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ABSTRACT

The purpose of this study was to determine the effect of job insecurity, job stress, and
accounting competence on turnover intention. The research method uses descriptive and
verification methods with quantitative approaches. Data collection using a sample of 45
respondents. Analysis and testing of hypotheses used are multiple linear regression methods
with research instruments using a questionnaire. The results showed that job insecurity had a
significant positive effect on turnover intention, job stress had a significant positive effect on
turnover intention, and accounting competence had a negative effect on turnover intention on
accounting competence.

Keywords: Job Insecurity, Job Stress, Accounting Competence, Turnover Intention

ABSTRAK

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh job insecurity, job stress,
dan kompetensi akuntansi terhadap turnover intention. Metode penelitian menggunakan metode
deskriptif dan verifikatif dengan pendekatan kuantitatif. Pengumpulan data menggunakan sampel
dengan jumlah responden sebanyak 45 orang. Analisis dan pengujian hipotesis yang digunakan
adalah metode regresi linear berganda dengan instrumen penelitian menggunakan kuesioner.
Hasil penelitian menunjukan bahwa job insecurity berpengaruh positif signifikan terhadap
turnover intention, job stress berpengaruh positif siginifikan terhadap turnover intention, dan
kompetensi akuntansi berpengaruh negatif terhadap turnover intention terhadap kompetensi
akuntansi.

Kata Kunci: Job Insecurity, Job Stress, Kompetensi Akuntansi, Turnover Intention
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