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PENGARUH BOARD CHARACTERISTICS DAN AUDIT COMMITTEE 

CHARACTERISTICS TERHADAP AUDIT FEE PADA BANK YANG 

TERDAFTAR DI BURSA EFEK INDONESIA PERIODE 2022-2024 

 

Muhammad Nur Maftuh Ihsan 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk melihat bagaimana mekanisme tata kelola 

perusahaan memengaruhi audit fee pada perusahaan subsektor perbankan yang 

terdaftar di Bursa Efek Indonesia (BEI). Variabel yang digunakan meliputi board 

gender diversity, komisaris independen, audit committee expertise, dan audit 

committee activity sebagai faktor yang diduga dapat memengaruhi besaran audit 

fee. Penelitian ini menggunakan pendekatan kuantitatif dengan data sekunder yang 

diperoleh dari laporan tahunan perusahaan, dengan sampel sebanyak 120 observasi 

selama periode 2022-2024 yang dipilih melalui teknik purposive sampling. Analisis 

dilakukan menggunakan regresi linear berganda dengan bantuan software SPSS. 

Hasil penelitian menunjukkan bahwa keberadaan komisaris independen serta 

aktivitas komite audit memiliki keterkaitan dengan peningkatan audit fee, 

sementara board gender diversity dan audit committee expertise juga menunjukkan 

kecenderungan yang sama meskipun belum menjadi faktor yang dominan. Temuan 

ini memberikan gambaran bahwa semakin kuat fungsi pengawasan dalam 

perusahaan, semakin besar pula perhatian terhadap kualitas audit yang dilakukan, 

sehingga berdampak pada besaran audit fee yang ditetapkan. Penelitian selanjutnya 

disarankan untuk menambahkan variabel lain yang berpotensi memengaruhi audit 

fee serta mempertimbangkan penggunaan pendekatan analisis yang lebih kompleks, 

seperti variabel moderasi atau mediasi, agar hubungan antar variabel dapat 

dipahami secara lebih komprehensif. Selain itu, perusahaan dan auditor diharapkan 

dapat mempertimbangkan mekanisme tata kelola sebagai faktor penting dalam 

menentukan kebutuhan dan biaya audit secara lebih tepat. 

Kata Kunci: Audit fee, Board Gender Diversity, Audit Committee Expertise, Audit 

Commitee Activity. 
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THE EFFECT OF BOARD CHARACTERISTICS AND AUDIT COMMITTEE 

CHARACTERISTICS ON AUDIT FEES AT BANKS LISTED ON THE 

INDONESIAN STOCK EXCHANGE FOR THE 2022–2024 PERIOD 

 

Muhammad Nur Maftuh Ihsan 

 

ABSTRACT 

 

This study aims to examine how corporate governance mechanisms influence 

audit fees in companies in the banking subsector listed on the Indonesia Stock 

Exchange (IDX). The variables used include board gender diversity, independent 

commissioners, audit committee expertise, and audit committee activity as factors 

suspected of influencing the level of audit fees. This study employs a quantitative 

approach using secondary data obtained from companies’ annual reports, with a 

sample of 120 observations over the 2022-2024 period selected via purposive 

sampling. Analysis was conducted using multiple linear regression to determine the 

relationships among variables with the assistance of SPSS software. The results 

indicate that the presence of independent directors and audit committee activity are 

associated with higher audit fees, while board gender diversity and audit committee 

expertise also show a similar trend, although they are not yet dominant factors. 

These findings suggest that the stronger the oversight functions within a company, 

the greater the emphasis on audit quality, which consequently impacts the level of 

audit fees set. Further research is recommended to include additional variables that 

may influence audit fees and to consider employing more complex analytical 

approaches, such as moderation or mediation variables, to gain a more 

comprehensive understanding of the relationships among the variables. 

Additionally, companies and auditors are encouraged to consider governance 

mechanisms as key factors in determining audit needs and costs more accurately. 

Keywords: Audit fee, Board Gender Diversity, Audit Committee Expertise, Audit 

Commitee Activity.  


