
76 
 

 

DAFTAR PUSTAKA 

A$l A$kba$r, N., & Suka$rno, G. (2023). A$na$lisis Employee Enga$gement, Komitmen 

Orga$nisa$si, Rota$si Pekerja$a$n da$n Kompensa$si terha$da$p Kinerja$ Ka$rya$wa$n 

pa$da$  PT. A$sura$nsi Ja$sindo Sya$ria$h. A$l-Kha$ra$j : Jurna$l Ekonomi, Keua$nga$n 

& Bisnis Sya$ria$h, 6(1), 718–736. https://doi.org/10.47467/a$lkha$ra$j.v6i1.3900 

A$l Ha$kim, R., Mustika$, I., & Yulia$ni, W. (2021). Va$lidita$s Da$n Relia$bilita$s A$ngket 

Motiva$si Berpresta$si. FOKUS (Ka$jia$n Bimbinga$n & Konseling Da$la$m 

Pendidika$n), 4(4), 263. https://doi.org/10.22460/fokus.v4i4.7249 

A$mri, S., Wa$rda$ni, R., & Ma$gda$lena$, K. M. (2022). Penga$ruh Kompensa$si, 

Lingkunga$n Kerja$, da$n Kepua$sa$n Kerja$ terha$da$p Turnover Intention 

Ka$rya$wa$n pa$da$ PT. Quri Villa$s - The Cha$ndi Boutique Resorts a$nd Spa$ (Hotel 

The Cha$ndi Senggigi). Ta$rget : Jurna$l Ma$na$jemen Bisnis, 3(2), 119–130. 

https://doi.org/10.30812/ta$rget.v3i2.1233 

A$noki Herdia$n Dito. (2022). Penga$ruh Lingkunga$n Kerja$ Da$n Perila$ku Pemimpin 

Terha$da$p Stress Kerja$ Serta$ Da$mpa$knya$ Pa$da$ Turnover Intention (Studi 

Ka$sus Pa$da$ A$nggota$ Temba$la$ng Kuliner). A$pplied Resea$rch in Ma$na$gement 

a$nd Business, 2(1), 9–20. https://doi.org/10.53416/a$rimbi.v2i1.78 

A$pria$ninur, S., Purna$ma$sa$ri, E. D., & DP, M. K. (2023). Penga$ruh Lingkunga$n 

Kerja$ Non-Fisk da$n Kepua$sa$n Kerja$ Terha$da$p Turnover Intention Ka$rya$wa$n 

pa$da$ PT Ha$leyora$ Powerindo Pa$lemba$ng. Eksis: Jurna$l Ilmia$h Ekonomi Da$n 

Bisnis, 14(1), 90. https://doi.org/10.33087/eksis.v14i1.332 

A$srulla$, Risnita$, Ja$ila$ni, M. S., & Jeka$, F. (2023). Popula$si da$n Sa$mpling 

(Kua$ntita$tif), Serta$ Pemiliha$n Informa$n Kunci (Kua$lita$tif) da$la$m Pendeka$ta$n 

Pra$ktis. Jurna$l Pendidika$n Ta$mbusa$i, 7(3), 26320–26332. 

Ba$ga$skoro, V., ma$na$jemen, J., & Ekonomi da$n Bisnis, F. (2022). Upa$ya$ 

Mengura$ngi Turnover Intention Mela$lui Kepemimpina$n Tra$nsforma$siona$l, 

Kepua$sa$n Kerja$ Da$n Komitmen Orga$nisa$siona$l Effort To Slowen Turnover 

Intention Through Tra$nsforma$tiona$l Lea$dership, Job Sa$tisfa$ction A$nd 

Orga$niza$tiona$l Commitment Oleh. Upa$ya$ Mengura$ngi Turnover …. Jurna$l 

EMBA$, 10(1), 1104–1114. 

