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ABSTRAK 

Penelitian ini bertujuan untuk mengtaui : (1) Pengaruh motivasi terhadap kinerja 
karyawan PT Romi Voleta Sidoarjo. (2) Pengaruh disiplin terhadap kinerja 

karyawan PT Romi Violeta Sidoarjo. (3) Pengaruh lingkungan kerja terhadap 
kinerja karyawwan PT. Romi Violeta Sidoarjo. (4) Pengaruh motivasi, disiplin 
dan lingkungan kerja terhadap kinerja karyawan PT Romi Violeta Sidoarjo. 

Metode penelitian ini menggunakan metode kuantitatif.Populasi dalam penelitian 

ini adalah karyawan PT Romi Violeta Sidoarjo.Teknik penarikan sampel 
menggunakan nonprobability sampling, yaitu mengambil seluruh sampel 
sebanyak 135 responden.Data dikumpulkan dengan kuisioner yang telah diuji 

validitas dan reabilitasnya, teknik analisis data yang digunakan adalah regresi 
liniear berganda. 

Berdasarkan analisis data maka dapat diambil kesimpulan terdapat pengaruh 
secara simultan dan parsial antara variable motivasi, disiplin dan lingkungan kerja 

terhadap kinerja karyawan PT. Romi  Violeta Sidoarjo. 

Kata kunci :motivasi, disiplin. Lingkungan kerja, kinerja karyawan 
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ABSTRACT 

This study aims to determine: (1) The influence of motivation on the performance 
of employees of PT Romi Voleta Sidoarjo. (2) The influence of discipline on the 

performance of employees of PT Romi Violeta Sidoarjo. (3) The influence of the 
work environment on the employee performance of PT. Romi Violeta Sidoarjo. (4) 

the influence of motivation, discipline and work environment on the performance 
of employees of PT Romi Violeta Sidoarjo. 

The research method uses quantitative methods. The population in this study were 
employees of PT Romi Violeta Sidoarjo. The sampling technique used 
nonprobability sampling, which is taking the entire sample of 135 respondents. 

The data collected by using a questionnaire that has been tested for validity and 
reliability, the data analysis technique used is multiple linear regression. 

Based on the data analysis, it can be concluded that the effect of simultaneously 
and partially between the variables of motivation, discipline and work 

environment on the performance of the employees of PT. Romi Violeta Sidoarjo. 

Key words: motivation, discipline. Work environment, employee performance 
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