
 
 

79 

DAFTAR PUSTAKA 

 

Andersén, J. (2021). A relational natural-resource-based view on product innovation: The 

influence of green product innovation and green suppliers on differentiation advantage in 

small manufacturing firms. Technovation, 104, Article 102254. 

Ahmad, Shoeb. 2015. “Green Human Resource Management : Policies and Practices Green 

Human Resource Management : Policies and Practices.” 1975. 

doi:10.1080/23311975.2015.1030817. 

Barney, J. (1991). Firm resources and sustained competitive advantage. Journal of 

Management, 17(1), 99–120. https://doi.org/10.1177/014920639101700108 

Chen, Y. S., Lai, S. B., & Wen, C. T. (2015). The influence of green innovation performance on 

corporate advantage in Taiwan. Journal of Business Ethics, 67(4), 331–339. 

https://doi.org/10.1007/s10551-006-9025-5 

Chin, W. W. (1998). The partial least squares approach to structural equation modeling. In G. 

A. Marcoulides (Ed.), Modern methods for business research (pp. 295–336). Lawrence 

Erlbaum Associates. 

Dedi Muliadi. 2025. “Analisis Pengaruh Pelatihan Dan Pengembangan Karyawan Terhadap 

Produktivitas Kerja Di Perusahaan Sinar Maju Indonesia.” Jurnal Ekonomi Manajemen 

Akuntansi 31(1):17–26. doi:10.59725/ema.v31i1.174. 

Esperança Timor Oan Unipessoal Lda. (ETO). (2024). Laporan tahunan dan kebijakan 

keberlanjutan perusahaan. Dili: ETO Corporate Affairs Division. 

Esperança Timor Oan Unipessoal Lda. (ETO). (2024). Laporan tahunan dan kebijakan 

keberlanjutan perusahaan: Integrasi Green Human Resource Management (GHRM) 

dan Environmental, Social, and Governance (ESG). Dili: ETO Corporate Affairs 

Division. 

Ghozali, I. (2020). Structural Equation Modeling: Metode Alternatif dengan Partial Least 

Squares (PLS) (Edisi 4). Universitas Diponegoro. 

Ghozali, I., & Latan, H. (2020). Partial Least Squares: Konsep, Teknik, dan Aplikasi 

Menggunakan Program SmartPLS 3.0 (Edisi 3). Universitas Diponegoro. 

Hart, Stuart L., and Glen Dowell. 2011. “A Natural-Resource-Based View of the Firm: Fifteen 

Years After.” Journal of Management 37(5):1464–79. doi:10.1177/0149206310390219. 

Harts, S. L. 1995. “A Natural Resource View of the Firm.” Academy of Management Review 

20(4):986–1014. 

Hardani, H., Andriani, H., Ustiawaty, J., Utami, E. F., Istiqomah, R. R., & Fardani, R. A. 

(2020). Metode Penelitian Kualitatif & Kuantitatif. Yogyakarta: Pustaka Ilmu. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2019). A primer on partial least 

squares structural equation modeling (PLS-SEM) (2nd ed.). SAGE Publications. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2021). Partial least squares structural 

equation modeling (PLS-SEM): Updated and expanded guide. SAGE Publications. 

Hart, S. L. (1995). A natural-resource-based view of the firm. Academy of Management 

Review, 20(4), 986–1014. https://doi.org/10.2307/258963 

Hart, S. L., & Dowell, G. (2011). A natural-resource-based view of the firm: Fifteen years 

after. Journal of Management, 37(5), 1464–1479. 

https://doi.org/10.1177/0149206310390219 

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing discriminant 

validity in variance-based structural equation modeling. Journal of the Academy of 

Marketing Science, 43(1), 115–135. https://doi.org/10.1007/s11747-014-0403-8 

Ii, Fomento, and D. O. M. Aleixo. 2015. “Simplified Environmental Impact Statement.” 

(August). 

https://doi.org/10.1177/014920639101700108
https://doi.org/10.2307/258963
https://doi.org/10.1007/s11747-014-0403-8


80 
 

Jabbour, Charbel José Chiappetta, and Fernando César Almada Santos. 2008. 

“Relationships between Human Resource Dimensions and Environmental Management 

in Companies: Proposal of a Model.” Journal of Cleaner Production 16(1):51–58. 

doi:10.1016/j.jclepro.2006.07.025. 

Jabbour, C. J. C., & de Sousa Jabbour, A. B. L. (2016). Green human resource management 

and green supply chain management: Linking two emerging agendas. Journal of 

Cleaner Production, 112(4), 1824–1833. https://doi.org/10.1016/j.jclepro.2015.01.052 

Jabbour, C. J. C., & de Sousa Jabbour, A. B. L. (2019). Building sustainable organizations: 

Green human resource management as a lever for environmental and social 

sustainability. Business Strategy and the Environment, 28(5), 771–788. 

https://doi.org/10.1002/bse.2277 

Kartamihardja, Sobarna. 2023. “4. Sri 2023.” 2(1). 