Ba$ha$rsya$h, F., & Ya$nua$rso, B. P. (2024). Penga$ruh Lingkunga$n Kerja$ Non Fisik 

Da$n Ka$ra$kteristik Individu Terha$da$p Turnover Intention The Influence Of 

Non-Physica$l Work Environment A$nd. November, 5058–5067. 

Ca$hya$ni, A$. A$., & Puspita$dewi, N. W. S. (2022). Hubunga$n A$nta$ra$ Lingkunga$n 

Kerja$ Non Fisik Denga$n Intensi Turnover The Rela$tionship Between Non-

Physica$l Work Environment a$nd Turnover Intentions In Employees Of PT. X. 

Jurna$l Penelitia$n Psikolog, 10(01), 803–815. 

Destria$ni, R., & Ta$tiya$ni, T. (2023). Hubunga$n Komitmen Orga$nisa$si Da$n 

Kepua$sa$n Kerja$ Denga$n Intensi Turnover Pa$da$ Ma$rketing Di PT.Bestprofit 



77 
 

 

Futures. Psikologi Krea$tif Inova$tif, 3(3), 46–51. 

https://doi.org/10.37817/psikologikrea$tifinova$tif.v3i3.3030 

Ervia$nsya$h, R. A$., Putria$na$, L., & Subha$n, M. N. (2021). Orga$nisa$si Terha$da$p 

Turnover Intention Pa$da$ Ka$rya$wa$n Cv . Pa$nda$wa$ Copy Digita$l Printing Di 

Depok ). Jurna$l Ilmia$h Ma$na$jemen Pa$nca$sila$ (JIMP), 1(1), 1–13. 

Fa$iza$h, O. A$., Supa$rti, S., & Hoyyi, A$. (2022). A$na$lisis Technology A$ccepta$nce 

Model Pa$da$ A$plika$si Pla$tform Shopee Denga$n Pendeka$ta$n Pa$rtia$l Lea$st 

Squa$re (Studi Ka$sus Pa$da$ Ma$ha$siswa$ Universita$s Diponegoro). Jurna$l 

Ga$ussia$n, 10(4), 532–543. https://doi.org/10.14710/j.ga$uss.v10i4.33100 

Fitra$ha$yu. (2020). Penga$ruh Kepua$sa$n Kerja$ Da$n Komitmen Orga$nisa$si 

Terha$da$p. 2(1), 1431–1440. 

Ga$tiningtya$s, F. L., & Prima$dineska$, R. W. (2022). Penga$ruh Kepua$sa$n Kerja$, 

Komitmen Orga$nisa$si da$n Work Fa$mily Conflict terha$da$p Turnover Intention. 

Ca$kra$wa$ngsa$ Bisnis, 3(1), 67–80. 

Ha$lim, L., & A$ntolis, K. (2021). A$na$lisis Fa$ktor-Fa$ktor Ya$ng Mempenga$ruhi 

Turnover Intention A$gent di PT A$IA$ Ca$ba$ng X Ma$la$ng. Ekonomi, Keua$nga$n, 

Investa$si Da$n Sya$ria$h (EKUITA$S), 2(2), 177–186. 

https://doi.org/10.47065/ekuita$s.v2i2.667 

Ha$rdya$nsya$h, M. I., & Kustini, K. (2023). Keterliba$ta$n Disiplin da$n Lingkunga$n 

Kerja$ terha$da$p Kinerja$ Ka$rya$wa$n mela$lui Motiva$si. Jurna$l Ilmia$h Universita $s 

Ba$ta$ngha$ri Ja$mbi, 23(1), 129. https://doi.org/10.33087/jiubj.v23i1.3007 

Ha$rta$ti, M., Ja$lil, M., & Subroto, S. (2023). Penga$ruh Beba$n Kerja$ Da$n Lingkunga$n 

Kerja$ Terha$da$p Kinerja$. Multiplier: Jurna$l Ma$gister Ma$na$jemen, 4(1), 19–

28. https://doi.org/10.24905/mlt.v4i1.58 

Herma$wa$ti, A$., Henda$rto, T., Ba$hri, S., & Soetomo Sura$ba$ya$, U. (2022). A$na$lisis 

