DAFTAR PUSTAKA

Agnes Wahyu Handoyo & Roy Setiawan. (2017). Pengaruh Employee Engagment
Terhadap Kinerja Karyawan pada PT. Tirta Rejeki Dewata AGORAVol.5,
No.1
https://media.neliti.com/media/publications/55089-1D
pengaruhemployeeengagement-terhadap-ki.pdf

Anitha J,.(2014). Determinants of Employee Engagement and Their Impact on
Employee Performance. International Journal of Productivity and

Performance Management, Vol. 63Issue:3,308-323.
https://ejournal.undiksha.ac.id/index.php/EKU/article/download/17233/
14162

Ardana, | Komang., Mujiati dan Utama. (2012). Manajemen Sumber Daya
Manusia. Graha Ilmu, Yogyakarta. Penggabean. 2014. Manejemen
Sumber Daya Manusia PenerbitGhalia Indonesia,Bogor
https://journal.pancabudi.ac.id/index.php/JUMANT/article/view/393/37 2

Ardana. ( 2012). Manajemen Sumber Daya Manusia. Penerbit Graha Illmu,
Yogyakarta.
https://ejournal.unsrat.ac.id/index.php/emba/article/download/21006/20 718

Badriyah, M. (2015). Manajemen Sumber Daya Manusia, Cetakan Pertama,
Bandung: Pustaka Setia.
https://ejurnal.plm.ac.id/index.php/BIS-A/article/view/187/161

Dessler, Gary. (2015) Manajemen Sumber Daya Manusia. Jakarta: PT Indeks.
https://publication.petra.ac.id/index.php/manajemenbisnis/article/dow
nload/1158/104 5

Dessler, Gary, (2015). Manajemen sumber Daya Manusia. Edisi 14. Salemba
Empat. Jakarta.

Elbadiansyah, (2019), Manajemen Sumber Daya Manusia Malang: CV IRDH.

Elida Chaerunissa & Ranthy Pancasasti. (2021). "Pengaruh Employee
Engagement Dan Commitment Organization Terhadap Kinerja Pegawai
Melalui Kepuasan Kerja Pegawai Sebagai Variabel Intervening”, Jurnal
Riset Bisnis dan Manajemen Tirtayasa (JRBMT). Vol.5No.2, hh.126-
146
https://jurnal.untirta.ac.id/index.php/JRBM/article/download/13080/805

92


https://media.neliti.com/media/publications/55089-ID
https://ejournal.undiksha.ac.id/index.php/EKU/article/download/17233/14162
https://ejournal.undiksha.ac.id/index.php/EKU/article/download/17233/14162
https://journal.pancabudi.ac.id/index.php/JUMANT/article/view/393/372
https://journal.pancabudi.ac.id/index.php/JUMANT/article/view/393/372
https://ejournal.unsrat.ac.id/index.php/emba/article/download/21006/20718
https://ejournal.unsrat.ac.id/index.php/emba/article/download/21006/20718
https://ejurnal.plm.ac.id/index.php/BIS-A/article/view/187/161
https://publication.petra.ac.id/index.php/manajemenbisnis/article/download/1158/104%205
https://publication.petra.ac.id/index.php/manajemenbisnis/article/download/1158/104%205
https://jurnal.untirta.ac.id/index.php/JRBM/article/download/13080/8051

Ghoazali, 1., & Latan, H. (2012). Partial Least Square: Konsep, Teknik dan
Aplikasi Smart PLS 2.0 M3. Badan Penerbit Universitas Diponegoro.

Khan, K., & Nemati, A. R. (2020). Impact of Job involvement on employee
satisfaction: A study based on medical doctors working at Riphah
International University Teaching Hospitals in Pakistan. African Journal of
Business Management, 5(6),2241-2246.
https://doi.org/10.5897/AJBM10.792

Lady Classica Z & Dewo Andriani. (2023). The Effect of Job Involvement and
Job Insecurity on Employee Performance with Organizational
Commitment as an Intervening Variable at PT. Indoprima Gemilang
Surabaya. Indonesian Journal of Law and Economics Review. Vol 18,
No 2.
https://doi.org/10.21070/ijler.v19i0.888

Mustika, S. I., & Rahardjo , K (2020), Pengaruh Preceived Organizational

Support Terhadap Employee Engagament dan Organizational
Citizenship Behaviour (Studi pada Staf Medis Rumah Sakit Lavalette
Malang). Jurnal Administration Bisnis, 47(1), 9-15.

Obi Seprianto. (2021). Pengaruh Keterlibatan Kerja Terhadap Kepuasan Kerja
Dan Kinerja Pegawai (Studi pada Perwakilan Badan Kependudukan dan
Keluarga Berencana Nasional Provinsi Kalimantan Tengah). Jurnal
Manajemen Sains dan Organisasi. Vol.2, No 1.
Htttps://e-journal.upr.ac.id/index.php/jmso

Septian Dwi Cahyo. (2021). "Pengaruh Employee Engagement, Organizational
Citizenship Behavior Dan Komitmen Oraganisasi Terhadap Kepuasan
Kerja Karyawan PT Matahari Departemen Store Cabang Bandung Istana
Plaza", JIMEN. VOL. 1, NO. 2. 180-192
https://jom.universitassuryadarma.ac.id/index.php/jimen/article/downlo
ad/35/36

Schaufeli & Bakker. (2013). The Impact Of Employee Engagement Toward
Employee Performance. e-Proceeding of Management: VVol.2, No 2, Page
1172

https://core.ac.uk/download/pdf/299901343.pdf

Sugiyono. (2012). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta.

Sugiyono. (2014). Metode Penelitian Pendidikan: Pendekatan Kuantitatif,

93


https://doi.org/10.5897/AJBM10.792
https://doi.org/10.21070/ijler.v19i0.888
https://jom.universitassuryadarma.ac.id/index.php/jimen/article/downlo
https://jom.universitassuryadarma.ac.id/index.php/jimen/article/download/35/36
https://core.ac.uk/download/pdf/299901343.pdf

Kualitatif, dan R&D (Cetakan 19). Alfabeta.

Suharsaputra, U. (2012). Metode Penelitian Kuantitatif, Kualitatif, dan
Tindakan.Refika Aditama.

Shragay, D., & Tziner, A. (2020). Relationship between Job involvement, Work
Satisfaction, and Organizational Citizenship Behavior El Efecto

Generacional sobre la Relacion entre Implicacion. Revista de Psicologia Del
Trabajo Y de Las ..., 27, 143-157. Retrieved from
http://scielo.isciii.es/pdf/rpto/v27n2/v27n2a6.pdf

Zopiatis, A., Constanti, P., & Theocharous, A. L. (2021). Job involvement,
commitment, satisfaction and turnover: Evidence from hotel employees in
Cyprus. Tourism Management, 41, 129-140.
https://doi.org/10.1016/j.tourman.2013.09.01

94


http://scielo.isciii.es/pdf/rpto/v27n2/v27n2a6.pdf

