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ABSTRAK

Dalam penelitian ini bertujuan untuk menganalisis dan menguji pengaruh
persepsi karyawan mengenai good corporate governance,budaya
organisasi dan pengendalian internal terhadap pencegahan fraud.
Penelitian ini adalah penelitian kuantitatif dengan menggunakan metode
simple random sampling. Populasi dalam penelitian adalah karyawan PT
BPR Tunas Artha Jaya Abadi. Teknik  pengumpulan data ini
menggunakan kuesioner. Data dianalisis menggunakan SPPS Versi 26.
Hasil penelitian ini menunjukan bahwa persepsi karyawan mengenai
good corporate governance mempunyai pengaruh positif dan signifikan
terhadap pencegahan fraud. Persepsi karyawan mengenai budaya
organisasi mempunyai pengaruh positif dan signifikan terhadap
pencegahan fraud. Persepsi karyawan mengenai pengendalian internal
mempunyai pengaruh positif dan signifikan terhadap pencegahan fraud.
Kata Kunci: Persepsi karyawan, good corporate governance, budaya
organisasi, pengendalian internal

ABSTRACT

This research aimed to analyzed and examine the effect of employee
perceptions on good corporate governance, organizational culture and
internal control on fraud prevention. This research use a quantitative
approach with using simple random sampling method. The population in
this research were all employees PT BPR Tunas Artha Jaya Abadi. Data
collection techniques using questionnaire. Data were analyzed using
SPPS Version 26. The results of this research indicate that the employees
perception of good corporate governance has a positive and significant
effect on fraud prevention. The employees perception of organizational
culture has a positive and significant effect on fraud prevention. The
employees perception of Internal control has a positive and significant
effect on fraud prevention.

Keywords: Employee perceptions, good corporate governance,
organizational culture, internal control
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