Pera$n Komitmen Orga$nisa$siona$l da$n Kinerja$ Ka$rya$wa$n a$ta$s Efek Work-

Fa$mily Conflict terha$da$p Turnover Intention Universita$s Widya$ga$ma$ Ma$la$ng 

1,4) Sekola$h Tinggi Ilmu Ekonomi Indonesia$ (STIESIA$) Sura$ba$ya$ 2). Jurna$l 

Ilmu Ekonomi & Sosia$l, 13(2), 77–89. 

http://ejourna$l.unmus.a$c.id/index.php/ekosos 

Hida$ya$t, R., Purwa$nto, H., & Trihudiya$tma$nto, M. (2024). Penga$ruh Stres Kerja$, 

Komitmen Orga$nisa$si da$n Kepua$sa$n Kerja$ Terha$da$p Turnover Intention 

Ka$rya$wa$n. Ja$ma$sy: Jurna$l A$kunta$nsi, Ma$na$jemen Da$n Perba$nka$n Sya$ria$h, 

4(1), 25–31. 

Ma$nopo, C., Tra$ng, I., & Sa$era$ng, R. T. (2023). Penga$ruh Kompensa$si, Komitmen 

Orga$nisa$si da$n Stres Kerja$ Terha$da$p Turnover Intention Ka$rya$wa$n Pa$da$ PT. 

Golden Mitra$ Inti Perka$sa$ Ma$na$do. Jurna$l EMBA$ : Jurna$l Riset Ekonomi, 

Ma$na$jemen, Bisnis Da$n A$kunta$nsi, 11(1), 454–464. 

https://doi.org/10.35794/emba$.v11i1.45861 

Ma$rda$pi, M. (2024). Desa$in Instrumen Eva$lua$si Ya$ng Va$lid Da$n Relia$bel Da$la$m 



78 
 

 

Pendidika$n Isla$m Mengguna$ka$n Ska$la$ Likert. 8(12), 855–861. 

Ma$rgono, & Pogo, T. (2022). Penga$ruh Kepua$sa$n Kerja$, Ga$ya$ Kepemimpina$n, Da$n 

Komitmen Orga$nisa$siona$l Terha$da$p Turnover Intention Ka$rya$wa$n Pt. 

Deporindo Telekomunika$si. PROCURA$TIO: Jurna$l Ma$na$jemen & Bisnis, 

1(1), 54–66. https://doi.org/10.62394/projmb.v1i1.10 

Ma$ria$na$, Sula$imia$h, & Surya$ni, E. (2023). Penga$ruh Kepua$sa$n Kerja$ Da$n 

Komitmen Orga$nisa$si Terha$da$p Turnover Intention Pa$da$ Ka$rya$wa$n Hotel 

King’S Ga$rden Kota$ Bima$. Jurna$l Penelitia$n Sumber Da$ya$ Ma$nusia$, 2(3), 

24–32. https://journa$l.unra$m.a$c.id/index.php/jpmsdm/a$rticle/view/3298 

Mokoa$gow, M. C. (2022). Penga$ruh Stres Kerja$ da$n Komitmen Orga$nisa$siona$l 

Terha$da$p Turnover Intention PT . PLN ( Persero ) Ra$yon Ra$ta$ha$n. 3(6), 578–

583. 

Na$ta$lia$ Ra$da$, M., Tri Priyono Budi Sa$ntoso, R., & Nyoma$n Tingkes, I. (2024). The 

effect Of Workloa$d, Work Stress, a$nd No-Physica$l Work Environment on 

Employee Turnover Intention a$t Pa$nda$wa$ A$ll Suite Hotel. Jurna$l Ekonomika$, 

Bisnis, Da$n Huma$niora$ (JA$KA$DA$RA$), 3(2), 35–40. 

https://jurna$l.undhira$ba$li.a$c.id/index.php/ja$ka$da$ra$/index 

Ningrum, S., Sudia$ntini, D., Na$rpa$ti, B., Ekonomi, F., Bisnis, D., Bha$ya$ngka$ra$, U., 

& Ra$ya$, J. (2024). A$na$lisis Kompensa$si Ga$ji , Kepua$sa$n Kerja$ Da$n Komitmen 

Orga$nisa$si Terha$da$p Turnover Intention Pa$da$ PT Ra$ha$yu Kemuning. 

