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ENVIRONMENTAL, SOCIAL, GOVERNANCE (ESG) DAN KEBIJAKAN
DIVIDEN TERHADAP NILAI PERUSAHAAN

Fara Sahira Nur Aisyah
20013010124

ABSTRAK

Penelitian yang dilakukan mempunyai tujuan untuk menganalisis board
gender diversity sebagai variabel yang memoderasi pengaruh kinerja lingkungan
(environmental), kinerja sosial (social), dan kinerja tata kelola (governance) atau
kinerjs ESG secara kombinasi dan kebijakan dividen terhadap nilai perusahaan.
Selain itu, penelitian ini juga bertujuan untuk menganalisis kinerja ESG secara
kombinasi maupun individual serta kebijaka dividen terhadap nilai perusahaan.

Penelitian ini dilakukan pada perusahaan manufaktir yang terdaftar di Bursa
Efek Indonesia (BEI) tahun 2021 dan 2022, menggunakan metode penelitian
kuantitatif dengan data sekunder yang didapat dari web resmi BEI dan masing-
masing perusahaan. Teknik sampling yang digunakan yaitu purposive sampling
sehingga didapatkan sampel sebanyak 103 perusahaan dalam jangka waktu
penelitian selama tahun 2021 dan 2022. Sumber data dihimpun dan berasal dari
annual report dan sustainability report. Data penelitian diolah dan dianalisis
menggunakan software STATA 17.

Penelitian ini menunjukkan hasil bahwa board gender diversity mampu
memoderasi secara negatif signifikan pengaruh kebijakan dividen terhadap nilai
perusahaan, namun board gender diversity tidak mampu memoderasi pengaruh
kinerja ESG secara kombinasi terhadap nilai perusahaan,. Selain itu, kinerja
lingkungan (environmental) dan kebijakan dividen berpengaruh positif signifikan
terhadap nilai perusahaan serta kinerja ESG secara kombinasi, kinerja sosial
(social), dan kinerja tata kelola (governance) tidak berpengaruh terhadap nilai
perusahaan.

Kata Kunci : Board Gender Diversity, Kinerja ESG, Kebijakan Dividen, Nilai
Perusahaan
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ABSTRACT

The research carried out aims to analyze board gender diversity as a variable
that moderates the influence of environmental performance, social performance and
governance performance or ESG performance in combination and dividend policy
on firm value. Apart from that, this research also aims to analyze combined and
individual ESG performance as well as dividend policy on company value.

This research was conducted on manufacturing companies listed on the
Indonesia Stock Exchange (BEI) in 2021 and 2022, using quantitative research
methods with secondary data obtained from the official IDX website and each
company. The sampling technique used was purposive sampling so that a sample
of 103 companies was obtained within the research period during 2021 and 2022.
Data sources were collected and came from annual reports and sustainability
reports. Research data was processed and analyzed using STATA 17 software.

This research shows the results that board gender diversity is able to
significantly negatively moderate the influence of dividend policy on firm value,
but board gender diversity is not able to moderate the combined influence of ESG
performance on firm value. Apart from that, environmental performance and
dividend policy have a significant positive effect on firm value and combined ESG
performance, social performance and governance performance have no effect on
firm value.

Kata Kunci : Board Gender Diversity, ESG Performance, Dividend Policy, Firm
Value
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