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ABSTRAK
DEVI DWI ANGGRAENI, 21042010053, PENGARUH KOMPETENSI,
MOTIVASI, DAN DISIPLIN KERJA TERHADAP KINERJA KARYAWAN
PERUM BULOG CABANG MOJOKERTO

Penelitian ini menguji hubungan antara tiga variabel independen - kompetensi
karyawan (X1), motivasi karyawan (X2), dan disiplin kerja (X3) - dan dampaknya
terhadap kinerja karyawan (Y) di Kantor Perum Bulog Cabang Mojokerto. Desain
penelitian menerapkan pendekatan kuantitatif asosiatif untuk menganalisis korelasi
variabel. Dengan menggunakan metode probability sampling, 34 karyawan dipilih
dari total tenaga kerja di Cabang Mojokerto. Analisa data dilaksanakan dengan
menggunakan regresi linier berganda melalui SPSS versi 27. Analisis statistik
menghasilkan beberapa temuan utama. Pengaruh gabungan dari 3 variabel
independen menunjukkan pengaruh signifikan terhadap kinerja karyawan, nilai
statistik sebesar 4,949. Analisis variabel individual menunjukkan bahwa
kompetensi karyawan (X1) secara signifikan memengaruhi kinerja (nilai: 2,368),
sementara motivasi karyawan (X2) tidak menunjukkan pengaruh yang signifikan
(nilai: 0,937). Disiplin kerja (X3) muncul sebagai prediktor individu yang kuat
untuk kinerja karyawan, dengan nilai statistik sebesar 2,670. Semua analisis
dilakukan dengan menggunakan SPSS 27 guna memastikan validitas dan

reliabilitas statistik.

Kata Kunci : Manajemen Sumber daya manusia, Kompetensi, Motivasi, Disiplin,
Kinerja Karyawan



ABSTRACT
DEVI DWI ANGGRAENI, 21042010053, THE INFLUENCE OF
COMPETENCE, MOTIVATION, AND WORK DISCIPLINE ON
EMPLOYEE PERFORMANCE AT PERUM BULOG MOJOKERTO
BRANCH OFFICE.

This research examined the relationships between three independent variables—
employee competence (X1), employee motivation (X2), and work discipline
(X3)—and their impact on employee performance (Y) at the Mojokerto Branch
Office of Perum Bulog. The research design employed an associative quantitative
approach to analyze variable correlations. Using probability sampling methods, 34
employees were selected from the total workforce at the Mojokerto Branch. Data
analysis was performed using multiple linear regression techniques through SPSS
version 27. The statistical analysis yielded several key findings. The combined
effect of all three independent variables demonstrated significant influence on
employee performance, with a statistical value of 4.949. Individual variable
analysis revealed that employee competence (X1) significantly impacted
performance (value: 2.368), while employee motivation (X2) showed no significant
effect (value: 0.937). Work discipline (X3) emerged as a strong individual predictor
of employee performance, yielding a statistical value of 2.670. All analyses were

conducted using SPSS 27 to ensure statistical validity and reliability.

Keywoards : Human resource management, Competence, Motivation, Discipline,
Employee Performance
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