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ABSTRAK

PENGARUH PENGENDALIAN INTERNAL, KOMPETENSI PERANGKAT
DESA, DAN EMPLOYEE PRODUCTIVITY TERHADAP AKUNTABILITAS
PENGELOLAAN DANA DESA DENGAN BUDAYA ORGANISASI
SEBAGAI VARIABEL MODERASI (PENELITIAN PADA
KECAMATAN UJUNGPANGKAH KABUPATEN GRESIK)

Indah Qothrun Nada
21013010037/FEB/EA

Penelitian ini bertujuan untuk menganalisis pengaruh pengendalian internal,
kompetensi perangkat desa, dan employee productivity terhadap akuntabilitas
pengelolaan dana desa, serta menguji peran budaya organisasi sebagai variabel
moderasi. Fokus utama penelitian diarahkan pada upaya memahami faktor-faktor
yang dapat memperkuat transparansi, tanggung jawab, serta efektivitas pengelolaan
dana desa agar sesuai dengan prinsip akuntabilitas publik.

Metode penelitian yang digunakan adalah pendekatan kuantitatif dengan
sumber data primer. Data diperoleh melalui kuesioner yang disebarkan langsung
kepada perangkat desa di lokasi penelitian, yang mencakup kepala desa, sekretaris
desa, bendahara desa, kepala urusan, kepala seksi, dan kepala dusun. Instrumen
kuesioner disusun dengan skala likert untuk mengukur setiap variabel penelitian.
Data yang terkumpul kemudian dianalisis menggunakan metode Structural
Equation Modeling-Partial Least Square (SEM-PLS) dengan bantuan software
SmartPLS. Proses analisis mencakup uji validitas, reliabilitas, serta pengujian
model struktural untuk mengetahui hubungan langsung maupun interaksi moderasi
antarvariabel penelitian.

Hasil penelitian menunjukkan bahwa pengendalian internal dan kompetensi
perangkat desa berpengaruh positif dan signifikan terhadap akuntabilitas
pengelolaan dana desa, sedangkan employee productivity tidak berpengaruh
signifikan. Selain itu, budaya organisasi terbukti memoderasi pengaruh
pengendalian internal dan employee productivity terhadap akuntabilitas, namun
tidak memoderasi hubungan kompetensi perangkat desa dengan akuntabilitas.
Temuan ini menegaskan bahwa penguatan akuntabilitas pengelolaan dana desa
lebih ditentukan oleh efektivitas pengendalian internal, kompetensi perangkat desa,
serta dukungan budaya organisasi yang kondusif.

Kata Kunci: Pengendalian Internal, Kompetensi Perangkat Desa, Employee
Productivity, Akuntabilitas Pengelolaan Dana Desa, Budaya Organisasi.
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ABSTRACT

THE EFFECT OF INTERNAL CONTROL, VILLAGE OFFICE
COMPETENCY, AND EMPLOYEE PRODUCTIVITY ON VILLAGE
FUND MANAGEMENT ACCOUNTABILITY WITH ORGANIZATIONAL
CULTURE AS A MODERATING VARIABLE (RESEARCH IN
UJUNGPANGKAH DISTRICT, GRESIK REGENCY)

Indah Qothrun Nada
21013010037/FEB/EA

This study aims to analyze the influence of internal control, village official
competence, and employee productivity on village fund management accountability
and to examine the role of organizational culture as a moderating variable. The
primary focus of the study is to understand the factors that can strengthen
transparency, responsibility, and effectiveness of village fund management in
accordance with the principles of public accountability.

The research method used is a quantitative approach with primary data
sources. Data were obtained through questionnaires distributed directly to village
officials at the research site, including the village head, village secretary, village
treasurer, head of affairs, head of sections, and hamlet heads. The questionnaire
instrument was designed using a Likert scale to measure each research variable.
The collected data were then analyzed using the Structural Equation Modeling-
Partial Least Squares (SEM-PLS) method with the assistance of SmartPLS software.
The analysis process included validity and reliability tests, as well as structural
model testing to determine direct relationships and moderating interactions
between the research variables.

The results showed that internal control and village official competence had
a positive and significant effect on accountability in village fund management,
while employee productivity had no significant effect. Furthermore, organizational
culture was shown to moderate the influence of internal control and employee
productivity on accountability, but did not moderate the relationship between
village official competence and accountability. These findings confirm that
strengthening accountability in village fund management is more determined by the
effectiveness of internal control, village official competence, and the support of a
conducive organizational culture.

Keywords: Internal Control, Village Official Competence, Employee Productivity,
Village Fund Management Accountability, Organizational Culture.
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