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ABSTRAK 

 

Tisna Meylia Tivanti Ramandani, 20042010111, Pengaruh Job Compensation, 

Burnout, Dan Embeddedness Terhadap Employee Performance Pada PT. PAL 

Indonesia Di Surabaya 

Tujuan dari penelitian ini adalah untuk mengetahui bagaimana pengaruh Job 

Compensation (X1), Burnout (X2), dan Embeddedness (X3) terhadap kinerja 

karyawan (Y) di PT. PAL Indonesia di Surabaya. Penelitian ini menggunakan 

pendekatan kuantitatif. Sampling acak sederhana digunakan untuk populasi yang 

dituju, yang terdiri dari seluruh karyawan PT. PAL Indonesia di Surabaya. Sampel 

berjumlah 94 orang diambil, dan analisis regresi linier berganda digunakan untuk 

analisis penelitian. Hasil penelitian ini menunjukkan bahwa, variabel Job 

Compensation (X1), Burnout (X2), dan Embeddedness (X3) secara simultan 

berpengaruh signifikan terhadap Employee Performance (Y) dibuktikan dengan 

nilai Fhitung lebih besar daripada Ftabel. Pengujian secara parsial variabel Job 

Compensation (X1) dan Embeddedness (X3) memiliki pengaruh yang signifikan 

terhadap Employee Performance (Y). Sedangkan pada variabel Burnout (X2) 

memiliki pengaruh yang tidak signifikan terhadap Employee Performance (Y). 

Kata Kunci : Kinerja karyawan, Kompensasi, Kelelahan kerja, dan Kelekatan kerja 
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ABSTRACT 

 

Tisna Meylia Tivanti Ramandani, 20042010111, The Impact Of Job 

Compensation, Burnout, And Embeddedness On Employee Performance At PT. 

PAL Indonesia In Surabaya 

The research conducted has the aim to determine the influence of Job 

Compensation (X1), Burnout (X2), and Embeddedness (X3) on Employee 

Performance (Y) at PT. PAL Indonesia in Surabaya. This kind of study employs a 

quantitative methodology and is associative in nature. The research analysis 

technique uses multiple linear regression analysis, and the target population 

consists of all employees of PT. PAL Indonesia in Surabaya. A sample of 94 

respondents is obtained using a simple random sampling technique. The results of 

this research show that the variables Job Compensation (X1), Burnout (X2), and 

Embeddedness (X3) simultaneously have a significant effect on Employee 

Performance (Y) as evidenced by the calculated Fvalue which is greater than Ftable. 

Partial testing of Job Compensation (X1) and Embeddedness (X3) variables has a 

significant effect on Employee Performance (Y). While the Burnout (X2) variable 

has an insignificant effect on Employee Performance (Y). 

Keywords: Employee Performance, Job Compensation, Burnout, and 

Embeddedness 


