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ABSTRAK

AISA RENATA VALENCIA, PENGARUH WORK LIFE BALANCE,
DISIPLIN KERJA DAN STRES KERJA TERHADAP KINERJA KARYA-
WAN : (STUDI PADA KARYAWAN DBL ACADEMY SURABAYA)

Penelitian ini bertujuan untuk mengetahui pengaruh Work Life Balance, Disiplin
Kerja, dan Stres Kerja secara parsial dan simultan terhadap Kinerja Karyawan DBL
Academy Surabaya. Lokasi penelitian adalah DBL Academy Surabaya dengan
jumlah sampel sebanyak 70 orang yang diperoleh melalui teknik sampling jenuh
(sensus). Pengolahan data menggunakan software SPSS (Statistical Package for the
Social Sciences) serta teknik analisa data dengan analisis regresi linier berganda.
Pengujian hipotesis dilakukan menggunakan Uji t dan Uji F pada tingkat ke-
percayaan 95%. Hasil penelitian yang diperoleh untuk Uji F (Simultan) menunjuk-
kan bahwa Work Life Balance, Disiplin Kerja, dan Stres Kerja secara bersama-sama
berpengaruh signifikan terhadap Kinerja Karyawan DBL Academy Surabaya, ter-
bukti dari nilai F-hitung sebesar 6,081 > F-tabel sebesar 2,74 dengan nilai signif-
ikansi 0,001 < 0,05. Berdasarkan Uji t (Parsial), variabel Work Life Balance ber-
pengaruh positif dan signifikan terhadap Kinerja Karyawan terbukti dari nilai t-hi-
tung sebesar 2,873 > t-tabel 1,996 dengan nilai signifikansi 0,005 < 0,05. Variabel
Disiplin Kerja berpengaruh positif dan signifikan terhadap Kinerja Karyawan ter-
bukti dari nilai t-hitung sebesar 2,557 > t-tabel 1,996 dengan nilai signifikansi 0,013
< 0,05. Sedangkan variabel Stres Kerja tidak berpengaruh signifikan terhadap
Kinerja Karyawan terbukti dari nilai t-hitung sebesar 0,050 < t-tabel 1,996 dengan
nilai signifikansi 0,960 > 0,05.

Kata Kunci : Work Life Balance, Disiplin Kerja, Stres Kerja, Kinerja Karyawan
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ABSTRACT

AISA RENATA VALENCIA, THE EFFECT OF WORK LIFE BALANCE,
WORK DISCIPLINE AND WORK STRESS ON EMPLOYEE PERFOR-
MANCE: (ASTUDY ON EMPLOYEES OF DBL ACADEMY SURABAYA)

This study aims to determine the effect of Work Life Balance, Work Discipline, and
Work Stress partially and simultaneously on the Performance of DBL Academy Su-
rabaya Employees. The research location is DBL Academy Surabaya with a sample
of 70 people obtained through saturated sampling techniques (census). Data pro-
cessing uses SPSS (Statistical Package for the Social Sciences) software and data
analysis techniques with multiple linear regression analysis. Hypothesis testing is
carried out using the t-test and F-test at a 95% confidence level. The results of the
study obtained by the F-test (Simultaneous) indicate that Work Life Balance, Work
Discipline, and Work Stress together have a significant effect on the Performance
of DBL Academy Surabaya Employees, as evidenced by the calculated F-value of
6.081> F-table of 2.74 with a significance value of 0.001 <0.05. Based on the t-test
(Partial), the Work-Life Balance variable has a positive and significant effect on
Employee Performance, as evidenced by the calculated t-value of 2.873 > t-table
1.996 with a significance value of 0.005 < 0.05. The Work Discipline variable has
a positive and significant effect on Employee Performance, as evidenced by the
calculated t-value of 2.557 > t-table 1.996 with a significance value of 0.013 <
0.05. Meanwhile, the Work Stress variable does not have a significant effect on Em-
ployee Performance, as evidenced by the calculated t-value of 0.050 < t-table 1.996
with a significance value of 0.960 > 0.05.

Keywords: Work-Life Balance, Work Discipline, Work Stress, Employee Perfor-
mance
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