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RINGKASAN

Faisol Humaidi, 20661030006, Program Doktor Agribisnis Universitas
Pembangunan Nasional “Veteran” Jawa Timur, 11 Pebruari 2026 “ANALISIS
KINERJA PENYULUH PERTANIAN DAN DAMPAKNYA PADA PERILAKU
PETANIPADIDIJAWA TIMUR” Promotor Prof. Dr.Ir. Teguh Soedarto, MP, Co-
Promotor Dr.Ir. Mubarokah, M.T.P dan Co-Promotor Dr. Ir. Nuriah Yuliati, MP

Penelitian ini bertujuan untuk menganalisis pengaruh vaiabel-variabel
seperti Struktur Organisasi, Karakteristik Penyuluh, Kepuasan Kerja, Kompetensi
Penyuluh, Motivasi Penyuluh, Kemandirian Penyuluh terhadap kinerja Penyuluh,
serta mempelajari pengaruh Kinerja Penyuluh pada Perilaku Petani dengan variabel
Mediasi Kepuasan Petani.Adapun fokus utama pada kinerja penyuluh dan
dampaknya pada perilaku petani dengan variabel mediasi kepuasan petani,.

Penelitian ini dilaksanakan di Provinsi Jawa Timur, meliputi 3 kabupaten:
Pacitan, Nganjuk, dan Lamongan. Pemilihan lokasi ini didasari oleh pertimbangan
perbedaan tingkat produksi padi per ton per tahun (stratified ramdom sampling), di
mana Pacitan memiliki produksi terendah (83.378 ton), Nganjuk kategori sedang
(444.108 ton), dan Lamongan kategori tinggi (873.786 ton). Metode penelitian yang
digunakan adalah eksplanaori, dengan pengumpulan data primer dan sekunder.
Sampel melibatkan 215 responden penyuluh dan 430 responden petani. Teknik
Pengumpulan data dengan merode survey dengan menggunakan Kuesioner
Terstruktur dimana penyuluh pertanian mengisi variabel-variabel bebas antara lain
Struktur Organisasi, Karakteristik Penyuluh, Kepuasan Kerja, Kompetensi
Penyuluh, Motivasi Penyuluh, Kemandirian Penyuluh. Sedangkan penilaian
Kinerja Penyuluh dilakukan oleh koordinator Penyuluh di Kabupaten tersebut.
Penilaian Kepuasan Petani dan Perilaku Petani diakukan oleh petani itu sendiri.
Pengukuran variabel dilakukan menggunakan kuesioner berskala Likert, sementara
analisis data memanfaatkan Partial Least Square (PLS) yang dinilai lebih sesuali
untuk tujuan prediksi. Metode ini dipilih karena efektifitas dalam melakukan
prediksi khususnya ketika indikator yang digunakan masih bersifat formatif yang
mempermudah mendapatkan nilai prediksi dari variabel laten.

Hasil studi menunjukkan bahwa variabel endogen seperti struktur
organisasi, karakteristik penyuluh, kepuasan kerja, kompetensi, motivasi, dan
kemandirian penyuluh menunjukkan validitas diskriminan (AVE) melebihi 0,5
artinya semua konstruk tersebut valid secara konvergen, sedangkan reliabilitas
konstruk melebihi 0,7 berarti pengukuran tersebut sudah handal, Dalam pengujian
modek struktural secara signifikan memengaruhi kinerja penyuluh pertanian,
dengan nilai R? sebesar 92,5%. Variabel kinerja penyuluh juga memiliki dampak
positif signifikan terhadap perilaku petani, ditunjukkan dengan nilai R? sebesar
79,5%. Selanjutnya, variabel kepuasan petani menunjukkan peran moderasi yang
signifikan dalam hubungan kinerja penyuluh dan perilaku petani, serta memiliki
pengaruh positif signifikan terhadap perilaku petani itu sendiri dengan R? sebesar
75,3%. Lebih lanjut, kepuasan petani juga bertindak sebagai mediasi yang



meningkatkan pengaruh kinerja penyuluh terhadap perilaku petani. Novelty dari
penelitian ini adalah Kinerja Penyuluh pertanian dalam dalam adopsi ilmu dan
teknologi budidaya padi pada perilaku petani dipengaruhi oleh Kepuasan Petani.
Kesuksesan penyuluh pertanian dalam mempengaruhi perilaku petani sangat
tergantung dari faktor kepuasan petani. Dengan kepuasan petani tingkat
keberhasilah penyuluh dalam mempengaruhi perilaku petani menjadi unsur yang
perlu dipertimbangkan.

