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24061020016 

 

ABSTRAK 

Penelitian ini dilakukan untuk menganalisis secara empiris pengaruh Green Human 

Resource Management dan Environmental Strategy terhadap Environmental Performance, 

dengan Green Innovation sebagai variabel mediasi pada PT Esperança Timor Oan (ETO) di 

Timor-Leste. Latar belakang penelitian berangkat pada meningkatnya kesadaran global terhadap 

isu keberlanjutan serta tuntutan bagi industri energi untuk mengadopsi praktik ramah lingkungan 

dalam strategi bisnisnya. Berdasarkan kerangka teori Resource-Based View dan Natural 

Resource-Based View, penelitian ini menekankan pentingnya pemanfaatan sumber daya internal 

yang bernilai strategis untuk menciptakan keunggulan kompetitif yang berkelanjutan. Dalam hal 

ini, penerapan Green Human Resource Managemen berperan dalam membentuk perilaku 

karyawan yang berorientasi pada pelestarian lingkungan melalui proses rekrutmen, pelatihan, 

evaluasi, dan sistem penghargaan berbasis keberlanjutan. Sementara itu, Environmental Strategy 

mencerminkan pendekatan proaktif organisasi dalam pengelolaan sumber daya dan pengendalian 

dampak ekologis.  

Penelitian ini menggunakan pendekatan kuantitatif dengan metode analisis jalur Partial 

Least Square (PLS) terhadap 76 responden. Hasil analisis menunjukkan bahwa Green Human 

Resource Management tidak memiliki pengaruh langsung yang signifikan terhadap 

Environmental Performance, namun berpengaruh positif secara tidak langsung melalui Green 

Innovation. Sebaliknya, Environmental Strategy terbukti berpengaruh positif dan signifikan 

terhadap Environmental Performance.  

Temuan ini mengindikasikan bahwa Green Innovation berfungsi sebagai variabel 

mediasi parsial. Dari sudut pandang praktis, hasil penelitian ini memberikan arah strategis bagi 

organisasi untuk memperkuat keterpaduan antara praktik Green Human Resource Management, 

strategi lingkungan, dan inovasi hijau dalam rangka mendukung pencapaian Sustainable 

Development Goals (SDGs), khususnya Energi Bersih dan Terjangkau dan Penanganan 

Perubahan Iklim.  

  

Kata kunci: Green Human Resource Management, Environmental Strategy, Green 

Innovation, Environmental Performance, Resource-Based View. 
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The Influence Of Green Human Resource Management And Environmental Strategy On 

Environmental Performance Through Green Innovation As A Mediation Variable At Pt 

Esperança Timor Oan In Timor Leste. 

 

Mario da silva 

   24061020016 

 

ABSTRACT 

 

This study was conducted to empirically analyze the influence of Green Human Resource 

Management (GHRM) and Environmental Strategy on Environmental Performance , with Green 

Innovation as a mediating variable at PT Esperança Timor Oan (ETO) in Timor-Leste.The 

background of the study stems from the increasing global awareness of sustainability issues and 

the demand for the energy industry to adopt environmentally friendly practices in its business 

strategy. Based on the Resource-Based View theoretical framework (RBV ) and Natural 

Resource-Based View ( NRBV ), this study emphasizes the importance of utilizing strategically 

valuable internal resources to create sustainable competitive advantage. In this case, the 

implementation of GHRM plays a role in shaping employee behavior oriented towards 

environmental conservation through recruitment processes, training, evaluation, and a 

sustainability-based reward system. Meanwhile, Environmental Strategy reflects the 

organization's proactive approach in resource management and controlling ecological impacts. 

This study uses a quantitative approach with the Partial Least Square (PLS) path analysis 

method on 76 respondents. The results of the analysis indicate that GHRM does not have a 

significant direct influence on Environmental Performance, but has a positive indirect influence 

through Green Innovation . Conversely, Environmental Strategy is proven to have a positive and 

significant influence on Environmental Performance.  

This finding indicates that Green Innovation functions as a partial mediating variable. 

From a practical perspective, the results of this study provide strategic direction for PT ETO to 

strengthen the integration between GHRM practices, environmental strategies, and green 

innovation in order to support the achievement of Sustainable Development Goals (SDGs), 

especially Clean and Affordable Energy and Climate Change Management. 

 

Keywords:  Green Human Resource Management , Environmental Strategy , Green 

Innovation , Environmental Performance , Resource-Based View. 
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Influénsia Husi Jestaun Rekursu Umanu No Estratéjia Ambientál Ba Dezempeñu 

Ambientál Liu Husi Inovasaun Verde Hanesan Mediasaun Variable Iha PT.Esperanca 

Timor Oan Iha Timor-Leste 

Mario da silva 

 24061020016 

  

ABSTRATU 

Estudu ida-ne'e estuda kona-ba influénsia husi Jestaun Rekursu Umanu Verde (GHRM) 

no Estratejia Ambiental ba Dezempenu Ambiental ho Inovasaun Verde hanesan variavel 

mediasaun ida iha PT Esperanca Timor Oan (ETO) iha Timor-Leste. Estudu ida-ne'e bazeia ba 

konsiénsia ne'ebé boot liu kona-ba asuntu sustentabilidade sira implementa green iha ninia 

estratéjia negósiu sira. PT ETO implementa ona polítika bazeia ba ambiente oin-oin; maibé 

implementasaun sei iha nivel administrativu no seidauk sente duni impaktu reál ba hadi'a 

dezempeñu ambientál kompañia nian. Teoria Vizaun Bazeia ba Rekursu (RBV) no Vizaun 

Bazeia ba Rekursu Naturais (NRBV), ne'ebé subliña katak kompañia sira bele hetan vantajen 

kompetitivu sustentavel liu husi utilizasaun rekursu sira ne'ebé folin-boot, menus, difisil atu 

banati-tuir, no difisil atu troka. Iha kontestu ida-ne'e, Jestaun rekursu umanu.  

Ninia objetivu mak atu influénsia funsionáriu sira-nia hahalok ba ambiente liu husi 

sistema rekrutamentu, formasaun no avaliasaun dezempeñu, no rekursu bazeia ba valór 

sustentabilidade. Estratejia Ambiental ho objetivu atu reprezenta estratéjia proativu sira husi 

kompañia iha jestaun rekursu no jestaun impaktu ambientál sira. Métodu kuantitativu análize 

dalan uza métodu Parsial Least Square (PLS) ho respondente na'in 76 hosi respondente na'in PT 

ETO nian. 

 Rezultadu husi análize ne'e hatudu katak Jestaun rekursu umanu laiha influénsia direta 

signifikante ba dezempeñu ambientál maibé iha influénsia pozitivu indireta liu husi Inovasaun 

Verde hanesan variavel mediasaun. Estratejia Ambiental hatudu ona katak iha influénsia pozitivu 

no signifikante ba dezempeñu Ambiental; maibé, nia influénsia indireta liu husi Inovasaun Verde 

la signifikante. 

 

Liafuan xave: Estratejia Ambiental, Inovasaun Verde, Dezempenu Ambiental. 
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