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ABSTRAK

FIRLY DWI AINUR ROCHMAH, 21042010049, PENGARUH
KOMPENSASI, MOTIVASI DAN LINGKUNGAN KERJA TERHADAP
KINERJA KARYAWAN PADA PT SUPPORT LOGISTIC INDONESIA

Studi yang dilaksanakan mempunyai tujuan dalam melaksanakan analisis dampak
kompensasi, motivasi serta lingkungan kerja pada kinerja pegawai terhadap PT
Support Logistic Indonesia. Dalam hal ini menggunakan pendekatan kuantitatif
melalui metode survei serta hasil pengamatan dihimpun menggunakan kusioner dan
analisis yang digunakan yaitu regresi linier berganda. Hasil analisis menunjukkan
bahwa secara simultan, kompensasi, motivasi, dan lingkungan kerja berpengaruh
signifikan terhadap kinerja karyawan. Secara parsial kompensasi serta lingkungan
kerja yang berdampak secara signifikan, sementara motivasi tidak memiliki
pengaruh. Temuan ini mengindasikan bahwa peningkatan kesejanteraan karyawan
melalui kebijakan kompensasi yang adil serta penciptaan lingkungan kerja yang
kondusif bisa mengoptimalkan kinerja.

Kata Kunci : Kompensasi, Motivasi, Lingkungan Kerja, Kinerja Karyawan
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ABSTRACT

FIRLY DWI AINUR ROCHMAH, 21042010049, THE EFFECT OF
COMPENSATION, MOTIVATION AND WORK ENVIRONMENT ON
EMPLOYEE PERFORMANCE AT PT SUPPORT LOGISTIC INDONESIA

The study conducted aims to analyze the impact of compensation, motivation and
work environment on employee performance at PT Support Logistic Indonesia. In
this case, a quantitative approach is used through a survey method and the results
of observations are collected using a questionnaire and the analysis used is multiple
linear regression. The findings of the analysis state that compensation, motivation
and work environment simultaneously have a significant impact on employee
performance. With partial compensation and work environment having a significant
impact, while motivation has no effect. This finding indicates that improving
employee welfare through fair compensation policies and creating a conducive
work environment can optimize performance.

Keywords: Compensation, Motivation, Work Environment,
Employee Performance
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