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ABSTRAK 

Pengaruh Perceived Organizational Support, Career Growth, dan Psychological 

Safety terhadap Work Engagement Karyawan pada CV Canbe Kosmetik 

Indonesia di Jombang 

Firnanda Eka Wahyuni, Budi Prabowo 

Penelitian ini bertujuan untuk mengetahui serta menganalisis pengaruh Perceived 

Organizational Support, Career Growth, dan Psychological Safety terhadap Work 

Engagement karyawan pada CV Canbe Kosmetik Indonesia di Jombang. Penelitian 

ini menggunakan pendekatan kuantitatif dengan teknik nonprobability sampling 

jenis sampel jenuh terhadap 49 responden. Metode analisis yang digunakan adalah 

regresi linier berganda dengan bantuan SPSS 31. Hasil penelitian menunjukkan 

bahwa terdapat pengaruh positif dan signifikan secara simultan antara Perceived 

Organizational Support, Career Growth, dan Psychological Safety terhadap Work 

Engagement. Secara parsial, Perceived Organizational Support dan Psychological 

Safety berpengaruh positif dan signifikan terhadap Work Engagement, sedangkan 

Career Growth berpengaruh positif namun tidak signifikan terhadap Work 

Engagement. Nilai koefisien determinasi (R²) sebesar 0,718 menunjukkan bahwa 

71,8% variasi Work Engagement dapat dijelaskan oleh ketiga variabel independen 

dalam penelitian ini, sedangkan sisanya sebesar 28,2% dipengaruhi oleh variabel 

lain di luar penelitian. 

Kata Kunci : Perceived Organizational Support, Career Growth, Psychological 

Safety, Work Engagement, CV Canbe Kosmetik Indonesia.  
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ABSTRACT 

The Effect of Perceived Organizational Support, Career Growth, and 

Psychological Safety on Employee Work Engagement at CV Canbe Kosmetik 

Indonesia in Jombang  

Firnanda Eka Wahyuni, Budi Prabowo 

This study aims to examine and analyze the effect of Perceived Organizational 

Support, Career Growth, and Psychological Safety on employee Work Engagement 

at CV Canbe Kosmetik Indonesia in Jombang. This research employed a 

quantitative approach using a nonprobability sampling technique with a saturated 

sample of 49 respondents. The data were analyzed using multiple linear regression 

with SPSS 31. The results show that there is a positive and significant simultaneous 

effect of Perceived Organizational Support, Career Growth, and Psychological 

Safety on Work Engagement. Partially, Perceived Organizational Support and 

Psychological Safety have a positive and significant effect, while Career Growth 

has a positive but not significant effect on Work Engagement. The coefficient of 

determination (R²) of 0.718 indicates that 71.8% of the variation in Work 

Engagement is explained by the independent variables, while 28.2% is influenced 

by other variables outside this study. 

Keywords : Perceived Organizational Support, Career Growth, Psychological 

Safety, Work Engagement, CV Canbe Kosmetik Indonesia.  
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