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ABSTRACT 

 

THE ROLE OF THE TECHNICAL IMPLEMENTATION UNIT OF THE 

JOB TRAINING CENTER (BLK) IN DEVELOPING THE COMPETENCY 

OF PROSPECTIVE WORKERS IN MOJOKERTO 

 

PUTRI MARIFATUL JANNA 

NPM. 21041010046 

Technical Implementation Unit of the Vocational Training Center of Mojokerto 

(UPT BLK Mojokerto) has an important role in improving the competence of 

training participants through competency based job training. This study aims to 

analyze the role of the Technical Implementation Unit of the Vocational Training 

Center of Mojokerto (UPT BLK Mojokerto) in developing the competence of 

prospective workers through a facilitative, educational, representative, and 

technical role approach, in order to support readiness in facing the needs of the job 

market. The method used is qualitative with a descriptive approach, through 

structured interview data collection techniques to informants. The results of the 

study indicate that the Technical Implementation Unit of the Vocational Training 

Center of Mojokerto (UPT BLK Mojokerto) has carried out its role quite effectively 

in developing the competence of prospective workers through role approach. 

Although there are still obstacles such as limited facilities and infrastructure and 

less than optimal dissemination of information Technical Implementation Unit of 

the Vocational Training Center of Mojokerto (UPT BLK Mojokerto) continues to 

make a real contribution in preparing competent workers who are ready to compete 

in the job market. 

Keywords : Role; Workforce; Training 
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