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ABSTRAK

Permasalahan lingkungan yang semakin mengkhawatirkan menuntut
lembaga pendidikan tinggi untuk berperan aktif dalam implementasi kebijakan
berkelanjutan, salah satunya melalui penerapan Green Transformational
Leadership (GTL). Penelitian ini bertujuan untuk menganalisis pengaruh GTL
terhadap Environmental Performance (EP) dengan memediasi peran Environmental
Knowledge Sharing (EKS) dan Green Organizational Culture (GOC) berdasarkan
persepsi mahasiswa pada Perguruan Tinggi Negeri di Surabaya.

Penelitian ini menggunakan pendekatan kuantitatif dengan jenis penelitian
explanatory research. Data dikumpulkan melalui kuesioner dari 179 mahasiswa
dan dianalisis menggunakan metode Partial Least Square Structural Equation
Modeling (PLS-SEM) untuk menguji pengaruh langsung dan tidak langsung antar
variabel.

Hasil penelitian menunjukkan bahwa Green Transformational Leadership
(GTFL) berkontribusi terhadap Environmental Performance (EP) secara langsung,
lalu terdapat pengaruh Environmental Knowledge Sharing (EKS) yang mampu
memediasi Green Transformational Leadership terhadap Environmental
Performance dan juga variabel Green Organizational Culture yang mampu
memediasi Green Transformational Leadership terhadap Environmental
Performance. Maka dari itu perlu penguatan peran kepemimpinan transformasional
hijau di perguruan tinggi serta peningkatan budaya organisasi dan kolaborasi dalam
berbagi pengetahuan lingkungan guna mendukung kinerja lingkungan yang
berkelanjutan.

Kata Kunci : Green Transformational Leadership, Environmental Knowledge
Sharing, Green Organizational Culture, dan Environmental Performance.



THE INFLUENCE OF GREEN TRANSFORMATIONAL LEADERSHIP ON
ENVIRONMENTAL PERFORMANCE THROUGH ENVIRONMENTAL
KNOWLEDGE SHARING AND GREEN ORGANIZATIONAL CULTURE IN
STATE UNIVERSITIES IN SURABAYA

Nama : Sakti Noor Rachmat Ar-Ghaffar
NPM : 22061020032

ABSTRACT

The increasing severity of environmental problems requires higher
education institutions to play an active role in implementing sustainable policies,
one of which is Green Transformational Leadership (GTL). This study aims to
analyze the effect of GTL on environmental performance (EP) based on student
perceptions at state universities in Surabaya, with a focus on the mediating roles of
environmental knowledge sharing (EKS) and green organizational culture (GOC).

The study employs a quantitative, explanatory research approach. Data
were collected via questionnaires from 179 students and analyzed using the partial
least squares structural equation modeling (PLS-SEM) method to test the direct and
indirect effects of the variables.

The results showed that GTL contributes directly to EP, and then EKS
mediates the influence of GTL on EP. GOC also mediates the influence of GTL on
EP. Therefore, it is necessary to strengthen the role of GTL in higher education, as
well as improve organizational culture and collaboration in sharing environmental
knowledge, to support sustainable EP.

Keywords: Green Transformational Leadership, Environmental Knowledge
Sharing, Green Organizational Culture, and Environmental Performance
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