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Nur Amirotul Suroyah 

ABSTRAK 

Penelitian ini bertujuan untuk menganalisis dampak keberagaman gender dewan, 

inovasi, jumlah dewan, jumlah pertemuan dewan, CEO duality, dan kompensasi 

eksekutif terhadap kinerja ESG (Environment, Social, and Governance) di 

perusahaan-perusahaan sektor energi dan bahan dasar yang terdaftar di Bursa Efek 

Indonesia (BEI) pada tahun 2021-2024. Penelitian ini dilakukan di sektor energi 

dan bahan dasar karena pencemaran dari limbah industri, penghancuran hutan 

akibat aktivitas operasional perusahaan yang tidak ramah lingkungan, 

menimbulkan tekanan dari publik, investor, dan regulator terhadap perusahaan. 

Penelitian ini menggunakan metode kuantitatif. Teknik pengambilan sampel 

purposive digunakan untuk memilih sampel dan diperoleh sebanyak 9 perusahaan. 

Pengujian hipotesis dilakukan menggunakan SPSS. Studi ini menunjukkan bahwa 

keberagaman gender dewan, jumlah dewan, jumlah pertemuan dewan, CEO 

duality, dan kompensasi eksekutif tidak berpengaruh terhadap kinerja ESG. 

Kata kunci: Kinerja ESG, Dewan, Inovasi, CEO, Kompensasi 
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ABSTRACT 

The purpose of this study is to analyze the effect of board gender diversity, 

innovation, number of boards, number of board meetings, CEO Duality, and 

executive compensation on ESG (Environment, Social, and Governance) 

performance in energy and basic material sector companies listed on the Indonesia 

Stock Exchange (IDX) in 2021-2024. This research was conducted in the energy 

and basic materials sectors because pollution from industrial waste, forest 

destruction due to the company's operational activities that are not environmentally 

friendly, creates pressure from the public, investors, and regulators on the company. 

This research uses quantitative methods. The purposive sampling technique was 

used to select the sample and obtained as many as 9 companies. Hypothesis testing 

was carried out using SPSS. This study shows that board gender diversity, board 

size, number of board meetings, and CEO Duality have no influence on ESG 

performance. Meanwhile, executive compensation has an effect on ESG 

performance.  

Keyword: ESG Performance, Board, Innovation, CEO, Compensation 

 