Indonesia$n Journa$l of Economics a$nd Stra$tegic Ma$na$gement (IJESM, 2(1), 

1179–1191. 

https://journa$l.dra$fpublisher.com/index.php/ijesm/a$rticle/view/124%0A$https:

//journa$l.dra$fpublisher.com/index.php/ijesm/a$rticle/downloa$d/124/80 

Nur Hesty Ra$ma$dha$ni, Nia$r A$sta$giny, Nia$r A$sta$giny, & Hendrik Hendrik. (2023). 

Penga$ruh Komitmen Orga$nisa$si Da$n Keterliba$ta$n Kerja$ Terha$da$p Turnover 

Intention. Jurna$l Ilmia$h Ma$na$jemen Da$n Kewira$usa$ha$a$n, 3(3), 65–74. 

https://doi.org/10.55606/jima$k.v3i3.2140 

Orga$nisa$si, K. (2024). Eva$lua$si Penga$ruh Lingkunga$n Kerja$ Non Fisik , Komitmen 

Orga$nisa$si da$n Kompensa$si terha$da$p Turnover Intention ( Studi pa$da$ PT . 

Ba$ndeng Juwa$na$ Elrina$ ) Penda$hulua$n. 13(2), 154–165. 

Pa$nga$u, G. Y., Ruma$wa$s, W., & Wa$la$ngita$n, O. F. C. (2023). Penga$ruh Pela$tiha$n 

Kerja$ da$n Komitmen Orga$nisa$siona$l terha$da$p Turnover Intention Ka$rya$wa$n 

PT. A$ngka$sa$ Pura$ I (Persero) Ka$ntor Ca$ba$ng Ba$nda$r Uda$ra$ Interna$siona$l Sa$m 

Ra$tula$ngi Ma$na$do. Productivity, 4(6), 2723–0112. 

Pa$ra$sha$kti, R. D., & A$pria$ni, F. (2021). Penga$ruh Kepua$sa$n Kerja$, Komitmen 

Orga$nisa$si Da$n Stres Kerja$ Terha$da$p Turnover Intention Ka$rya$wa$n Pt Da$ya$ 

Eka$ Sa$mudera$ Ja$ka$rta$. Jurna$l Perspektif Ma$na$jeria$l Da$n Kewira$usa$ha$a $n 

(JPMK), 1(1), 53–70. https://doi.org/10.59832/jpmk.v1i1.7 

Pegia$, Z. S. P., & Nuvria$sa$ri, A$. (2021). Penga$ruh Kepua$sa$n Kerja$, Lingkunga$n 



79 
 

 

Kerja$, Da$n Kompensa$si Terha$da$p Turnover Intention Ka$rya$wa$n Ksp Credit 

Union Dha$rma$ Prima$ Kita$ Slema$n. Jurna$l Ilmia$h Ma$ha$siswa$ Ekonomi 

Ma$na$jemen, 6(4), 843–856. http:jim.unsyia$h.a$c.id/ekm 

Pra$ditya$, M. A$., & Irba$yuni, S. (2022). Penga$ruh Kompensa$si Da$n Work Life 

Ba$la$nce Terha$da$p Turnover Intention Di Okui Kopi. Economos : Jurna$l 

Ekonomi Da$n Bisnis, 5(1), 27–37. 

https://doi.org/10.31850/economos.v5i1.1615 

Purya$na$, P. P., & Shidiqy, M. W. A$. (2022). Fa$ktor-fa$ktor Pembentuk Komitmen 

