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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh knowledge
sharing dan kompetensi terhadap kinerja karyawan melalui komitmen pada
Dinas Pekerjaan Umum Dan Bina Marga Sumber Daya Air Kabupaten
Sidoarjo. Populasi pada penelitian ini adalah karyawan dengan jabatan
fungsional umum/pelaksana di Dinas Pekerjaan Umum Dan Bina Marga
Sumber Daya Air Kabupaten Sidoarjo.

Metode pengambilan sampel menggunakan non probability
sampling yaitu dengan teknik purposive sampling. Sampel yang diambil
berjumlah 77 responden. Data yang digunakan adalah data primer yaitu
berasal dari angket kuesioner yang disebarkan kepada responden
karyawan fungsional umum/pelaksana Dinas Pekerjaan Umum Dan Bina
Marga Sumber Daya Air Kabupaten Sidoarjo. Sedangkan analisis yang
digunakan adalah Partial Least Square (PLS).

Berdasarkan penelitian dan pembahasan hasil penelitian diketahui
bahwa knowledge sharing berpengaruh signifikan positif terhadap
komitmen, kompetensi berpengaruh signifikan negatif terhadap komitmen,
knowledge sharing berpengaruh signifikan positif terhadap kinerja
karyawan, kompetensi tidak berpengaruh signifikan terhadap kinerja
karyawan, komitmen berpengaruh signifikan positif terhadap kinerja
karyawan, komitmen memediasi pengaruh knowledge sharing terhadap
kinerja karyawan, komitmen tidak memediasi pengaruh kompetensi
terhadap kinerja karyawan.

Kata Kunci : Knowledge Sharing, Kompetensi, Komitmen, Kinerja Karyawan
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ANALYSIS OF KNOWLEDGE SHARING AND COMPETENCY ON
EMPLOYEE PERFORMANCE THROUGH COMMITMENT IN
DINAS PEKERJAAN UMUM BINA MARGA AND SUMBER
DAYA AIR KABUPATEN SIDOARJO

YOGA DWI ANUGRAHADI
NPM : 20061020027

ABSTRACT

This study aims to determine the effect of knowledge sharing and
competency on employee performance through commitment in Dinas
Pekerjaan Umum Bina Marga and Sumber Daya Air. The population in this
study were employees with general/executive functional positions at the
Department of Public Works and Highways of Water Resources, Sidoarjo
Regency.

The sampling method uses non-probability sampling, namely
purposive sampling technique. The samples taken amounted to 77
respondents. The data used is primary data, namely derived from
qguestionnaires distributed to respondents of general functional
employees/executors of the Public Works and Highways Water Resources
Office of Sidoarjo Regency. While the analysis used is Partial Least Square
(PLS).

Based on research and discussion of research results it is known that
knowledge sharing has a significant positive effect on commitment,
competence has a significant negative effect on commitment, knowledge
sharing has a significant positive effect on employee performance,
competence has no significant effect on employee performance,
commitment has a significant positive effect on employee performance,
commitment mediates the effect of knowledge sharing on employee
performance, commitment does not mediate the effect of competence on
employee performance.

Keywords : Knowledge Sharing, Competence, Commitment, Employee
Performance
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