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ABSTRAK 

 

 

FARIZ DERMAWAN. 1642010088. ADMINISTRASI BISNIS. UNIVERSITAS 

PEMBANGUNAN NASIONAL “VETERAN” JAWA TIMUR. PENGARUH 

MOTIVASI, LINGKUNGAN KERJA DAN DISIPLIN KERJA TERHADAP 

KINERJA KARYAWAN PT. YAMAHA MUSICAL PRODUCT INDONESIA. 

 

Penelitian ini bertujuan untuk mengetahui: (1) pengaruh motivasi, lingkungan kerja 

dan disiplin kerja terhadap kinerja karyawan pada PT. Yamaha Musical Product 

Indonesia (2) pengaruh motivasi terhadap kinerja karyawan pada PT. Yamaha 

Musical Product Indonesia (3) pengaruh lingkungan kerja terhadap kinerja karyawan 

pada PT. Yamaha Musical Product Indonesia (4) pengaruh disiplin kerja terhadap 

kinerja karyawan pada PT. Yamaha Musical Product Indonesia. 

 

Metode penelitian ini menggunakan metode kuantitatif. Populasi dalam penelitian ini 

adalah karyawan kantor PT. Yamaha Musical Product Indonesia. Teknik penarikan 

sampel menggunakan sampling jenuh, yaitu mengambil seluruh sampel sebanyak 85 

responden. Teknik analisis data yang digunakan adalah analisis regresi linier 

berganda. 

 

Berdasarkan hasil penelitian ini bahwa Fhitung yaitu H0 ditolak dan H1 diterima 

sehingga dapat disimpulkan bahwa variabel bebas Motivasi (X1), Lingkungan Kerja 

(X2) dan Disiplin Kerja (X3) memiliki pengaruh signifikan terhadap variabel terikat 

Kinerja Karyawan (Y)  PT. Yamaha Musical Product Indonesia. Hasil thitung Motivasi 

yaitu H0 ditolak dan H1 diterima, hal ini berarti Motivasi (X1) berpengaruh signifikan 

secara parsial terhadap Kinerja Karyawan (Y) PT. Yamaha Musical Product 

Indonesia. Hasil thitung Lingkungan Kerja yaitu H0 ditolak dan H1 diterima, hal ini 

berarti Lingkungan Kerja (X2) berpengaruh signifikan secara parsial terhadap Kinerja 

Karyawan (Y) PT. Yamaha Musical Product Indonesia. Sedangkan hasil thitung 

Disiplin Kerja (X3) yaitu H0 ditolak dan H1 diterima, hal ini berarti Disiplin Kerja 

(X3) berpengaruh signifikan secara parsial terhadap Kinerja Karyawan (Y) PT. 

Yamaha Musical Product Indonesia. 

 

Kata kunci : Motivasi, Lingkungan Kerja, Disiplin Kerja, Kinerja Karyawan  
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ABSTRACT 

 

FARIZ DERMAWAN. 1642010088. BUSINESS ADMINISTRATION. 

UNIVERCITY OF NATIONAL DEVELOPMENT “VETERAN” EAST JAVA. 

INFLUENCE OF MOTIVATION, WORK ENVIRONMENT AND WORK 

DISCIPLINE ON EMPLOYEE PERFORMANCE AT PT. YAMAHA 

MUSICAL PRODUCT INDONESIA. 

 

This study aims to determine: (1) the influence of motivation, work environment and 

work discipline on employee performance at PT. Yamaha Musical Product Indonesia 

(2) the effect of motivation on employee  performance at PT. Yamaha Musical 

Product Indonesia (3) the effect of work environment on employee  performance at 

PT. Yamaha Musical Product Indonesia (4) the effect of work discipline on employee  

performance at PT. Yamaha Musical Product Indonesia. 

 

This research method using quantitative methods. The population in this study were 

employees of PT. Surabaya Industrial Estate Rungkut. The sampling technique using 

saturation sampling, which took the entire sample of 85 respondents. The data 

analysis technique used is multiple regression analyzes. 

 

Based on these results that Fcount that H0 rejected and H1 accepted so that it can be 

concluded that the independent variable Motivation (X1), Work Environment (X2) 

and Work Discipline (X3) had a significant influence on dependent variable employee  

performance (Y) at PT. Yamaha Musical Product Indonesia. The result of the tcount 

Motivation is H0 rejected and H1 accepted, this means that the Motivation (X1) 

partially significant effect on employee performance (Y) at PT. Yamaha Musical 

Product Indonesia. The result of the tcount Work Environment is H0 rejected and H1 

accepted, this means Work Environment (X2) partially significant effect on employee 

performance (Y) at PT. Yamaha Musical Product Indonesia. While the results of the 

tcount Work Discipline is H0 rejected and H1 accepted, this means Work Discipline 

(X3) partially significant effect on employee performance (Y) at PT. Yamaha Musical 

Product Indonesia. 

 

Keywords : Motivation, Work Environment, Work Discipline, Employee 

Performance