Orga$nisa$si. Prosiding FRIMA$ (Festiva$l Riset Ilmia$h Ma$na$jemen Da$n 

A$kunta$nsi), 6681(4), 559–566. https://doi.org/10.55916/frima$.v0i4.407 

Putu Ca$ndra$ Wiguna$ A$nta$ra$, I., Ma$de Widia$nta$ra$, I., Nur Fa$khrurozi, R., Ma$de 

Suida$rma$, I., Studi Ma$na$jemen Bisnis Interna$siona$l, P., A$dministra$si Bisnis, 

J., & Negeri Ba$li, P. (2024). A$na$lisis Disiplin Kerja$, Motiva$si Kerja$ da$n 

Lingkunga$n Kerja$ Terha$da$p Turnover Intention Ka$rya$wa$n di Kla$pa$ Resort 

A$RTICLE INFO. Jurna$l Ilmia$h A$kunta$nsi Da$n Bisnis, 9(1), 33–45. 

https://doi.org/10.38043/jimb. 

Rija$sa$witri, D. P., & Sua$na$, I. W. (2020). Penga$ruh Kepua$sa$n Kerja$, Stres Kerja$, 

Da$n Lingkunga$n Kerja$ Non Fisik Terha$da$p Turnover Intention. E-Jurna$l 

Ma$na$jemen Universita$s Uda$ya$na$, 9(2), 466. 

https://doi.org/10.24843/ejmunud.2020.v09.i02.p04 

Sa$la$m, A$. (2021). Jurna$l Ilmu Ma$na$jemen. Jurna$l Ilmu Ma$na$jemen, 11(1), 48–56. 

Sina$ga$, T. H., Kojo, C., & Lengkong, V. P. (2024). Penga$ruh Beba$n Kerja$, Stres 

Kerja$ Da$n Lingkunga$n Kerja$ Terha$da$p Turnover Intention Ka$rya$wa$n Pa$da$ Pt. 

Hima$la$ya$ Pa$pua$ Ma$ndiri The Influence of Workloa$d, Stress Work a$nd Work 

Environment on Employee Turnover Intention of PT. Hima$la$ya$ Pa$pua$ 

Ma$ndiri. Jurna$l LPPM Bida$ng EkoSosBudKum (Ekonomi, Sosia$l, Buda$ya$, 

Da$n Hukum) , 8(3), 389–400. 

Supria$di, K., Tra$ng, I., Rogi, M., Va$lentino Supria$di, K., Tra$ng, I., Helen Rogi, M., 

Ekonomi da$n Bisnis, F., & Ma$na$jemen Universita$s Sa$m Ra$tula$ngi, J. (2021). 

A$na$lisis Fa$ktor Fa$ktor ya$ng Menyeba$bka$n Turnover Intention di PT. Sina$r 

Ga$lesong Prima$ Ca$ba$ng Bouleva$rd Ma$na$do. Jurna$l EMBA$, 9(3), 1215–1224. 

Tungga$ Bua$na$ Irfa$na$, A$sna$ Okta$vi Disma$ra$ni, & Tungga$ Bua$na$ Dia$na$. (2024). 

Penga$ruh Lingkunga$n Kerja$ da$n Konflik Kerja$ terha$da$p Turnover Intention 

Ka$rya$wa$n pa$da$ PT Ta$yoh Sa$ra$na$ Sukses. Journa$l of Ma$na$gement a$nd 

Crea$tive Business, 2(2), 127–143. https://doi.org/10.30640/jmcbus.v2i2.2302 

Uma$, A$. T., & Swa$sti, I. K. (2024). Penga$ruh Beba$n Kerja$ da$n Lingkunga$n Kerja$ 

Terha$da$p Kinerja$ Ka$rya$wa$n Mela$lui Kepua$sa$n Kerja$ pa$da$ PT. X. Ekonomis: 

Journa$l of Economics a$nd Business, 8(1), 181. 

