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ABSTRAKSI 

TASYA PRONASAGIVA, 1642010106, PENGARUH PELATIHAN DAN 

DISIPLIN KERJA TERHADAP KINERJA KARYAWAN PADA PT. 

KEDAUNG INDAH CAN TBK, SURABAYA. 

Penelitian ini bertujuan untuk mengetahui : (1) pengaruh pelatihan dan disiplin 

kerja terhadap kinerja karyawan pada PT. Kedaung Indah Can Tbk, Surabaya (2) 

pengaruh pelatihan terhadap kinerja karyawa pada PT. Kedaung Indah Can Tbk, 

Surabaya (3) pengaruh disiplin kerja terhadap kinerja karyawan pada PT. 

Kedaung Indah Can Tbk, Surabaya.  

Metode penelitian ini menggunakan metode kuantitatif. Populasi dalam penelitian 

ini adalah karyawan PT. Kedaung Indah Can Tbk, Surabaya. Teknik penarikan 

sampel menggunakan sampling jenuh, yaitu mengambil seluruh sampel sebanyak 

224 responden. Teknik analisis data dan pengujian hipotesis yang digunakan 

adalah analisis regresi linier berganda, analisis koefisien korelasi dan koefisien 

determinasi, uji F (simultan), uji t (parsial) yang diolah menggunakan SPSS 20 for 

windows.  

Berdasarkan hasil analisis regresi linier berganda yaitu secara simultan 

menunjukkan bahwa variabel bebas Pelatihan dan Disiplin Kerja memiliki 

pengaruh signifikan terhadap variabel terikat Kinerja Karyawan, dibuktikan 

dengan nilai Fhitung ≥ F tabel. Secara parsial menunjukkan bahwa variabel 

Pelatihan memiliki pengaruh signifikan terhadap Kinerja Karyawan, dibuktikan 

dengan nilai t hitung > t tabel. Variabel Disiplin Kerja secara parsial menunjukkan 

bahwa memiliki pengaruh signifikan terhadap Kinerja Karyawan, dibuktikan 

dengan nilai t hitung > t tabel. Variabel yang mempunyai pengaruh paling 

dominan terhadap Kinerja Karyawan adalah Disiplin Kerja (X2).  

Kata Kunci : Pelatihan, Disiplin Kerja, Kinerja Karyawan 

 

 

 

 

 

 

 

 

 

 

 



 

ABSTRACT 

TASYA PRONASAGIVA, 1642010106, THE EFFECT OF WORK 

TRAINING AND DISCIPLINE ON EMPLOYEE PERFORMANCE IN PT. 

KEDAUNG INDAH CAN TBK, SURABAYA. 

This study aims to determine: (1) the effect of training and work discipline on 

employee performance at PT. Kedaung Indah Can Tbk, Surabaya (2) the effect of 

training on employee performance at PT. Kedaung Indah Can Tbk, Surabaya (3) 

the effect of work discipline on employee performance at PT. Kedaung Indah Can 

Tbk, Surabaya. 

This research method uses quantitative methods. The population in this study 

were employees of PT. Kedaung Indah Can Tbk, Surabaya. The sampling 

technique uses saturated sampling, which takes 224 samples. Data analysis and 

hypothesis testing techniques used are multiple linear regression analysis, 

correlation coefficient and determination coefficient analysis, F test 

(simultaneous), t test (partial) which is processed using SPSS 20 for windows 

Based on the results of multiple linear regression analysis that simultaneously 

shows that the independent variables of Training and Work Discipline have a 

significant influence on the dependent variable Employee Performance, as 

evidenced by the Fcount ≥ F table. Partially shows that the training variable has a 

significant influence on employee performance, as evidenced by the value of t 

count > t table. The Work Discipline variable partially shows that it has a 

significant effect on Employee Performance, as evidenced by the value of t 

arithmetic > t table. The variable that has the most dominant influence on 

Employee Performance is Work Discipline (X2). 

Keywords: Training, Work Discipline, Employee Performance 

 

 


