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ABSTRAK

Penelitian ini bertujuan untuk menganalisis faktor-faktor yang memengaruhi
penyerapan tenaga kerja di empat negara ASEAN, yaitu Indonesia, Malaysia,
Thailand, dan Filipina, selama periode 2014-2023. Variabel yang digunakan
meliputi Global Innovation Index (GII), Gross Enrollment Ratio (GER), Upah
Minimum, dan Investasi (FDI). Metode penelitian yang digunakan adalah
pendekatan kuantitatif dengan analisis regresi data panel menggunakan model
Fixed Effect. Hasil penelitian menunjukkan bahwa Global Innovation Index
berpengaruh negatif signifikan terhadap penyerapan tenaga kerja, yang
menandakan bahwa peningkatan inovasi dan teknologi dapat mengurangi
permintaan tenaga kerja tradisional. Sebaliknya, Gross Enrollment Ratio (GER) dan
Upah Minimum berpengaruh positif signifikan, menunjukkan bahwa peningkatan
partisipasi pendidikan mampu meningkatkan kualitas sumber daya manusia dan
memperluas kesempatan kerja. Sementara itu, Investasi Asing Langsung (FDI)
tidak berpengaruh signifikan terhadap penyerapan tenaga kerja di negara ASEAN-
4. Penelitian ini menegaskan pentingnya peningkatan kualitas pendidikan dan
keterampilan digital tenaga kerja agar inovasi dan investasi dapat mendorong
penciptaan lapangan kerja yang lebih inklusif dan berkelanjutan di kawasan
ASEAN-4.

Kata kunci : Penyerapan Tenaga Kerja, Global Innovation Index, Gross Enrollment
Ratio, Upah Minimum, Investasi.
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ANALYSIS OF FACTORS INFLUENCING LABOR ABSORPTION IN
ASEAN-4

Rahma Zhafirah
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21011010092 @student.upnjatim.ac.id

ABSTRACT

This study aims to analyze the factors influencing labor absorption in four ASEAN
countries: Indonesia, Malaysia, Thailand, and the Philippines, during the period
2014-2023. The variables used include the Global Innovation Index (Gll), Gross
Enrollment Ratio (GER), Minimum Wage, and Foreign Direct Investment (FDI).
The research method used is a quantitative approach with panel data regression
analysis using a fixed effects model. The results show that the Global Innovation
Index has a significant negative effect on labor absorption, indicating that
increased innovation and technology can reduce the demand for traditional labor.
Conversely, the Gross Enrollment Ratio (GER) and Minimum Wage have a
significant positive effect, indicating that increased educational participation can
improve the quality of human resources and expand employment opportunities.
Meanwhile, Foreign Direct Investment (FDI) has no significant effect on labor
absorption in ASEAN-4 countries. This study emphasizes the importance of
improving the quality of education and digital skills of the workforce so that
innovation and investment can drive more inclusive and sustainable job creation in
the ASEAN-4 region.

Keywords: Labor Absorption, Global Innovation Index, Gross Enrollment Ratio,
Minimum Wage, Investment.
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