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ABSTRAK 

Whistleblowing intention merupakan salah satu bentuk upaya dalam 

mengungkapkan pelanggaran di lingkungan organisasi. Penelitian ini bertujuan 

untuk menguji pengaruh personal cost, komitmen profesional, sifat machiavellian, 

dan lingkungan etika terhadap whistleblowing intention dengan locus of control 

sebagai variabel moderasi. Penelitian ini menggunakan pendekatan kuantitatif 

dengan metode pengumpulan data berupa kuesioner. Teknik analisis data yang 

digunakan adalah Partial Least Squares (PLS) dengan bantuan software WarpPLS 

8.0. Hasil penelitian ini menunjukkan bahwa  personal cost dan sifat machiavellian 

memberikan kontribusi terhadap whistleblowing intention, sedangkan komitmen 

profesional dan lingkungan etika tidak memberikan kontribusi. Selain itu, locus of 

contol tidak mampu memoderasi pengaruh personal cost dan komitmen 

profesional, namun mampu memoderasi pengaruh sifat machiavellian dan 

lingkungan etika terhadap whistleblowing intention.   

Kata Kunci: Whistleblowing intention, personal cost, komitmen profesional, sifat 

machiavellian, lingkungan etika, locus of control 

 

ABSTRACT 

Whistleblowing intention is one way to expose violations within an organization. 

This study aims to examine the influence of personal cost, professional commitment, 

machiavellian traits, and the ethical environment  on whistleblowing intention, with 

locus of control as a moderating variable. This study employs a quantitative  

approach using a questionnaire as the data collection method. The data analysis 

technique used is Partial Least Squares (PLS) with the assistance of WarpPLS 8.0 

software. The results of this study indicate that personal cost and machiavellian 

traits contribute to whistleblowing intention, whereas professional commitment and 

the ethical environment do not contribute. Furthermore, locus of control does not 

moderate the effects of personal cost and professional commitment but does 

moderate the effects of machiavellian traits and the ethical environment on 

whistleblowing intention.   

Keyboard: Whistleblowing intention, personal cost, komitmen profesional, sifat 

machiavellian, lingkungan etika, locus of control