https://doi.org/10.33087/ekonomis.v8i1.1295 

Wa$hyuningtya$s, Y. F., & Muna$uwa$roh, S. D. (2022). Penga$ruh Lingkunga$n 



80 
 

 

Orga$nisa$si, Stress Kerja$ Da$n Kepua$sa$n Kerja$ Terha$da$p Turnover Intention 

Ka$rya$wa$n Pa$da$ Pt. Sempurna$ Seja$htera$. Jurna$l Riset A$kunta$nsi Da$n Bisnis 

Indonesia$, 2(1), 50–68. https://doi.org/10.32477/jra$bi.v2i1.423 

Wa$ti, W., & Wa$rdia$nto, M. (2023). Penga$ruh Job Sa$tisfa$ction da$n Orga$niza$tiona$l 

Commitment Terha$da$p Turnover Intention pa$da$ Ka$rya$wa$n di PT. XA$. Jurna$l 

Psikologi A$feksi, 8762, 132–142. 

Wida$nega$ra$, A$., & Suka$rno, G. (2022). A$na$lisis Lingkunga$n Kerja$ da$n Buda$ya$ 

Orga$nisa$si terha$da$p Kepua$sa$n Kerja$ di Industri Ta$s da$n Koper (INTA$KO) 

Ta$nggula$ngin Sidoa$rjo. Ekonomis: Journa$l of Economics a$nd Business, 6(1), 

144. https://doi.org/10.33087/ekonomis.v6i1.451 

Wija$ya$, D. H., & Sa$msudin, A$. (2023). Da$mpa$k Komitmen, Kompensa$si, Da$n 

Konflik Terha$da$p Turnover Intention Ka$rya$wa$n PT. Ka$rya$ Indra$ Ba$gus Ja$ya$. 

… a$nd Entrepreneurship Journa$l (MSEJ …, 4(5), 6335–6346. 

https://journa$l.yrpipku.com/index.php/msej/a$rticle/view/1908%0A$https://jou

rna$l.yrpipku.com/index.php/msej/a$rticle/downloa$d/1908/1741 

Wula$nda$ri, D., Meutia$, K. I., & Dewi, N. K. (2024). Penga$ruh Beba$n Kerja$, Stres 

Kerja$, da$n Lingkunga$n Kerja$ terha$da$p Tingka$t Turnover Intention pa$da$ PT. 

Sepulsa$ Teknologi Indonesia$. Ma$na$jemen Krea$tif Jurna$l, 2(3), 276–292. 

https://doi.org/10.55606/ma$kreju.v2i3.3243 

Zulfa$, E. F., & A$ziza$h, S. N. (2020). Penga$ruh Kompensa$si da$n Lingkunga$n Kerja$ 

Non-Fisik Terha$da$p Turnover Intention denga$n Job Sa$tisfa$ction seba$ga$i 

Va$ria$bel Intervening. Jurna$l Ilmia$h Ma$ha$siswa$ Ma$na$jemen, Bisnis Da$n 

A$kunta$nsi (JIMMBA$), 2(2), 129–143. 

https://doi.org/10.32639/jimmba$.v2i2.456 

A$fifa$turochma$h, L., & Swa$sti, I. K. (2024). Penga$ruh Beba$n Kerja$ Da$n Da$n Work-

Life Ba$la$nce Terha$da$p Turnover Intention Pa$da$ Ka$rya$wa$n Pt Kediri 

Intermedia$ Pers. Journa$l Of Ma$na$gement Sma$ll a$nd Medium Enterprises 

(SME’s) Vol 17, No. 3, November 2024, 1429-1437. 

A$msa$r, & Lutfia$nto, R. (2024). Eva$lua$si Penga$ruh Lingkunga$n Kerja$ Non Fisik, 

Komitmen Orga$nisa$si da$n Kompensa$si terha$da$p Turnover Intention (Studi 

pa$da$ PT. Ba$ndeng Juwa$na$ Elrina$ ). Sera$t A$citya$ – Jurna$l Ilmia$h UNTA$G 

Sema$ra$ng, 154-165. 

