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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui: (1) Pengaruh kompensasi terhadap 

kinerja karyawan PT. Surabaya Industrial Estate Rungkut. (2) Pengaruh motivasi 

kerja terhadap kinerja karyawan PT. Surabaya Industrial Estate Rungkut. (3) 

Pengaruh lingkungan kerja terhadap kinerja karyawan PT. Surabaya Industrial 

Estate Rungkut. (4) Pengaruh kompensasi, motivasi kerja, dan lingkungan kerja 

secara simultan terhadap kinerja karyawan PT. Surabaya Industrial Estate 

Rungkut.  
 

Metode penelitian ini menggunakan metode kuantitatif dengan dikategorikan 

dalam penelitian survey, dengan instrumen penelitian berupa kuesioner. Populasi 

dalam penelitian ini adalah karyawan PT. Surabaya Industrial Estate Rungkut. 

Teknik penarikan sampel menggunakan sampling jenuh, yaitu mengambil seluruh 

sampel sebanyak 130 responden. Teknik analisis data yang digunakan adalah 

analisis regresi berganda yang diolah menggunakan program SPSS 20 for 

windows.  
 

Berdasarkan hasil analisis menunjukkan bahwa (1) kompensasi berpengaruh 

signifikan terhadap kinerja karyawan PT. Surabaya Industrial Estate Rungkut, 

ditunjukkan dengan nilai signifikansi t sebesar  = 0,05 (0,000 < 0,05) dengan 

koefisien regresi sebesar 0,253 dan nilai thitung (4,036) > ttabel (1,978). (2) Motivasi 

kerja berpengaruh signifikan terhadap kinerja karyawan PT. Surabaya Industrial 

Estate Rungkut, ditunjukkan dengan nilai signifikansi t sebesar  = 0,05 (0,000 < 

0,05) dengan koefisien regresi sebesar 0,188 dan nilai thitung (3,766) > ttabel (1,978). 

(3) Lingkungan kerja berpengaruh signifikan terhadap kinerja karyawan PT. 

Surabaya Industrial Estate Rungkut, ditunjukkan dengan nilai signifikansi t 

sebesar  = 0,05 (0,021 < 0,05) dengan koefisien regresi sebesar 0,141 dan nilai 

thitung (2,343) > ttabel (1,978). (4) Terdapat pengaruh kompensasi, motivasi kerja 

dan lingkungan kerja secara simultan terhadap kinerja karyawan PT. Surabaya 

Industrial Estate Rungkut dengan nilai signifikansi f sebesar  = 0,05 (0,000 < 

0,05) dan nilai fhitung (32,563) > ftabel (2,68) 

 

Kata kunci : kompensasi, motivasi kerja, lingkungan kerja, kinerja karyawan 
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ABSTRACT 

This study aims to understand: (1) The effect of compensation on the performance 

of the employees of the Head Office of PT. Surabaya Industrial Estate Rungkut. 

(2) The effect of work motivation on the performance of the employees of PT. 

Surabaya Industrial Estate Rungkut. (3) The effect of work environment on the 

performance of the employees of PT. Surabaya Industrial Estate Rungkut. (4) The 

effect of compensation, work motivation, and work environment simultaneously 

on the performance of the employees of PT. Surabaya Industrial Estate Rungkut.  
 

This research method uses quantitative research methods categorized in survey 

research, with the research instrument in the form of a questionnaire. The 

population in this study were employees of PT. Surabaya Industrial Estate 

Rungkut. The sampling technique uses saturated sampling, which is to take a 

sample of 130 respondents. The data analysis technique used is multiple 

regression analysis which is processed using the SPSS 20 for windows program.  
 

Based on the results of the analysis show (1) Compensation has a significant 

effect on the performance of the employees of PT. Surabaya Industrial Estate 

Rungkut, calculated with a significance value of t  = 0,05 (0,000 < 0,05) with a 

regression coefficient of 0.253 and tcount (4.036) > ttable (1.978). (2) Work 

motivation has a significant effect on the performance of the employees of PT. 

Surabaya Industrial Estate Rungkut, given a significance value of t  = 0,05 (0,000 

< 0,05) with a regression coefficient of 0.188 and tcount (3.766) > ttable (1.978). (3) 

The work environment has a significant effect on the performance of the 

employees of PT. Surabaya Industrial Estate Rungkut, calculated with a 

significance value of t  = 0,05 (0,021 < 0,05) with a regression coefficient of 0.141 

and tcount (2.334) > ttable (1.978). (4) there is an effect of compensation, work 

motivation and work environment on the performance of the employees of PT. 

Surabaya Industrial Estate Rungkut with a significance value of f  = 0,05 (0,000 < 

0,05) and value of fcount (32.563)> ftabel (2.68) 

 

Keywords: compensation, work motivation, work environment, employee 

performance 
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