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ABSTRAK

Iasa Nur Firdausi, 20042010115, Pengaruh Perceived External Prestige, Pay
Satisfaction, dan Work Pressure terhadap Employee Performance pada PT
Pelindo Daya Sejahtera

Dalam meningkatkan kemungkinan keberhasilan, perusahaan perlu untuk
menjaga citra baik perusahaan agar dapat meningkatkan kepercayaan diri pihak
eksternal dalam memenuhi serta menjalan tugas dengan sebagaimanamestinya.
Peneliti melakukan pengujian pada salah satu perusahaan ternama di Jawa Timur
yakni PT Pelindo Daya Sejahtera sebagai objek penelitian adalah karena
perusahaan tersebut memiliki citra positif, kepuasan gaji yang baik, serta tekanan
kerja yang dapat dijadikan parameter dalam penelitian untuk menganalisis
pengaruh perceived external prestige, pay satisfaction, dan work pressure terhadap
employee performance pada PT Pelindo Daya Sejahtera. Pada penelitian ini,
metode dekskriptif kuantitatif digunakan dalam penelitian ini. Metode
pengumpulan data pada penelitian ini dilakukan dengan cara observasi, wawancara,
kuisoner (angket), dan studi pustaka serta pengolahan data dilakukan dengan
bantuan program SPSS 25. Maka diperoleh hasil uji f yang telah dilakukan pada
penelitian ini maka dapat ditarik kesimpulan bahwa perceived external prestige
(X1), pay satisfaction (X2), dan work pressure (X3) bersama-sama berpengaruh
signifikan terhadap employee performance (Y) pada PT Pelindo Daya Sejahtera.
Selain itu, hasil uji t menjelaskan bahwa perceived external prestige (X1) dan work
pressure (X3) berpengaruh signifikan terhadap employee performance (Y) pada PT
Pelindo Daya Sejahtera. Sedangkan variabel pay satisfaction (X2) tidak
berpengaruh signifikan terhadap employee performance (Y) pada PT Pelindo Daya
Sejahtera.

Kata kunci: perceived external prestige; pay satisfaction; work pressure;
dekskriptif kualitatif; employee performance
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ABSTRACT

Iasa Nur Firdausi, 20042010115, Pengaruh Perceived External Prestige, Pay
Satisfaction, dan Work Pressure terhadap Employee Performance pada PT
Pelindo Daya Sejahtera

In increasing the likelihood of success, the company needs to maintain the
good image of the company in order to increase the confidence of external parties
in fulfilling and carrying out tasks properly. Researchers tested one of the well-
known companies in East Java, PT Pelindo Daya Sejahtera as the object of
research because the company has a positive image, good salary satisfaction, and
work pressure that can be used as parameters in the research to analyze the effect
of perceived external prestige, pay satisfaction, and work pressure on employee
performance at PT Pelindo Daya Sejahtera. In this study, quantitative descriptive
methods were used in this study. The data collection method in this study was
carried out by observation, interviews, questionnaires, and literature studies and
data processing was carried out with the help of the SPSS 25 program. So obtained
the results of the f test that has been carried out in this study then it can be
concluded that perceived external prestige (X1), pay satisfaction (X2), and work
pressure (X3) together have a significant effect on employee performance (Y) at PT
Pelindo Daya Sejahtera. In addition, the results of the t test explain that perceived
external prestige (X1) and work pressure (X3) have a significant effect on employee
performance (Y) at PT Pelindo Daya Sejahtera. While the variable pay satisfaction
(X2) does not have a significant effect on employee performance (Y) at PT Pelindo
Daya Sejahtera.

Keywords: perceived external prestige; pay satisfaction; work pressure;
qualitative descriptive; employee performance
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