67

DAFTAR PUSTAKA

Abdalla, A., Elsetouhi, A., Negm, A., & Abdou, H. (2018). Perceived person-
organization fit and turnover intention in medical centers: The mediating
roles of person-group fit and person-job fit perceptions. Personnel
Review, 47(4), 863-881.

Ananda, D. N., Nasution, A. A., & Syafi’i, I. (2022). Pengaruh Person Job Fit
Dan Person Organization Fit Terhadap Komitmen Organizational Dan
Organization Citizenship Kata kunci : Person job fit , Person organization
fit , Komitmen Organisasional , Organization Citizenship Behavior .
JEBIDI (JURNAL EKONOMI BISNIS DIGITAL), 1(2), 137-149.
org/jebidi.vln2.2022.

Ardan, and Achmad Jaelani. 2021. Manajemen Sumber Daya Manusia: Turnover
intention Dapat Mempengaruhi Kualitas Kerja Perusahaan. Purwokerto:
CV. Pena Persada.

Arifianingsih, J. H. (2017). Pengaruh Person organization fit terhadap kinerja
karyawan melalui kepuasan kerja sebagai variabel intervening (Bachelor's
thesis, UIN Syarif Hidayatullah Jakarta: Fakultas Ekonomi dan Bisnis,
2017).

Astisya, |. R., & Hadi, C. (2021). Pengaruh Job Demands dan Job Resources
Terhadap Work Engagement Guru. Insight: Jurnal Pemikiran Dan
Penelitian Psikologi, 17(1), 207-223.
https://doi.org/10.32528/ins.v17i1.2170

Bas Kodden, The Art of Sustainable Performance (A Model for Recruiting,

Selection, and Professional Development) (Breukelen: Springer Briefs in
Businerss, 2020) 55

Chandra, D., Bisnis, P. M., Manajemen, P. S., Petra, U. K., & Siwalankerto, J.
(2018). 287167-Pengaruh-Person-Organization-Fit-Terhada-5D8F2607.
Agora, 6(1).

Chhabra, B. (2016). Work role stressors and employee outcomes: Investigating
the moderating role of subjective person-organization and person-job fit
perceptions in Indian organizations. International Journal of
Organizational Analysis, 24(3), 390— 414. https://doi.org/10.1108/1JOA-
11-2013-0722

Covella, G. A. (2017). Person-job fit and person-organization fit influence on
turnover intention: A mixed model approach. ProQuest Dissertations and



68

Theses.https://login.Ip.hscl.ufl.edu/login?url=https://www.proquest.com/d
ocview/188 18305807accountid=10920

Davidson, M. C. G., Timo, N., & Wang, Y. (2010). How much does labour
turnover cost?: A case study of Australian four- and five-star hotels.
International Journal of Contemporary Hospitality Management, 22(4),
451-466. https://doi.org/10.1108/09596111011042686

Fajri, C., Amelya, A., & Suworo, S. (2022). Pengaruh Kepuasan Kerja dan
Disiplin Kerja terhadap Kinerja Karyawan PT. Indonesia Applicad. JIIP -
Jurnal lImiah lImu Pendidikan, 5(1), 369-373.
https://doi.org/10.54371/jiip.v5i1.425

Fajri, N., & Darmawati, D. (2019). Person-job fit on turnover intention : Mediated
employee engagement. International Conference on Rural Development
and Enterpreneurship 2019, 5(1), 320-327.

Fernandes, M. (2015). Examining the Relationship between Engagement,
PersonEnvironment Fit, and Meaningfulness. Dissertation.

Khairuddin, S. M. H. S., & Baputey, S. (2019). Work engagement mediating the
relationship between person-job fit and intentions to leave among
government nurses in peninsular Malaysia. International Journal of
Innovation, Creativity and Change, 6(9), 190-214.

