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ABSTRAKSI 

 

MARA DEHIBA, PENGARUH PELATIHAN DAN LINGKUNGAN 

TERHADAP KEPUASAN KERJA KARYAWAN KANTOR PUSAT PT. 

PERKEBUNAN NUSANTARA XI SURABAYA 

Sumber daya manusia sangat penting bagi perusahaan dalam mengelola, 

mengatur dan menggunakan sumber daya manusia sehingga dapat berfungsi 

sebagai secara produktif, efektif, dan efisien sehingga dapat mencapai tujuan 

suatu organisasi maupun perusahaan. Penelitian ini bertujuan untuk mengetahui 

pengaruh simultan dan parsial peatihan dan lingkungan kerja terhadap kepuasan 

kerja karyawan PT. Perkebunan Nusantara XI Surabaya 

Metode penelitian ini menggunakan metode kuantitatif. Teknik penarikan 

sampel menggunakan stratified random sampling dengan rumus slovin sehingga 

didapatkan sebanyak 71 responden Kantor Pusat PT. Perkebunan Nusantara XI 

Surabaya yang populasinya berjumlah 240 orang. Teknik analisis data yang 

digunakan adalah analisis regresi linier berganda yang diolah menggunakan SPSS 

24 for windows. 

Berdasarkan hasil penelitian ini bahwa Fhitung yaitu Fhitung (10,566) > Ftabel 

(3,13)  sehingga dapat disimpulkan bahwa variabel pelatihan (X1) dan lingkungan 

(X2) berpengaruh signifikan secara simultan terhadap kepuasan kerja (Y) 

karyawan Kantor Pusat PT. Pekebunan Nusantara XI Surabaya. Hasil thitung 

pelatihan yaitu thitung (1,608) < ttabel  (1,995), hal ini berarti pelatihan (X1)  tidak 

berpengaruh signifikan secara parsial terhadap kepuasan kerja (Y). Hasil thitung 

lingkungan kerja yaitu thitung (2,483) > ttabel  (1,995), hal ini berarti penilaian 

kinerja (X2) berpengaruh signifikan secara parsial terhadap kepuasan kerja (Y) 

karyawan Kantor Pusat PT. Perkebunan Nusantara XI Surabaya. 

Kata Kunci : Pelatihan, Lingkungan Kerja, Kepuasan Kerja 
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ABSTRACT 

 

MARA DEHIBA, 1542010095, THE EFFECT OF TRAINING AND 

ENVIRONMENT ON EMPLOYEE WORK SATISFACTION IN 

CENTRAL OFFICE OF PT. PERKEBUNAN NUSANTARA XI 

SURABAYA 
 

     Human resources are very important for companies in managing, regulating 

and using human resources so that they can function as productively, effectively 

and efficiently so that they can achieve the goals of an organization or company. 

This study aims to determine the effect of simultaneous and partial training and 

work environment on job satisfaction of employees of PT. Perkebunan Nusantara 

XI Surabaya 

This research method uses quantitative methods. The sampling technique uses 

stratified random sampling with Slovin formula so that it is obtained as many as 

71 respondents from the Head Office of PT. Perkebunan Nusantara XI Surabaya, 

whose population is 240 people. The data analysis technique used is multiple 

linear regression analysis which is processed using SPSS 24 for windows. 

Based on the results of this study that Fcount is Fcount (10,566)> Ftable 

(3,13) so it can be concluded that the training variable (X1) and environment (X2) 

have a significant simultaneous effect on job satisfaction (Y) of Head Office 

employees of PT. Nusantara XI Plantation Surabaya. The results of thitung 

training are thitung (1,608) <t table (1,995), this means training (X1) does not 

have a significant effect partially on job satisfaction (Y). The results of thitung 

work environment are tcount (2.483)> t table (1.995), this means that performance 

appraisal (X2) has a partially significant effect on job satisfaction (Y) of Head 

Office employees of PT. Perkebunan Nusantara XI Surabaya. 

 

Keywords: Training, Work Enviroment, Job Satisfaction 

 

 

 