F, S. H., Na$dhiroh, U., & Ma$ha$putra$, A$. P. (2023). Penga$ruh Konflik Kerja$, Beba$n 

Kerja$ Da$n Lingkunga$n Kerja$ Terha$da$p Turnover Intention Ka$rya$wa$n 

Outsourching Pa$da$ Rs Bha$ya$ngka$ra$ Kediri. Triwikra$ma$: Jurna$l Ilmu Sosia$l, 

30-40. 

Ma$cha$li, I. (2018). Metode Penelitia$n Kua$ntita$tif. Yogya$ka$rta$: CV Ista$na$ A$gency. 

Ma$hmud, & Fa$ja$r, D. A$. (2024). Ma$na$jemen Sumber Da$ya$ Ma$nusia$. Mojokerto: 

Ya$ya$sa$n Da$rul Fa$la$h. 



81 
 

 

Pa$nja$ita$n, D. J., & A$diwa$ti, M. R. (2021). Penga$ruh Job Insecurity Da$n Stress Kerja$ 

Terha$da$p Turnover Intention Ka$rya$wa$n Produksi Pt. Prima$gro Indonesia$. 

A$sosia$si Sa$rja$na$ Sosia$l, Ekonomi da$n Politik Indonesia$ (A$SSEPI), 74-83. 

Pra$muditya$, A$. M., & Nuvria$sa$ri, A$. (2023). Penga$ruh Kepua$sa$n Kerja$, Komitmen 

Orga$nisa$siona$l Da$n Job Insecurity Terha$da$p Turnover Intention Ka$rya$wa$n. 

Jurna$l Ma$na$jemen, 283-297. 

Rosida$, N. F., & Swa$sti, I. K. (2022). Penga$ruh Beba$n Kerja$ Da$n Lingkunga$n Kerja$ 

Terha$da$p Kinerja$ Ka$rya$wa$n Ka$ntor Pos Ca$ba$ng Uta$ma$ Kota$ Sura$ba$ya$. 

Jurna$l Pendidika$n Ekonomi (JURKA$MI), 285-294. 

Sunda$ri, U. Y., Pa$nudju, A$. A$., Nugra$ha$, A$. W., Purba$, F., Erlina$, Y., Nurba$iti, N., . 

. . Pa$reiz, Z. (2024). Metodologi Penelitia$n. Pa$da$ng: Cv. Gita$ Lentera$. 

Ta$ntowi, A$. (2024). Ma$na$jemen Sumber Da$ya$ Ma$nusia$: da$ri Teori Ke Pra$ktik. 

Kenda$l. 

Turmudi, I. (2022). Ma$na$jemen Sumber Da$ya$ Ma$nusia$ A$na$lisis Era$ Pa$ndemi 

Covid 19. Yogya$ka$rta$: BILDUNG. 

Widya$nti, N. T., & A$gustina$, M. D. (Pebrua$ri 2022). Penga$ruh Kepua$sa$n Kerja$ Da$n 

Komitmen Orga$nisa$si Terha$da$p Turnover Intention. Widya$ A$mrita$: Jurna $l 

Ma$na$jemen, Kewira$usa$ha$a$n da$n Pa$riwisa$ta$, 33-45. 

Wija$ya$, C., & Rifa$'i, M. (2016). Da$sa$r-da$sa$r Ma$na$jemen. Meda$n: Perda$na$ 

Publishing. 

Winda$ri, Y., & Rini, H. P. (2024). Peningka$ta$n Kinerja$ Mela$lui Buda$ya$ Orga$nisa$si 

da$n Komitmen Orga$nisa$si Pa$da$ Pega$wa$i Dina$s Pa$riwisa$ta$ da$n Kebuda$ya$a$n. 

Ja$mbura$ Economic Educa$tion Journa$l, 593-615. 

 


