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ABSTRAK 

 
PENGARUH EMPLOYER BRANDING, KEPUASAN KERJA, DAN 
MOTIVASI KERJA TERHADAP RETENSI KARYAWAN PADA PT 
JAPFA COMFEED INDONESIA TBK UNIT SIDOARJO 

 
Putri Imalya Azzahra Maskhulin, Budi Prabowo 

 
Penelitian ini bertujuan untuk menganalisis pengaruh employer branding, kepuasan 
kerja, dan motivasi kerja terhadap retensi karyawan pada PT Japfa Comfeed 
Indonesia Tbk Unit Sidoarjo. Penelitian menggunakan pendekatan kuantitatif 
dengan metode survei melalui penyebaran kuesioner kepada 42 karyawan sebagai 
responden. Teknik analisis data menggunakan regresi linier berganda dengan 
bantuan program SPSS. Hasil penelitian menunjukkan bahwa secara simultan 
employer branding, kepuasan kerja, dan motivasi kerja berpengaruh signifikan 
terhadap retensi karyawan. Secara parsial, employer branding dan kepuasan kerja 
berpengaruh positif dan signifikan terhadap retensi karyawan, sedangkan motivasi 
kerja tidak berpengaruh signifikan. Nilai koefisien determinasi menunjukkan 
bahwa 54,6% variasi retensi karyawan dapat dijelaskan oleh ketiga variabel 
tersebut. Penelitian ini menyimpulkan bahwa penguatan employer branding dan 
peningkatan kepuasan kerja penting untuk meningkatkan retensi karyawan. 

 
Kata kunci: employer branding, kepuasan kerja, motivasi kerja, retensi karyawan. 
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ABSTRACT 

 
THE INFLUENCE OF EMPLOYER BRANDING, JOB SATISFACTION, AND 
WORK MOTIVATION ON EMPLOYEE RETENTION AT PT JAPFA 
COMFEED INDONESIA TBK UNIT SIDOARJO. 

 
Putri Imalya Azzahra Maskhulin, Budi Prabowo 

 
This study aims to analyze the influence of employer branding, job satisfaction, and 
work motivation on employee retention at PT Japfa Comfeed Indonesia Tbk Unit 
Sidoarjo. This research uses a quantitative approach with a survey method through 
questionnaires distributed to 42 employees as respondents. The data analysis 
technique used is multiple linear regression with the help of SPSS. 
The results show that simultaneously employer branding, job satisfaction, and work 
motivation have a significant effect on employee retention. Partially, employer 
branding and job satisfaction have a positive and significant effect on employee 
retention, while work motivation does not have a significant effect. The coefficient 
of determination indicates that 54.6% of the variation in employee retention can be 
explained by these three variables. This study concludes that strengthening 
employer branding and improving job satisfaction are important to increase 
employee retention. 

 
Keywords: employer branding, job satisfaction, work motivation, employee 
retention. 


