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ABSTRAK

Singapura, negara terkaya di Asia Tenggara yang menjadi salah satu dari pusat
perekonomian global, memiliki fokus ekonomi pada pengembangan industri jasa,
perdagangan, dan pariwisata. Talenta asing mengisi kekosongan keterampilan di
sektor-sektor penting yang turut membantu Singapura menjadi negara maju.
Ketergantungan Singapura terhadap talenta asing memunculkan tekanan domestik.
terkait dampak pekerja asing pada lapangan kerja dan upah. Kekhawatiran ini
meningkat setelah laporan proyeksi populasi 2013 dirilis dan diperparah dengan
merebaknya pandemi COVID-19 di tahun 2020. Pemerintah Singapura telah
memperkenalkan berbagai macam kebijakan seperti Employment Pass (EP),
Dependency Ratio Ceiling (DRC), dan Fair Consideration Framework (FCF) untuk
mengatur pekerja asing dan memastikan perlakuan adil bagi warga lokal. Hasil dari
penelitian ini  menunjukkan bahwa perubahan kebijakan migrasi Singapura
mendapatkan pengaruh dari sumber perubahan domestik seperti faktor birokrasi,
faktor opini publik, faktor media massa, faktor kelompok kepentingan, dan faktor
partai politik serta sumber perubahan internasional seperti faktor global, faktor
regional, faktor hubungan bilateral dan faktor aktor non-state yang semakin didukung
oleh pemanfaatan pandemi COVID-19 sebagai peluang dalam mengubah kebijakan
migrasi.

Kata Kunci: Perubahan Kebijakan Migrasi, Singapura, Talenta Asing
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ABSTRACT

Singapore, the wealthiest country in Southeast Asia and one of the global economic
hubs, focuses on the development of its service, trade, and tourism industries. Foreign
talents fill skill gaps in key sectors, contributing to Singapore's success as a developed
nation. However, Singapore's reliance on foreign talent has led to domestic pressure.
The country faces local concerns about the impact of foreign workers on jobs and
wages. These concerns intensified after the release of the 2013 population projection
report and were exacerbated by the outbreak of the COVID-19 pandemic in 2020. The
Singaporean government has introduced various policies, such as the Employment
Pass (EP), Dependency Ratio Ceiling (DRC), and Fair Consideration Framework
(FCF), to regulate foreign workers and ensure fair treatment for local citizens. The
results of this research indicate that changes in Singapore's migration policy are
influenced by domestic change sources such as bureaucratic factors, public opinion
factors, mass media factors, interest group factors, and political party factors, as well
as international change sources like global factors, regional factors, bilateral
relationship factors, and non-state actor factors. These changes are further supported
by the utilization of the COVID-19 pandemic as an opportunity to alter migration
policy.

Keywords: Migration Policy Change, Singapore, Foreign Talent
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