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ABSTRAK

Naomi Nindya Pramestie (21042010021), Pengaruh Pengalaman Magang,
Soft Skill dan Hard Skill Terhadap Kesiapan Bekerja (Studi Pada Mahasiswa
LP3I College Surabaya)

Penelitian ini bertujuan untuk menganalisis pengaruh pengalaman magang, soft
skill, dan hard skill terhadap kesiapan bekerja mahasiswa LP31I College Surabaya.
Latar belakang penelitian ini didasari oleh pentingnya kesiapan kerja lulusan
pendidikan vokasi dalam menghadapi tantangan dunia kerja, di mana tidak hanya
keterampilan teknis (hard skill), tetapi juga pengalaman kerja dan kemampuan
interpersonal (soft skill) menjadi faktor krusial. Jenis penelitian ini adalah
kuantitatif dengan pendekatan asosiatif. Sampel dalam penelitian ini berjumlah 42
mahasiswa dari angkatan 2023-2025 yang telah mengikuti program magang.
Teknik pengambilan sampel menggunakan metode sampling jenuh, sedangkan
teknik analisis data menggunakan regresi linier berganda dengan bantuan SPSS
versi 31. Hasil penelitian menunjukkan bahwa pengalaman magang, soft skill, dan
hard skill secara simultan berpengaruh positif dan signifikan terhadap kesiapan
bekerja. Secara parsial, pengalaman magang dan soff skill berpengaruh positif dan
signifikan terhadap kesiapan bekerja, sedangkan hard skill tidak menunjukkan
pengaruh yang signifikan. Temuan ini mengindikasikan bahwa kesiapan kerja
mahasiswa lebih ditentukan oleh pengalaman nyata di dunia kerja serta kemampuan
non-teknis dibandingkan keterampilan teknis semata.

Kata kunci: Pengalaman Magang, Soft Skill, Hard Skill., Kesiapan Bekerja
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ABSTRACT

Naomi Nindya Pramestie (21042010021), The Effect of Internship Experience,
Soft Skills and Hard Skills on Work Readiness (Study on LP3I College
Surabaya Students)

This study aims to analyze the effect of internship experience, soft skills, and hard
skills on the work readiness of LP3I College Surabaya students. The background of
this research is based on the importance of work readiness of vocational education
graduates in facing the challenges of the world of work, where not only technical
skills (hard skills), but also work experience and interpersonal abilities (soft skills)
become crucial factors. This type of research is quantitative with an associative
approach. The sample in this study amounted to 42 students from batch 2023-2025
who had participated in the internship program. The sampling technique used
saturated sampling method, while the data analysis technique used multiple linear
regression with the help of SPSS version 31. The results showed that internship
experience, soft skills, and hard skills simultaneously had a positive and significant
effect on work readiness. Partially, internship experience and soft skills have a
positive and significant effect on work readiness, while hard skills do not show a
significant effect. This finding indicates that students' work readiness is more
determined by real-world experience and non-technical abilities than technical
skills alone.

Keyword: Internship experience, Soft Skills, Hard Skills, Work Readiness
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