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ABSTRAK 

Pengaruh Internship Quality, Professional Competence, dan Career Orientation 
terhadap Work Readiness Peserta Magang Pada Perusahaan BUMN di 
Surabaya 

Amanda Nur Azzahra, Budi Prabowo 

Penelitian ini bertujuan guna menganalisis pengaruh internship quality, 
professional competence, dan career orientation terhadap work readiness peserta 
magang pada perusahaan BUMN di Surabaya. Munculnya kesenjangan kompetensi 
serta tingginya angka pengangguran terdidik menjadi urgensi yang melandasi studi 
ini, sehingga diperlukan kesiapan kerja yang matang melalui pengalaman magang 
yang berkualitas, penguasaan kompetensi profesional, serta orientasi karier yang 
terarah. Studi ini dikategorikan sebagai penelitian asosiatif yang menggunakan 
pendekatan kuantitatif. Berdasarkan perhitungan rumus Cochran, jumlah sampel 
yang ditetapkan adalah 196 responden yang dipilih melalui teknik purposive 
sampling. Seluruh data kemudian dianalisis dengan model regresi linier berganda 
menggunakan aplikasi SPSS versi 26. Temuan penelitian mengonfirmasi bahwa 
secara simultan, internship quality, professional competence, dan career 
orientation memiliki pengaruh positif serta signifikan terhadap work readiness. 
Secara individu atau parsial, ketiga variabel tersebut juga terbukti memberikan 
kontribusi positif yang signifikan dalam membentuk work readiness peserta 
magang pada perusahaan BUMN di Surabaya. Nilai koefisien determinasi (R2) 
mencapai 49,6% mengindikasikan bahwa variasi work readiness dapat dijelaskan 
oleh ketiga variabel tersebut, sementara selebihnya 50,4% dijelaskan oleh faktor-
faktor lainnya di luar model penelitian ini. Implikasi penelitian ini adalah pihak 
manajemen Perusahaan BUMN di Surabaya perlu memprioritaskan peningkatan 
kualitas pendampingan mentor, pengasahan kompetensi teknis, serta penguatan 
arah karier peserta magang sebagai strategi utama dalam mencetak tenaga kerja 
yang siap pakai. 

Kata Kunci: Internship Quality, Professional Competence, Career Orientation, 
Work Readiness.
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ABSTRACT 

The Effect of Internship Quality, Professional Competence, and Career 
Orientation on The Work Readiness of Internship Participants at State-Owned 
Enterprises in Surabaya 

Amanda Nur Azzahra, Budi Prabowo 

This study investigates the impact of internship quality, professional competence, 
and career orientation on the work readiness of interns at Surabaya-based State-
Owned Enterprises (BUMN). The emergence of a competency gap and high rates 
of educated unemployment serve as the underlying urgency for this study, 
necessitating mature work readiness through quality internship experiences, 
professional competence mastery, and directed career orientation. This study is 
categorized as associative research using a quantitative approach. Based on the 
Cochran formula calculation, the sample size was determined to be 196 
respondents, selected through a purposive sampling technique. Data processing 
was conducted using multiple linear regression analysis with SPSS version 26. The 
results demonstrate that internship quality, professional competence, and career 
orientation collectively exert a positive and significant impact on work readiness. 
Furthermore, partial analysis reveals that each of these three factors contributes 
significantly and positively to the development of work readiness among BUMN 
interns in Surabaya. The coefficient of determination (R2) value of 49.6% indicates 
that the variation in work readiness can be explained by these three variables, while 
the remaining 50.4% is explained by other factors outside this research model. The 
implication of this study is that the management of SOEs in Surabaya needs to 
prioritize improving the quality of mentoring, honing technical competencies, and 
strengthening the career direction of interns as primary strategies for producing a 
job-ready workforce. 

Keywords: Internship Quality, Professional Competence, Career Orientation, Work 
Readiness.


