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PENGARUH MOTIVASI KERJA, KESELAMATAN DAN KESEHATAN
KERJA TERHADAP KOMITMEN ORGANISASI KARYAWAN
DEPARTEMEN PRODUKSI PADA PT DRAGON PRIMA FARMA
SEMARANG

Oleh :

FELISA RAHMATIKA
1612010010/FEB/EM

ABSTRAK

Sumber Daya Manusia memiliki posisi yang sangat strategis dalam
organisasi, artinya manusia memegang peranan penting dalam melakukan aktivitas
untuk mencapai tujuan. Penelitian ini dilakukan untuk mengetahui pengaruh
motivasi kerja, keselamatan dan kesehatan kerja terhadap komitmen organisasi
karyawan. Beberapa faktor yang mempengaruhi komitmen organisasi yakni
kompensasi, motivasi kerja, kepuasan kerja, budaya organisasi, keselamatan dan
kesehatan kerja, dan lain sebagainya. Objek dari penelitian terletak di PT Dragon
Prima Farma, Semarang. Metode penelitian yang digunakan yakni kuantitatif
dengan metode pengumpulan data menggunakan teknik observasi, wawancara, dan
kuesioner dengan menggunakan lima poin skala ordinal sebagai alat ukur.
Penelitian ini menggunakan teknik purposif sampling, responden yang dipilih untuk
dihubungi dan diminta mengisi kuesioner sebanyak 29 orang dari total populasi
sebanyak 82 orang, dengan Kriteria berjenis kelamin laki-laki dan perempuan yang
berusia 18-60th, dengan status karyawan tetap yang telah bekerja minimal 1 tahun.
Penleitian ini menggunakan teknik analisa Partial Least Square (PLS).
Berdasarkan hasil dari penelitian yang telah dilakukan, motivasi kerja serta
keselamatan dan kesehatan kerja memiliki pengaruh positif dan signifikan terhadap
komitmen organisasi karyawan departemen produksi PT Dragon Prima Farma.
Motivasi kerja dapat memberikan kontribusi yang dapat meningkatkan komitmen
organisasi karyawan, ketika motivasi kerja karaywan meningkat maka komitmen
organisasi karyawan akan turut meningkat. Sementara keselamatan dan kesehatan
kerja dapat memberikan kontribusi yang dapat meningkatkan komitmen organisasi
karyawan departemen produksi PT Dragon Prima Farma, ketika komitmen
organisasi meningkat maka keselamatan dan kesehatan kerja akan turut meningkat.

Kata kunci : Motivasi Kerja, Keselamatan dan Kesehatan Kerja (K3),
Komitmen Organisasi



THE EFFECT OF WORK MOTIVATION, WORK SAFETY AND
HEALTH ON THE COMMITMENT OF EMPLOYEE ORGANIZATION
OF PRODUCTION DEPARTMENT IN PT DRAGON PRIMA FARMA
SEMARANG

Oleh :

FELISA RAHMATIKA
1612010010/FEB/EM

ABSTRACT

Human Resources have a very strategic position in the organization,
meaning that humans play an important role in carrying out activities to achieve
goals. This research was conducted to determine the effect of work motivation,
occupational safety and health on employee organizational commitment. Several
factors affect organizational commitment, namely compensation, work motivation,
job satisfaction, organizational culture, occupational safety and health, and so on.
The object of the research is located at PT Dragon Prima Farma, Semarang. The
research method used is quantitative with data collection methods using observation
techniques, interviews, and questionnaires using a five-point ordinal scale as a
measuring tool. This study used a purposive sampling technique, the respondents
selected to be contacted and asked to fill out a questionnaire as many as 29 people
from a total population of 82 people, with the criteria being male and female aged
18-60 years, with the status of permanent employees who have worked at least 1
year. This research uses Partial Least Square (PLS) analysis technique. Based on
the results of the research that has been done, work motivation and occupational
safety and health have a positive and significant effect on the organizational
commitment of employees of the production department of PT Dragon Prima
Farma. Work motivation can provide a contribution that can increase employee
organizational commitment, when employee work motivation increases, employee
organizational commitment will also increase. While occupational safety and health
can contribute to increasing organizational commitment of employees of the
production department of PT Dragon Prima Farma, when organizational
commitment increases, occupational safety and health will also increase.

Keywords: Work Motivation, Work Safety and Health (K3), Organizational
Commitmen
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