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ABSTRAK

Shogqibatul Izaroh, 22042010169, Pengaruh Knowledge Sharing, Employee
Engagement, dan Budaya Organisasi Terhadap Kinerja Karyaawan Pada CV
Hastaningrat.

Penelitian ini memiliki tujuan untuk mengetahui dan menganalisis pengaruh
Knowledge Sharing, Employee Engagement, dan Budaya Organisasi Terhadap
Kinerja Karyawan pada CV Hastaningrat. Metode penelitian ini menggunakan
metode kuantitatif dan jenis penelitian asosiatif. Adapun sampel dalam penelitian
ini adalah semua karyawan yang bekerja di CV Hastaningrat sebanyak 35 karyawan
dengan pengumpulan data berupa observasi, wawancara, kuesioner dan studi
pustaka serta pengolahan data menggunakan program SPSS 26. Pengambilan
sampel menggunakan teknik sampel jenuh dan teknik analisis data menggunakan
analisis regresi linear berganda. Hasil penelitian menunjukkan bahwa Knowledge
Sharing, Employee Engagement, dan Budaya Organisasi berpengaruh positif
signifikan terhadap Kinerja Karyawan dengan nilai signifikansi sebesar 0,000
(<0,05) dan nilai F hitung sebesar 22,767 > F tabel 2,911. Kemudian dilakukan
pengujian secara parsial yang menunjukkan bahwa Knowledge Sharing tidak
memiliki pengaruh signifikan terhadap Kinerja Karyawan dengan nilai t hitung
0,985 < nilai t tabel 2,040. Sedangkan Employee Engagement dan Budaya
Organisasi memiliki pengaruh signifikan terhadap Kinerja Karyawan dengan nilai
t hitung masing-masing variabel sebesar 2,185 dan 5,297 > nilai t tabel 2,040.
Dengan faktor-faktor tersebut, perusahaan dapat menguatkan sistem knowledge
sharing agar lebih terstruktur, mempertahankan keterlibatan karyawan yang sudah
tinggi, serta menetapkan aturan tertulis untuk memperkuat budaya organisasi yang
lebih disiplin. Sehingga, secara teoritis, hasil penelitian ini memperluas pemahaman
mengenai relasi antarvariabel yang diteliti, dan secara praktis memberikan acuan
bagi perusahaan dalam meningkatkan kinerja karyawan.

Kata Kunci : Knowledge Sharing, Employee Engagement, Budaya Organisasi,
Kinerja Karyawan, CV Hastaningrat.
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ABSTRACT

Shoqibatul Izaroh, 22042010169, The Influence of Knowledge Sharing,
Employee Engagement, and Organizational Culture on Employee Performance
at CV Hastaningrat.

This study aims to examine and analyze the influence of Knowledge Sharing,
Employee Engagement, and Organizational Culture on Employee Performance at
CV Hastaningrat. The research employed a quantitative approach with an
associative research design. The sample consisted of all 35 employees working at
CV Hastaningrat. Data were collected through observation, interviews,
questionnaires, and literature review, and were processed using SPSS version 26.
The sampling technique applied was saturated sampling, while the data analysis
technique utilized multiple linear regression analysis. The findings indicate that
Knowledge Sharing, Employee FEngagement, and Organizational Culture
simultaneously have a positive and significant effect on Employee Performance,
with a significance value of 0.000 (< 0.05) and an F-count value of 22.767, which
is greater than the F-table value of 2.911. Furthermore, partial testing reveals that
Knowledge Sharing does not have a significant effect on Employee Performance,
as indicated by a t-count value of 0.985, which is lower than the t-table value of
2.040. In contrast, Employee Engagement and Organizational Culture have a
significant effect on Employee Performance, with t-count values of 2.185 and 5.297
respectively, both exceeding the t-table value of 2.040. Based on these findings, the
company is encouraged to strengthen its knowledge-sharing system in a more
structured manner, maintain the already high level of employee engagement, and
establish formal written regulations to reinforce a more disciplined organizational
culture. Theoretically, this study contributes to the expansion of knowledge
regarding the relationships among the examined variables. Practically, it provides
a reference for the company in its efforts to enhance employee performance.

Keywords: Knowledge Sharing, Employee Engagement, Organizational Culture,
Employee Performance, CV Hastaningrat
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