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PENGARUH GREEN HUMAN RESOURCE MANAGEMENT TERHADAP
SUSTAINABILITY UNIVERSITY DENGAN MEDIASI GREEN LEADERSHIP
DAN MODERASI GREEN ORGANIZATIONAL CULTURE

Nama : Putri Wulan Ramadan
NPM: 24061020014

ABSTRAK

Urgensi lembaga pendidikan membawa tanggung jawab utama dalam
konsep keberlanjutan, tuntutan sebagai konsumen energi membawa
kewajiban pengelolaan sumber daya manusia mampu berorientasi pada
lingkungan atau dikenal sebagai Green Human Resource management
(GHRM). Penelitian ini memiliki tujuan atas analisis pengaruh GHRM terhadap
Sustainability University (SU), melalui pembaruan analisis mediasi dan
moderasi oleh Green Leadership (GL) dan Green Organizational Culture
(GOC) dalam lingkup UPN “Veteran” Jawa Timur.

Penelitian ini berdasar pada metode kuantitatif pada desain explanatory
research. Pengumpulan data melalui kuesioner dari 259 dosen UPN “Veteran”
Jawa Timur dan dilanjut pada analisis data menggunakan metode Partial Least
Square Equation Modelling (PLS-SEM) guna menguiji korelasi antar variabel
penelitian.

Hasil penelitian diinterpretasikan Green Recruitment and Selection
memiliki kontribusi positif secara langsung terhadap Sustainability University.
Kemudian Green Performance and Evaluation tidak memiliki kontribusi secara
langsung pada Sustainability University. Dilanjut oleh Green Training and
Development memiliki kontribusi positif secara langsung pada Sustainability
University. Sedangkan pada analisis Green Leadership tidak memediasi
variabel bebas terhadap Sustainability University. Dan untuk analisis mediasi
pada Green Organizational Culture memperkuat kontribusi Green Recruitment
and Selection pada Sustainability University, sedangkan pada variabel bebas
dua lainnya tidak memiiki peran moderasi. Demikian diperlukan penguatan
penelitian selanjutnya dalam penguatan peran kepemimpinan secara actual.
Kata Kunci : Green Human Resource Management. Green Leadership,

Green Organizational Culture, Sustainability University.



THE EFFECT OF GREEN HUMAN RESOURCE MANAGEMENT ON
SUSTAINABILITY UNIVERSITY WITH GREEN LEADERSHIP AS A
MEDIATOR AND GREEN ORGANIZATIONAL CULTURE AS A
MODERATOR

Nama : Putri Wulan Ramadan
NPM: 24061020014

ABSTRACT

The critical role of educational institutions in the concept of
sustainability, coupled with the demands of being energy consumers,
necessitates the management of human resources in an environmentally
oriented manner—a practice known as Green Human Resource Management
(GHRM). This study aims to analyze the influence of GHRM on Sustainability
University (SU), through an updated analysis of mediation and moderation by
Green Leadership (GL) and Green Organizational Culture (GOC) within the
scope of UPN “Veteran” East Java.

This study is based on a quantitative method using an explanatory
research design. Data was collected via a questionnaire from 259 faculty
members at UPN “Veteran” East Java, followed by data analysis using Partial
Least Squares Structural Equation Modeling (PLS-SEM) to test the correlations
among the study variables.

The research results indicate that Green Recruitment and Selection has
a direct positive contribution to University Sustainability. Green Performance
and Evaluation, however, does not have a direct contribution to University
Sustainability. Green Training and Development, on the other hand, has a
direct positive contribution to University Sustainability. Meanwhile, the analysis
of Green Leadership did not mediate the independent variables’ effects on
University Sustainability. Regarding the mediation analysis, Green
Organizational Culture reinforced the contribution of Green Recruitment and
Selection to University Sustainability, while the other two independent variables
did not play a moderating role. Thus, further research is needed to strengthen
the actual role of leadership.

Keywords: Green Human Resource Management, Green Leadership,
Green Organizational Culture, University Sustainability.
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