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ANGGITA DANA SALSA BILA, 21042010086. PENGARUH REMUNERASI,
DISIPLIN KERJA, DAN MOTIVASI KERJA TERHADAP KINERJA KARYAWAN
PADA PERUM PERHUTANI JAWA TIMUR

ABSTRAK

Tujuan dari penelitian ini adalah untuk menentukan dan mengevaluasi dampak
remunerasi, motivasi kerja, dan disiplin kerja terhadap kinerja karyawan di Perum
Perhutani Jawa Timur. Teknik sampling acak berstrata proporsional digunakan
untuk memilih sampel penelitian, yang terdiri dari 65 responden. Kuesioner
dibagikan untuk mengumpulkan data, dan keandalan serta validitasnya diverifikasi
untuk memastikan konsistensi dan akurasi. Perangkat lunak SmartPLS digunakan
untuk menganalisis data. Hipotesis dalam penelitian ini dievaluasi menggunakan
metode analisis Partial Least Square (PLS) dalam Structural Equation Modeling
(SEM). Penelitian ini menggunakan skala Likert sebagai skala pengukuran. Temuan
penelitian ini menunjukkan bahwa kinerja karyawan dipengaruhi secara signifikan
dan positif oleh remunerasi. Kinerja karyawan dipengaruhi secara signifikan dan
positif oleh disiplin kerja. Kinerja karyawan dipengaruhi secara signifikan dan
positif oleh motivasi kerja.

Kata kunci: Kinerja Karyawan, Remunerasi, Disiplin Kerja, dan Motivasi Kerja
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ANGGITA DANA SALSA BILA, 21042010086. THE INFLUENCE OF
REMUNERATION, WORK DICIPLINE, AND WORK MOTIVATION
ON EMPLOYEE PERFORMANCE AT PERUM PERHUTANI EAST
JAVA

ABSTRACT

The objective of this investigation is to ascertain and evaluate the impact of
remuneration, work motivation, and work discipline on the performance of
employees at Perum Perhutani East Java. A proportional stratified random
sampling technique was employed to select the research sample, which
consisted of 65 respondents. Surveys were distributed to gather data, and
their reliability and validity were verified to guarantee consistency and
accuracy. The SmartPLS software was employed to conduct the data analysis.
The hypotheses were evaluated in this investigation using the Partial Least
Square (PLS) analysis method in Structural Equation Modeling (SEM). This
investigation employed the Likert scale as its measurement scale. The
findings of this investigation suggest that employee performance is
significantly and positively impacted by remuneration. Employee
performance is significantly and positively impacted by work discipline.
Employee performance is significantly and positively impacted by work
motivation.

Keywords: Employee Performance, Remuneration, Work Discipline, and
Work Motivation
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