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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui seberapa besar pengaruh Kompensasi, 

Kepuasan Kerja dan Fleksibilitas Terhadap Kinerja Driver Go-Ride Wilayah Sedati 

Sidoarjo. Penelitian ini menggunakan jenis penelitian kuantitatif deskriptif dengan 

menggunakan pendekatan Accidental Sampling dan data yang dipergunakan ialah 

data primer dengan jumlah responden yang digunakan sejumlah 100 responden 

Driver Go-Ride Wilayah Sedati Sidoarjo. Penelitian ini menggunakan variabel 

bebas yang terdiri dari Kompensasi, Kepuasan Kerja dan Fleksibilitas sedangkan 

variabel terikatnya ialah Kinerja. Pengujian instrumen menggunakan Uji Validitas 

dan Uji Reliabilitas dengan metode analisis data serta Uji Analisis Regresi Linier 

Berganda melalui program SPSS 23. Hasil penelitian menunjukkan bahwa variabel 

kompensasi berpengaruh positif dan tidak signifikan terhadap kinerja Go-Ride. 

variabel Kepuasan Kerja berpengaruh positif dan signifikan terhadap kinerja Go-

Ride, dan variabel Fleksibilitas berpengaruh positif dan signifikan terhadap kinerja 

Go-Ride. 

 

Katra Kunci : Kompensasi, Kepuasan Kerja, Fleksibilitas, Kinerja 
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ABSTRACT 

the research aimed to find out how big th effect of compensation, job satisfaction 

and flexsibility on employees performance  Go Ride Region Sidati Sidoarjo . The 

research was Accidental Sampling. Moreover, the data collection technique used 

saturated sampling. Futhermore, the data were primary. Additonaly, there were 

100 respondents of employee Go Ride Region Sidati Sidoarjo. While, the 

independent variables were namely, compensation, job satisfaction and flexibility. 

Meanwhile, the dependent variable was employee performances. In addition, the 

testing instrument used validity and reliability test. Besides, the data analysist 

technique used multiple linear regression with SPSS 23. The research reslut 

concluded compensation had positive and insignificant effect on employees 

performance of Go Ride Region Sidati. Likewise, job satisfaction had positive and 

significant effect on employees performance of Go Ride Region Sidati, flexibility 

had positive and significant effect on employees performance of Go Ride Region 

Sidati 

keyword: Compensation, job satisfaction, flexibility, performance 
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