Kata Kunci : Kinerja, Kepuasani, Perilaku, Penyuluh, Petani



SUMMARY

Faisol Humaidi, 20661030006, Doctoral Program in Agribusiness, National
Development  University “Veteran” East Java, February 11,2026
“PERFORMANCE ANALYSIS OF AGRICULTURAL EXTENSION
WORKERS AND THEIR IMPACT ON RICE FARMERS’ BEHAVIOR IN EAST
JAVA” Promoter Prof. Dr.Ir. Teguh Soedarto, MP, Co-Promoter Dr. Ir.
Mubarokah, M.T.P and Co-Promoter Dr. Ir. Nuriah Yuliati, MP

This study aims to analyze the influence of variables such as organization
Structure, the characteristics of provider elucidation, job satisfaction, the
competence of provider elucidation, the motivation of provider elucidation, the
independence of provider elucidation toward the working of provider elucidation
and also to study about the influence of working provider elucidation on the
performance, as well as studying the influence of extension worker performance for
the farmers by using the behavior with the mediating variables of farming. The
main focuses in this research are about the main providers elucidation working and
the effect to on the performance of provider elucidation extension workers and their
impact on farmer behavior with the mediating variable of farmers satisfaction.

This research was conducted in the east java, where that research included
three districts, namely Pacitan, Nganjuk, and Lamongan. The selection of this
location was based on considerations from the differences in rice production levels
each ton and each year (stratified random sampling), where the Pacitan has the
lowest production (83,378 ton), then for Nganjuk district is being in the medium
category reach (444,108 ton), and then for Lamongan district is in the high category
(873,786 ton). The research method in which is used in explanatory, by using the
primary and the secondary data collection. In this research, the samples involved
215 extension workers and 430 farmer respondents. The technique data collection
was done by a survey method using structure questionnaire where the agricultural
extension workers filled in independent variables including organization structure,
extension worker characteristics, job satisfaction, extension worker competence,
extension worker motivation, extension worker independence. Meanwhile, the
extension worker Performance assessment was carried out by the extension worker
coordinator in the regency. Assessment of Farmers Satisfaction and Farmer
Behavior were carried out by the farmers themselves. The variable measurements
were conducted by using a likert-scale questionnaires, while data analysis utilized
Partial Least Squares (PLS), which is considered more suitable for predictive
purposes. This method was chosen due to its effectiveness in predicting, particularly
when the indicators used are formative, making it easier to obtain predictive values
from latent variables.

The results of the study indicates that endogenous variables such as
organization structure, the characteristics of extension workers, job satisfaction,
competence, motivation, and independence of extension workers show discriminant
validity (AVE) exceeding 0.5, meaning that all constructs are convergently valid,
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while the construct reliability exceeding 0.7 means that the measurement is reliable.
In the structural mode test, it significantly affects the performance of agricultural
extension workers, with an R2 value of 92.5%. The extension worker performance
variable also has a significant positive impact on farmer behavior, indicated by an
R? value of 79.5%. Furthermore, the farmer satisfaction variable shows a significant
moderating role in the relationship between extension worker performance and
farmer behavior, and it has a significant positive influence on farmer behaviors
itself with an R? of 75.3%. Furthermore, farmer satisfaction also acts as a mediator
that increases the influence of extension worker performance on farmer behavior.
The novelty of this study is that the performance of agricultural extension workers
in adopting rice cultivation science and technology on farmer behavior is influenced
by farmer satisfaction. The success of agricultural extension workers in influencing
farmer behavior is highly dependent on farmer satisfaction factors. By
understanding about the farmer satisfaction, the level of success of extension
workers in influencing farmer behaviors becomes an element that needs to be
considered.

Keywords: performance, satisfaction, behavior, extension workers, and farmers
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