, 
8(2), 37–48. https://doi.org/10.21009/IJHCM.08.02.3 

Zhang, J., Cui, J., Chai, X., & Li, S. (2025). Configuring green behaviors in 
hospitality: a drive-state-pressure model analysis of institutional and 
individual dynamics. Frontiers in Psychology, 16. 
https://doi.org/10.3389/fpsyg.2025.1609809 

 