Emiroglu, B. D., Akova, O., & Tanriverdi, H. (2015). The Relationship Between
Turnover intention and Demographic Factors in Hotel Businesses: A
Study at Five Star Hotels in Istanbul. Procedia - Social and Behavioral
Sciences, 207, 385-397. https://doi.org/10.1016/j.sbspro.2015.10.108

Guilding, C., Lamminmaki, D., & McManus, L. (2014). Staff turnover costs: In
search of accountability. International Journal of Hospitality Management,
36, 231-243. https://doi.org/10.1016/j.ijhm.2013.10.001

Jaya, F. P., Sulaiman, & Rusvitawati, D. (2019). Pengaruh Person job fit (Pj-Fit)
dan Pendidikan Terhadap Kinerja Karyawan pada PT. Citra Puta Kebun
Asri (CPKA). Jurnal Riset Inspirasi Manajemen Dan Kewirausahaan, 3(1),
12-21. https://doi.org/10.35130/jrimk.v3il1.42.

Jutras, R., & Mathieu, C. (2016). Person-organization fit relationship with job
satisfaction Volume 10, Nomor 3, Tahun 2021, Halaman 1-14 14 and
turnover: The mediating influence of leader-member exchange. Academy
of Strategic Management Journal, 15(1), 71-84.

Khairuddin, S. M. H. S., & Baputey, S. (2019). Work engagement mediating the
relationship between person-job fit and intentions to leave among


https://doi.org/10.1108/09596111011042686
https://doi.org/10.1016/j.ijhm.2013.10.001
https://doi.org/10.35130/jrimk.v3i1.42

69

government nurses in peninsular Malaysia. International Journal of
Innovation, Creativity and Change, 6(9), 190-214.

Khomariah, E. (2020). Turnover intention Pt. Efrata Retailindo Ditinjau Dari
Beban Kerja, Lingkungan Kerja Dan Kepuasan Kerja. Business
Management Analysis Journal (BMA)), 3(1), 35-45.
https://doi.org/10.24176/bmaj.v3il1.4429

Nugraha, K. W., Nurlita, E., & Wardhani, K. (2022). The Effect Of Managerial
Coaching , Person-Job Fit , And Motivation Toward Employee
Performance. Owner: Riset & Jurnal Akuntansi, 6(3), 2899-2911.

Noe, R. A., Hollenbeck, J. R., Gerhart, B., & Wright, P. . (2014). Fundamentals of
Human Resource Management. McGraw-Hill New York, 5 Edition

Panjaitan, D. J., Retno, M., Program, A., Manajemen, S., Eknonomi, F., & Bisnis,
D. (2021). Pengaruh Job Insecurity dan Stres Kerja Terhadap Turnover
Intention Karyawan Produksi PT. Primagro Indonesia. Jurnal Sosial
Ekonomi Dan Politik, 2(2), 74-83.

Pranata, F. A., & Irbayuni, S. (2022). Pengaruh Kompensasi dan Kepuasan Kerja
terhadap Turnover Intetion pada PT. Wahyu Nusantara Indah Putra
Surabaya. Journal of Economic, Bussines and Accounting (costing), 6(1),
369-378. https://doi.org/10.31539/costing.v6il.4364

Putra, Aima, & Yulasmi. (2022). Compability Organizational dan Knowledge
Oriented Leadership Dalam Meningkatkan Kinerja Pegawai (Tim Qiara
Media (ed.); p. 89). Cv. Penerbit Qiara Media

Rurkkhum, S. (2018). The impact of person-organization fit and leader-member
exchange on withdrawal behaviors in Thailand. Asia-Pacific Journal of
Business Administration, 10(2-3), 114-129.
https://doi.org/10.1108/APJBA-07-2017-0071

Tan, K.-L., Sim, P.-L., Goh, F.-Q., Leong, C.-M., & Ting, H. (2020). Overwork
and overtime on turnover intention in non-luxury hotels: Do incentives
matter? Journal of Hospitality and Tourism Insights, 3(4), 397-414.
https://doi.org/10.1108/jhti-09- 2019-0104

Rumangkit, S., & Haholongan, J. (2019). Person organization fit, Motivasi Kerja,
Dan Kepuasaan Kerja Terhadap Komitmen Organisasional.
TECHNOBIZ : International Journal of Business, 2(2), 64.
https://doi.org/10.33365/th.v3i2.449.