Kurniawan, Mardi, Susi Hendriani, and Nuryanti Nuryanti. 2024. “Pengaruh Lingkungan 

Kerja Dan Green Human Resource Management (GHRM) Terhadap Kinerja Lingkungan 

Melalui Kepuasan Kerja Sebagai Variabel Intervening (Studi Pada PT Pacific Indopalm 

Industries).” Jurnal Multidisiplin Teknologi Dan Arsitektur 2(2):764–80. 

doi:10.57235/motekar.v2i2.3913. 

Kuo, T. C., Lin, R. J., & Chen, C. S. (2022). Enhancing environmental performance through 

green human resource management practices: The mediating role of green innovation. 

Journal of Cleaner Production, 341, 130870. 

Mulyadi, Dedi, Galih Raspati, and Umban Adi. 2024. “Pengaruh Audit Sumber Daya Manusia 

(SDM) Dan Budaya 5R Terhadap Produktivitas Kerja Karyawan.” Swabumi 12(2):198–

209. doi:10.31294/swabumi.v12i2.22176. 

Nguyen, T. H., & Tran, Q. M. (2022). Green human resource management practices and 

environmental performance in Vietnamese manufacturing firms. Asia Pacific Journal of 

Business Administration, 14(3), 412–430. https://doi.org/10.1108/APJBA-03-2021-0108 

Porter, M. E., & van der Linde, C. (1995). Toward a new conception of the environment-

competitiveness relationship. Journal of Economic Perspectives, 9(4), 97–118. 

https://doi.org/10.1257/jep.9.4.97 

Pham, N. T., Tučková, Z., & Jabbour, C. J. C. (2021). Greening the hospitality industry: How 

do green human resource management practices influence organizational 

citizenship behavior for the environment? Tourism Management, 85, 104305. 

https://doi.org/10.1016/j.tourman.2021.104305 

Renwick, D. W. S., Redman, T., & Maguire, S. (2019). Green human resource management: A 

review and research agenda. International Journal of Management Reviews, 21(1), 1–

24. https://doi.org/10.1111/ijmr.12160 

Singh, S. K., Del Giudice, M., Chierici, R., & Graziano, D. (2020). Green innovation and 

environmental performance: The role of green transformational leadership and green 

human resource management. Technological Forecasting and Social Change, 150, 

119762. https://doi.org/10.1016/j.techfore.2019.119762 

Teece, D. J., Pisano, G., & Shuen, A. (1997). Dynamic capabilities and strategic management. 

Strategic Management Journal, 18(7), 509–533. https://doi.org/10.1002/(SICI)1097-

0266(199708)18:7<509::AID-SMJ882>3.0.CO;2-Z 

Sarasati, RR. Alfiatun. 2025. “Pengaruh Karakteristik Kerja Dan Gaya Kepemimpinan 

Terhadap Kepuasan Kerja Pada Karyawan Perusahan Umum ‘X.’” Co-Value Jurnal 

Ekonomi Koperasi Dan Kewirausahaan 15(10). doi:10.59188/covalue.v15i10.5260. 

Singh, Sanjay Kumar, Manlio Del Giudice, Roberto Chierici, and Domenico Graziano. 2020. 

“Green Innovation and Environmental Performance: The Role of Green 

Transformational Leadership and Green Human Resource Management.” Technological 

Forecasting and Social Change 150(May 2019):119762. 

https://doi.org/10.1002/bse.2277
https://doi.org/10.1257/jep.9.4.97
https://doi.org/10.1111/ijmr.12160
https://doi.org/10.1016/j.techfore.2019.119762


81 
 

doi:10.1016/j.techfore.2019.119762. 

Tamrin, Muhammad. 2022. “Analisis Kondisi Lingkungan Fisik Terhadap Kinerja Karyawan 

Pada Perusahaan Manufaktur Di Makassar.” Movere Journal 4(2):75–81. 

doi:10.53654/mv.v4i2.284. 

 

Wijayanti, Rosalina, and Misbahuddin Azzuhri. 2024. “Pengaruh Green Human Resource 

Management Dan Green Transformational Leadership Terhadap Employee Green 

Behavior.” Jurnal Kewirausahaan Dan Inovasi 3(2):353–65. 

doi:10.21776/jki.2024.03.2.02. 

Wernerfelt, B. (1984). A resource-based view of the firm. Strategic Management Journal, 5(2), 

171–180. 

Yusoff, Y. M., Nejati, M., Kee, D. M. H., & Amran, A. (2022). Linking green human resource 

management and green innovation: The mediating role of environmental strategy. 

Sustainability, 14(3), 1178. https://doi.org/10.3390/su14031178 

Zaid, A. A., Jaaron, A. A. M., & Talib, B. A. (2020). The impact of green human resource 

management and green supply chain management practices on sustainable 

performance: An empirical study. Journal of Cleaner Production, 245, 118657. 

https://doi.org/10.1016/j.jclepro.2019.118657 

Zhu, Qinghua, Joseph Sarkis, and Kee-hung Lai. 2008. “Confirmation of a Measurement 

Model for Green Supply Chain Management Practices Implementation $.” 111:261–73. 

doi:10.1016/j.ijpe.2006.11.029. 

 Zhu, Q., Sarkis, J., & Lai, K. H. (2008). Confirmation of a measurement model for green 

supply chain management practices implementation. International Journal of Production 

Economics, 111(2), 261–273. 

 

 

 

https://doi.org/10.3390/su14031178

