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PENGARUH JOB COMPLEXITY, JOB KNOWLEDGE DAN JOB EXPERIENCE
DENGAN SELF-EFFICACY SEBAGAI VARIABEL MODERASI TERHADAP
AUDIT JUDGMENT

ABSTRAK

Tujuan Penelitian ini adalah untuk menguji pengaruh job complexity terhadap
audit judgment; job knowledge terhadap audit judgment; job experience terhadap
audit judgment dan self-efficacy memoderasi job complexity, job knowledge serta
job experience terhadap audit judgment. Dalam penelitian ini menggunakan
beberapa teori terkait yaitu theory of planned behavior, teori kongnitif sosial dan
juga teori atribusi. Metode yang digunakan dalam penelitian ini adalah metode
kuantitatif dengan menggunakan data primer yang diperoleh dengan menyebar
kuisioner dan diukur menggunakan skala likert. Objek penelitian ini adalah
auditor pada kantor akuntan publik di Surabaya Timur. Penelitian ini
menggunakan teknik proporsional random sampling. Sampel yang digunakan
dipenelitian ini adalah sebanyak 100 responden. Teknik analisis yang digunakan
dalam penelitian ini adalah Partial Least Square (PLS) menggunakan warpPLS
6.0. Hasil penelitian menginterpretasikan bahwa job complexity tidak
berpengaruh terhadap audit judgment; job knowledge berpengaruh positif
signifikan terhadap audit judgment; job experience berpengaruh positif signifikan
terhadap audit judgment; self-efficacy berpengaruh memoderasi secara negatif
dan signifikan job complexity, job knowledge dan job experience terhadap audit
judgment.

Kata Kunci: Job Complexity, Job Knowledge, Job Experience, Self-Efficacy,
Audit Judgment



THE INFLUENCE OF JOB COMPLEXITY, JOB KNOWLEDGE AND JOB
EXPERIENCE WITH SELF-EFFICACY AS A MODERATING VARIABLE
AGAINST AUDIT JUDGMENT

ABSTRACT

The purpose of this research is to test the influence of job complexity against
audit judgment; job knowledge against audit judgment; job experience against
audit judgment and self-efficacy moderating job complexity, job knowledge also
job experience against audit judgment. In this study using several related
theories, namely theory of planned behavior, social cognitive theory and also
attribution theory. The method used in this research is quantitative method by
using primary data obtained by spreading questionnaire and measured using
likert scale. The object of this research is auditors at public accounting firms in
East Surabaya. This study uses proportional random sampling techniques. The
sample used in this study was 100 respondents. The analytical technique used in
this study was Partial Least Square (PLS) using warpPLS 6.0. the results of this
research are interpreting that job complexity has not influences against audit
judgment; job knowledge has a positive and significant influences against audit
judgment; job experience has a positive and significant influences against audit
judgment; self-efficacy has a moderating effect with negative and significant
influences of job complexity, job knowledge and job experience against audit
judgment.

Keywords: Job Complexity, Job Knowledge, Job Experience, Self-Efficacy, Audit
Judgment
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