Rurkkhum, S. (2018). The impact of person-organization fit and leader-member
exchange on withdrawal behaviors in Thailand. Asia-Pacific Journal of


https://doi.org/10.24176/bmaj.v3i1.4429
https://doi.org/10.1108/jhti-09-%202019-0104
https://doi.org/10.33365/tb.v3i2.449

70

Business Administration, 10(2-3), 114-129.
https://doi.org/10.1108/APJBA-07-2017-0071

Rumangkit, S., & Maryati, S. (2017). Pengaruh person-organization fit terhadap
komitmen organisasional melalui kepuasaan kerja pada karyawan ibi
(informatics and business institute) darmajaya. Jurnal Optimum, 7(2),
190- 202.
http://journal.uad.ac.id/index.php/OPTIMUM/article/view/7918.

Samson, A. M., & Suliystiorini, D. (2020). Person organization fit Dan
Psyhological Capital Sebagai Prediktor Turnover intention Pada
Karyawan Site Pertambangan. Asosiasi Psikologi Positif Indonesia, 17—
18.

Saufi, R. A., Mansor, N. N. A,, Kakar, A. S., & Singh, H. (2020). The mediating
role of person-job fit between person-organisation fit and intention to
leave the job: Empirical evidence from pakistan. Sustainability
(Switzerland), 12(19), 8189. https://doi.org/10.3390/su12198189

Sari, F. Y., Dwi, K., Saraswati, H., & Lie, D. (2023). Pengaruh Person Job-Fit
Terhadap Turnover Intention Pada Karyawan Di Industri Manufaktur PT . X
Persaingan bisnis pada era globalisasi sekarang ini terasa semakin ketat dan
kompetitif , sehingga penting untuk setiap usaha dan bisnis untuk tetap
meningkat. 1(1), 23-32.

Sayuga, H. D., Ambarwati, A., & Fatmawati, R. (2024). Pengaruh Person-Job Fit
dan Person-Organization Fit Terhadap Kinerja Karyawan PT. Sumatraco
Langgeng Makmur. Jurnal llmiah Administrasi Bisnis Dan Inovasi, 7(2),
145-163. https://doi.org/10.25139/jiabi.v7i2.5772

Syafitri Rhegita, I. E. (2022). The Effect of Work Discipline and Job Satisfaction
Through Work Engagement on Employee Performance Kantor Pos Cabang
Utama Surabaya 60000 Pengaruh Disiplin Kerja dan Kepuasan Kerja
Melalui Work Engagement Terhadap Kinerja Karyawan Kantor Pos Cabang
Utama. Management Studies and Entrepreneurship Journal, 3(5), 2620—
2627. http://journal.yrpipku.com/index.php/msej

Waskito, M., & Putri, A. R. (2022). Pengaruh Kompensasi Dan Kepuasan Kerja
Terhadap Turnover Intention Pada Karyawan Office Pt Cipta Nugraha
Contrindo. Kinerja, 4(1), 111-122.
https://doi.org/10.34005/kinerja.v4i1.1799

Viryananta, D. I. S., & Prawitowati, T. (2024). Pengaruh Person - Job Fit
Terhadap Kinerja Dengan Mediasi Komitmen Organisasi Dan Perilaku
Kewargaan. Jurnal Distribusi, Vol. 12(1), 77-92.


https://doi.org/10.3390/su12198189
https://doi.org/10.25139/jiabi.v7i2.5772
https://doi.org/10.34005/kinerja.v4i1.1799

